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Introduction
This is the Arrangements Document for the new HND Group Award in Childhood Practice,
which was validated in November 2008. This document includes: background information
on the development of the Group Award, its aims, guidance on access, details of the Group
Award structure, and guidance on delivery.
The HND in Childhood Practice was validated during a time of significant change for the
Early Years and Playwork sector.
The Scottish Government published their response to the National Review of the Early
Years and Childcare Workforce, ‘Investing in Children’s Futures’.
As a consequence, a single integrated qualification and professional development
framework was produced to strengthen leadership and improve career development within
this sector.
The HND in Childhood Practice provides articulation pathways to higher education to
SCQF level 9 or above qualifications in related fields. Colleagues in the university sector,
employers, learners and the Scottish Social Services Council (SSSC) welcome the role of
this qualification in providing learning experiences which build the core competences
necessary for transition to, and successful completion of SCQF level 9 qualifications.
Candidates are also able to progress into employment in related occupational areas. For
learners, to study and be certificated at HND/SCQF level 8 in Childhood Practice brings
many advantages. The nature of the subject discipline encourages self reflective independent
learning and the award structure ensures the on-going development of transferable skills
developed through knowledge and understanding.
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Rationale for the development of the Group Award(s)
The Final Scoping Report and Discussion Paper for the development of a Higher National
Diploma (HND) in Health and Social Care and Early Education and Childcare as prepared
by Linda Green and Victoria Noble of LMG Associates and completed in December 2006
identified the need for a combined HND award. This scoping report was prepared by
methodologies such as interrogation of legislation and consequent government policy and
procedure, consultation with Scottish employers, education providers and other key
stakeholders and one to one interviews with government, regulators, employers and other
key stakeholders. Appendix 1 shows the full scoping report.
Political imperatives within a legislative and policy context, regulatory requirements,
complex and changing needs of the social care and early years and childcare workforce,
qualification pathway requirements, workforces and demographic data, led to the conclusion
that there is support for the development of a single HND with a unitary core and four routes
covering Social Care, Childhood Practice, Leadership and Housing Support.
To simplify articulation routes and provide clarity for employers and learners, the
Qualification Design Team (QDT) separated the combined HND in Social Services into two
awards: HND Childhood Practice and HND Social Services (incorporating social care,
housing support and healthcare). Development of the new SVQ Leadership and
Management for Care Services award and continued sector use of the PDA Certificate in
Early Education and Childcare and PDA Care Services Management (SCQF level 8) led to
the removal of management within the framework and to aim the awards at those
practitioners wishing to advance their practice within the respective sectors.
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2.1

Policy and Legislative context
As indicated in the National Review of the Early Years and Childcare Workforce, Report
and Consultation (Scottish Executive, 2006):
‘The early years and childcare workforce has expanded rapidly over recent years. In
September 2005 there were 30,640 posts in pre-school and childcare centres in
Scotland. In addition there are approximately 6,000 childminders working in
Scotland. Despite the decline in the birth rate, it seems likely that the demand for
early years and childcare services will continue to increase in the coming years as the
economy continues to expand and as the number of women in paid employment
increases’.
Early years and childcare workers play a pivotal role in the care and early education that
children need to help them get the best start in life. Providing good quality services and
contributing to positive outcomes for children and families while improving the status and
professionalism of the early years and childcare workforce is part of this process.
There are a number of key legislative and policy documents: that underpin the framework of
the HND Childhood Practice while contributing to the Standard for Childhood Practice. The
philosophy and framework of the HND incorporates programmes of learning such as Higher
National Qualifications (HNs), Scottish Vocational Qualifications (SVQs) and Professional
Development Awards (PDAs) to contribute to the professionalism and development of the
individual early years and childcare worker towards achievement of a qualification at SCQF
level 9 (ordinary degree or equivalent).
In respect of the Scottish Executive’s response to National Review of the Early Years and
Childcare Workforce (2006) the Minister for Education and Young people stated in his
Introduction of Enhanced Qualifications and Professional Development that
‘My long-term ambition is for all centres to be led by Early Years and Childcare leaders
who are qualified (including through a professional development route) at SCQF level 9
(ordinary degree or equivalent)’.
The recent National Review of the Early Years and Childcare Workforce, Report and
Consultation and the Scottish Executive’s response — Investing in Children’s Futures
(Scottish Executive, 2006) sets out a programme which can be supported through the
proposed HND. The response states:
‘Enabling workers in the sector to progress into managerial posts and leadership
roles will both increase the status of the sector and help retain the motivated, high
quality workforce we need to deliver this vital service’.
From 2008 the first phase of Early Years and Education leaders qualified to SCQF level 9
(ordinary degree or equivalent) will be in place in early years settings, followed by a second
phase for out of school care and play settings for older children. To support this, the
Minister for Education and Young People, cited key proposals relevant to the HND
development suggested in this report. He stated:
‘I expect programmes offering new qualifications and professional development for
those entering and progressing through the workforce to be in place by September
2008’.
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The HND Childhood Practice will be launched in May 2009 contributing to
professional development and progression opportunities for early years and childcare
workers.
The Continuous Learning Framework Consultation Paper IRIS/SSSC identifies that:
‘The Continuous Learning Framework aims to continuously improve the quality of
outcomes for people who use social services by supporting the people who are
delivering these services to be the best they can be.’
The HND Childhood Practice framework is designed to develop knowledge and practice
skills identified in key policy documents that will contribute to the care, development and
early education of children and families. Key themes such as; values, early intervention,
social inclusion and equality, confident individuals, responsible citizens, integrated services
and development of leadership embedded within policy documents are incorporated within
the HND Units.
The National Care Standards for Childcare Agencies 2006 identified that:
‘services must be accessible and suitable for everyone who needs them, including
people from ethnic minority communities and children with disabilities.’
Getting it right for every child: Proposals for Action: Section 3 Integrated
Assessment, Planning and Recording Framework Scottish Government 2005 states:
‘In order to understand fully how a child or young person is growing and developing
it is important to consider all aspects of a child's/young person's life, including their
health, education, developing social skills, confidence and independence, and the
ability to form appropriate relationships’.
Getting it right for every child Scottish Government website 10 November 2008
promotes a:
‘shared approach that:
 builds solutions with and around children and families
 enables children to get the help they need when they need it
 supports a positive shift in culture, systems and practice
 involves working together to make things better’.
Scottish Government Inclusion agenda states that:
‘Social inclusion is about reducing inequalities between the least advantaged groups
and communities and the rest of society by ensuring that support reaches those who
need it most’.
Effective Leadership in the Early Years Sector (ELEYS) Study
Authors: Iram Siraj-Blatchford, Laura Manni. November 2006 acknowledges
‘It was clear that in more disadvantaged areas, the staff had to be proactive in
influencing and supporting the parents’ role in developing a home education
environment that supported children’s learning’.
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Early Years and Early Intervention a joint Scottish Government and COSLA Policy
statement 2008 identifies that:
‘Early intervention has relevance across a wide range of social policy, and children and
young people will be a natural focus of early intervention work’. Andy Ingram
and

‘We shift the focus from service provision as the vehicle for delivery of outcomes to
building the capacity of individuals, families and communities to secure outcomes, and
addressing the external barriers which they may face in seeking to maximise their life
chances, making use of high quality, accessible public services as required’.
Additional key policy documents include the following;




2.2

Scottish Executive response to the Consultation - Getting It Right for Every Child Proposals for Action (2005)
Effective Leadership in the Early Years Sector (ELEYS) Study (2006)
The Education (Scotland) Act 2000, that makes provision for the five National
Priorities for Education: Achievement and Attainment; Framework for Learning;
Inclusion and Equality; Values and Citizenship; and Learning for Life

Market research
The initial market research contained within the scoping consultation report originally
identified the need for a combined HND in Social Services. However after Phase 1 and 2 of
consultation it was decided that there should be two HND awards, HND Childhood Practice
and HND Social Services, both of which would share the common core of the mandatory
Units, which would be contextualised for both sectors.
It is recognised, in a range of policy initiatives, that ‘we shift the focus from service
provision as the vehicle for delivery of outcomes to building the capacity of individuals,
families and communities to secure outcomes’, Early Years and Early Intervention a joint
Scottish Government and COSLA Policy statement 2008 and ‘that a shared approach that
involves working together to make things better’ Getting it right for every child Scottish
Government website 10 November 2008 requires the ability to work in and across
professional boundaries.
Developing the HND award initially as a joint award in Social Services provided the
opportunity to plan, think, consult, problem solve, design and develop across professional
boundaries. After considerable consultation it was agreed that the HND Social Services
should split into two awards; HND Childhood Practice and HND Social Services to simplify
articulation and progression routes. The principles, aims, both generic and specialist and the
mandatory section, with the exception of the professionally related SVQ 4 Units, are the
same for both awards.
Throughout this development there was a process of consultation in formal settings. In
addition to this there was an extensive and continuous informal network of communication
and incorporation of ideas using emails, blog site, networking, attending a range of
professional events and telephone calls to a wide range of stakeholders.
The whole market research and consultation process was overseen by a Qualifications
Design Team (QDT) comprising representatives from all key stakeholders.
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2.3

Qualification Design Team
The QDT comprised of further education providers, higher education providers, private
employers, public employers, small training providers and other key stakeholders.
Membership of the QDT was fluid; this was encouraged to ensure everyone’s needs were
met. However there was always a core group of stakeholders present throughout to ensure
continuity and progression during the qualification development process.
The QDT met regularly over the course of the development to develop the structure and
content of the qualification.

3

Aims of the Group Award
The overall aim of this award is to develop knowledge and skills in the early years and
childcare workforce working towards improving outcomes for individuals, children and
young people.
The aims of the HND Childhood Practice have been divided into general aims and objectrelated (specific) aims.

3.1

General aims of the award
All HNDs have a range of broad aims that are generally applicable to all equivalent Higher
Education (HE) qualifications:













Develop and/or strengthen critical and evaluative thinking
Develop and/or strengthen problem solving
Develop and/or strengthen the ability to manage and absorb large amounts of
information
Convey complex information
Exercise autonomy and initiative in some activities
Develop and/or strengthen personal effectiveness
Develop and/or strengthen the ability to take responsibility for one’s own learning
Develop and/or strengthen study and research skills
Develop and/or strengthen skills in IT
Develop and/or strengthen skills in numeracy
Enable progression within the SCQF
Provide opportunities for career planning and enhance candidates’ employment
prospects
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3.2

Specific aims of the award
The specific aims of this award are to develop:
Professional practice to:








Increase capacity, confidence and trust in early years, childcare, children and families
and playwork services
Provide better outcomes for children and young people
Enable children to be successful learners capable of meeting their potential
Work in partnership with families and communities
Be clear about candidates’ own professional identity and that of other professionals
Contribute to the development of high quality and flexible early years, childcare and
playwork services
Collaborate with other agencies and other children’s services

Knowledge and Skills to:









Promote a common core value base within the wider childhood practice sector
Develop research capabilities and apply to professional childhood practice
Develop skills and knowledge to conduct research on professional childhood practice
Examine, apply and evaluate a range of theoretical and practice based perspectives
relating to assessment, planning, implementation and review to their specific areas of
professional childhood practice
Critically examine the legislative and policy context of professional childhood practice
Demonstrate leadership and vision
Be able to contribute to the development of the profession
Develop knowledge and skills of reflective practice at SCQF level 8 in childhood
practice

Integrated qualifications framework to:








Provide underpinning knowledge for SVQ 4 Children’s Care Learning and
Development and SVQ 4 Playwork
Promote wider access
Enable progression to awards at SCQF level 9
Provide articulation routes to SCQF level 9 in related areas such as BA Childhood
Practice
Promote award provider and HEI partnership development
Develop an holistic assessment strategy supporting the application of knowledge to
practice
Provide signposts to National Occupational Standards (NOS) SVQ 4 Children’s Care
Learning & Development, SVQ 4 Playwork and Key Capabilities in Child Care and
Protection at SCQF level 8
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3.3

Target groups
The main target group for this award is made up of individuals who have achieved a
practitioner qualification at SCQF level 7 or equivalent and are currently practicing at this
level but aspire to study at a higher level in order to enhance their employment status or
career opportunities. The HND is an award for people wishing to advance their practice and
potentially progress onto SCQF level 9 qualifications. The award contains elements of
leadership in line with the government’s policy of promoting leadership at all levels in the
childhood practice sector. The award contains a 2 HN/16 SCQF credit Unit on Developing
Leadership at SCQF level 8; satisfactory completion automatically covers some sector
requirements for supervisors (15 SCQF credits at level 7 or above).
The table below illustrates the position of the HND Childhood Practice award and where it
is located in the Scottish Credit and Qualifications Framework.

SCQF
level

Childhood Practice Qualifications in SCQF
College/Work based awards
Work based awards
Develop Capacity
Assess Competence

11
10

9

BA Childhood Practice
BA Childhood Studies
BA Education and Social Services

7

HND in Childhood Practice (G97E
16)
PDA Childhood Practice (G96H 48)
HNC Early Education and Childcare
(G7CX 15)

6

NC Early Education and Childcare
(G7PW 12)

8

5

SVQ 4 Leadership and Management for
Care Services (G8W8 24)
SVQ 4 Playwork (G84X 24)
SVQ 4 Children’s Care Learning &
Development (G81W 24)

SVQ3 Children’s Care Learning and
Development (G81X 23)
SVQ 3 Playwork (G84W 23)

SVQ2 Children’s Care Learning and
Development (G81Y 22)
SVQ 2 Playwork (G8WE 22)
Please note: Levels indicated may be notional with regard to some qualifications
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3.4

Employment opportunities
One of the key issues highlighted in the National Review of Early Years and Childcare
workforce was the need to improve career opportunities for practitioners in this sector.
Given that this award meets the criteria for the single integrated qualification and
professional development framework it is anticipated that candidates will use this
qualification to further their career in Childhood Practice.
On completion of the HND Childhood Practice candidates will be able to register with the
Scottish Social Services Council (SSSC) at practitioner level if they have undertaken Route
1, Route 2 or Route 3. However, candidates must contact the Scottish Social Services
Council (SSSC) with all registration queries. Please refer to section 5.2 for more information
regarding framework and entry and exit routes.
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Access to Group Award
It is recommended that candidates accessing the SCQF level 8 component of this HND
should hold a practitioner qualification as prescribed by the SSSC, for example the HNC
Early Education and Childcare, SVQ level 3 Children’s Care Learning and Development or
other recognised predecessor awards.
If candidates access this award at SCQF level 7 it is recommended that they select a route
that will allow them to register at practitioner level with the SSSC, for example by
undertaking either Route 1, Route 2 or Route 3 (please see section 5.2 Framework and
Routes), which will also award the candidate with either the HNC Early Education and
Childcare or the SVQ level 3 Children’s Care Learning and Development and the HNC
Early Education and Childcare mandatory Units, depending on route selected, in addition to
the HND Childhood Practice.
In the absence of certificated learning candidates could be asked to attend a pre course
interview. Alternatively candidates may be asked to provide employer references, which
would illustrate their suitability for this course.
In line with the Protection of Vulnerable Groups (Scotland) Act 2007, SQA recommend that
candidates undertaking this qualification be Disclosure Checked.

4.1

General access requirements
The HND Childhood Practice is an award for those aspiring to advance their practice and is
designed to develop and apply knowledge and skills to professional practice. In this respect,
candidates should:



be working in or have access to a prolonged practice learning opportunity in a
childcare, early years or playwork setting
have an appropriate SCQF level 7 award.

Programme providers should develop partnership arrangements with employers and practice
learning providers to identify the roles of managers, tutors, assessors and learners within a
service level agreement.
Due to the diversity of roles within the sector practitioners often contribute to the direct care
of children rather than directly delivering it. Therefore the award has been constructed to
enable those who are employed within a coordinating role within the sector for example
wrap-around coordinators, to also undertake this award.
Arrangements Document: HND Childhood Practice (G97E 16)
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4.2

Recommended Core Skills Entry level
The recommended Core Skills entry level for the HND Childhood Practice is as follows:






Communication SCQF level 6
Numeracy SCQF level 6
Problem Solving SCQF level 6
Information and Communication Technology SCQF level 6
Working with Others SCQF level 6

The recommended Core Skills entry level has been adopted to allow candidates from a wide
range of backgrounds to access the award.

4.3

Part-time candidates
Please refer to Section 6.1 on Content and context.
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5

Group Award structure
HND Childhood Practice — Overview of main pathways
This diagram is intended to show common routes which students may follow to achieve this
award. There are five main entry routes to this qualification:






Route 1 — for candidates undertaking the HNC and HND consecutively
Route 2 — for candidates in possession of a relevant HNC
Route 3 — for candidates in possession of a relevant SVQ
Route 4 — for candidates in possession of a relevant HNC and PDA
Route 5 — for candidates in possession of a relevant SVQ and PDA

1&2
HNC Early
Education
and
Childcare

HND Childhood
Practice

+

Mandatory
Section

HND Childhood
Practice

+

Optional
Section

HND
Childhood
Practice

=

3
SVQ III
Children’s
Care Learn
and Dev

Mandatory HNC
Early Education
Childcare Units

+

+

HND
Childhood
Practice

HND Childhood
Practice
Mandatory
Section

+

Optional
Section

=

HND
Childhood
Practice

SVQ III
Playwork

4
HNC Early
Education
and
Childcare

+

PDA in
Childhood
Practice at SCQF
level 8

+

HND Childhood
Practice

+

Mandatory
Section

5
SVQ III
Children’s
Care Learn
and Dev

Mandatory HNC
Early Education
Childcare Units

+

+

PDA in
Childhood
Practice at SCQF
level 8

HND
Childhood
Practice

HND
Childhood
Practice

+

Mandatory
Section

HND
Childhood
Practice

=

SVQ III
Playwork

Arrangements Document: HND Childhood Practice (G97E 16)

10

5.1

Framework and routes
NB – There are 5 routes within this framework. Candidates should undertake the
route most appropriate to them, depending on what existing qualifications they have, if
any. If you require further guidance on entry routes please contact the Care Scotland
team on 0845 213 5471.
The HND will be awarded on successful completion of a total of 30 HN credits. The HND
carries a notional 240 SCQF credit points at SCQF level 8.

5.1.1

Route 1
MANDATORY UNITS
16 HN/128 SCQF credits must be selected
UNIT TITLE

CODE

CREDIT VALUE

SCQF CREDITS

SCQF LEVEL

Childhood Practice and Social Services: Professional Development
and Practice
Childhood Practice and Social Services: Applied Sociology

F56X 35

1

8

8

F56V 35

1

8

8

Childhood Practice and Social Services: Applied Psychology

F56T 35

1

8

8

Childhood Practice and Social Services: Legislative, Policy &
Protection Contexts
Childhood Practice and Social Services: Assessment, Planning,
Implementation and Evaluation of Professional Practice
Childhood Practice and Social Services: Developing Leadership

F5BN 35

1

8

8

F56W 35

2

16

8

F56Y 35

2

16

8

Working in an Early Education and Childcare Setting

DF4Y 34

3

24

7

Children and Young People’s Rights: Provision, Protection and
Participation
Theoretical Approaches to Development and Learning

F3S4 34

1

8

7

F3S9 34

1

8

7

Early Education and Childcare: Graded Unit 1

F290 34

1

8

7

Childhood Practice: Graded Unit 3

F5LN 35

2

16

8

MANDATORY OPTIONAL UNITS – Group A
2/16 SCQF credits must be selected from either the CCLD or Playwork Units
UNIT TITLE

CODE

CREDIT VALUE

SCQF CREDITS

SCQF LEVEL

Support Policies, Procedures and Practices to Safeguard Children
and Ensure their Inclusion and Well-being (CCLD 402)
Support Programmes for the Promotion of Children’s Development
(CCLD 403)
OR
Lead Programmes for the Promotion of Children and Young
Peoples Development
Support and Evaluate the Curriculum for Children’s Early Learning
(CCLD 407)
OR
Lead Curriculum Provision of Early Education for Children

DT1L 04

1

9

9

DT1M 04

1

16

9

H5VY 04
DT1C 04

1

10

9

1

16

9

H5W1 04
DV1H 04

1
1

13
11

10
9

DV1G 04

1

15

9

Obtain the Facilities and Services Required for Play Provision
(PW 18)
Manage and Develop Play Facilities and Services (PW 19)
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UNIT TITLE

Develop and Implement Procedures to Safeguard Children and
Young People (PW21)

CODE

CREDIT VALUE

SCQF CREDITS

SCQF LEVEL

DV19 04

1

10

9

MANDATORY OPTIONAL UNITS – Group B
A minimum of 1 HN/8 SCQF credits and a maximum of 2 HN/16 SCQF credits must be
selected
UNIT TITLE

CODE

CREDIT VALUE

SCQF CREDITS

SCQF LEVEL

Facilitating Playwork Opportunities

DF53 34

1

8

7

Curriculum and Assessment in an Early Years and Childcare Setting

F3S3 34

1

8

7

OPTIONAL UNITS
A minimum of 10 HN/80 SCQF credits and a maximum of 11 HN/ 88 SCQF credits must be
selected
UNIT TITLE

CODE

CREDIT VALUE

SCQF
CREDITS

SCQF LEVEL

Understanding and Supporting Children’s Behaviour

DF54 34

1

8

7

Children and Young People with Additional Support Needs

DF55 34

1

8

7

Contemporary Issues for Children and Families

DF56 34

1

8

7

Strategies and Initiatives to Support Children’s Health and Wellbeing

DF57 34

1

8

7

Promoting Language, Literacy and Numeracy in Early Education and
Childcare
Team Working in Care Settings

DF58 34

1

8

7

DG5D 35

1

8

6

Supporting Children Learning Through an Additional Language

DH2G 34

1

8

7

Personal Development Planning

DE3R 34

1

8

7

H8T2 33***

1

8

6

Workplace Communication in English
Working with Children 0–3 Years **

DF59 34

1

8

7

Working with Children 3–5 Years **

DF5A 34

1

8

7

Working with Children 5–8 Years **

DF5C 34

1

8

7

Working with Children 8–12 Years **

DF5D 34

1

8

7

Managing Quality in Early Education and Childcare Settings

DN1H 35

1

8

8

Integrated Working and Collaborative Practice

F56A 35

1

8

8

Developing Professional Childhood Practice

F56B 35

1

8

8

Manage a Quality Curriculum

DN89 35

1

8

8

Managing the Implementation of the Values and Principles of Playwork

DN1L 35

1

8

8

Sociology of Childhood

DN88 35

1

8

8

Promoting Language, Literacy and Numeracy in Early Education and
Childcare
International Perspectives in Early Education and Childcare

DF58 34

1

8

7

DN86 35

1

8

8

Childhood Practice: Graded Unit 2 *

F570 35

1

8

8

Supporting and Managing the Protection of Individuals

DV0K 35

1

8

8

Learning and the Learning Environment

F2VB 34

1.5

12

7

Responsibility for Developing Quality Learning

F2VD 34

1.5

12

7

* can only be selected if PDA Childhood Practice at SCQF level 8 mandatory Units have been selected
** a maximum of two credits can be selected
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5.1.2

Route 2
MANDATORY UNITS
10 HN/ 80 SCQF credits must be selected
UNIT TITLE

CODE

CREDIT VALUE

SCQF CREDITS

SCQF LEVEL

Childhood Practice and Social Services: Professional Development
and Practice
Childhood Practice and Social Services: Applied Sociology

F56X 35

1

8

8

F56V 35

1

8

8

Childhood Practice and Social Services: Applied Psychology

F56T 35

1

8

8

Childhood Practice and Social Services: Legislative, Policy and
Protection Contexts
Childhood Practice and Social Services: Assessment, Planning,
Implementation and Evaluation of Professional Practice
Childhood Practice and Social Services: Developing Leadership

F5BN 35

1

8

8

F56W 35

2

16

8

F56Y 35

2

16

8

Childhood Practice: Graded Unit 3

F5LN 35

2

16

8

MANDATORY OPTIONAL UNITS – Group A
2/16 SCQF credits must be selected from either the CCLD or Playwork Units
UNIT TITLE

Support Policies, Procedures and Practices to Safeguard Children
and Ensure their Inclusion and Well-being (CCLD 402)
Support Programmes for the Promotion of Children’s Development
(CCLD 403)
OR
Lead Programmes for the Promotion of Children and Young
Peoples Development
Support and Evaluate the Curriculum for Children’s Early Learning
(CCLD 407)
OR
Lead Curriculum Provision of Early Education for Children
Obtain the Facilities and Services Required for Play Provision
(PW 18)
Manage and Develop Play Facilities and Services (PW 19)
Develop and Implement Procedures to Safeguard Children and
Young People (PW21)
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CODE

CREDIT VALUE

SCQF CREDITS

SCQF LEVEL

DT1L 04

1

9

9

DT1M 04

1

16

9

H5VY 04

1
1

10

9

DT1C 04

16

9

H5W1 04
DV1H 04

1
1

13
11

10
9

DV1G 04

1

15

9

DV19 04

1

10

9

13

OPTIONAL UNITS
6 HN/48 SCQF credits to be selected
UNIT TITLE

CODE

CREDIT VALUE

SCQF
CREDITS

SCQF LEVEL

Managing Quality in Early Education and Childcare Settings

DN1H 35

1

8

8

Integrated Working and Collaborative Practice

F56A 35

1

8

8

Developing Professional Childhood Practice

F56B 35

1

8

8

Manage a Quality Curriculum

DN89 35

1

8

8

Managing the Implementation of the Values and Principles of Playwork

DN1L 35

1

8

8

Sociology of Childhood

DN88 35

1

8

8

Promoting Language, Literacy and Numeracy in Early Education and
Childcare
International Perspectives in Early Education and Childcare

DF58 34

1

8

7

DN86 35

1

8

8

Childhood Practice: Graded Unit 2 *

F570 35

1

8

8

Personal Development Planning

DE3R 34

1

8

7

Supporting and Managing the Protection of Individuals

DV0K 35

1

8

8

Team Working in Care Settings

DG5D 35

1

8

8

Supporting Children Learning Through an Additional Language

DH2G 34

1

8

8

Learning and the Learning Environment

F2VB 34

1.5

12

7

Responsibility for Developing Quality Learning

F2VD 34

1.5

12

7

* can only be selected if PDA Childhood Practice at SCQF level 8 mandatory Units have been selected

MANDATORY GROUP AWARDS (SCQF level 7)
12 HN / 96 SCQF credits must be selected
GROUP AWARD

CODE

CREDIT VALUE

SCQF CREDITS

SCQF LEVEL

Early Education and Childcare

G7CX 15

12

96

7

Childcare and Education

G0W9 15

12

96

7

Working with Children in Their Early Years

G0TJ 15

12

96

7

Additional Support Needs: Supporting the Individual

G8P2 15

12

96

7

Supporting Special Learning Needs

G1DP 15

12

96

7

Supporting Special Learning Needs

G1DT 15

12

96

7

Supporting Special Learning Needs

G1DV 15

12

96

7

Supporting Special Learning Needs

G1E1 15

12

96

7

Childhood Practice

GK9T 15

12

96

7
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5.1.3

Route 3
MANDATORY UNITS
10 HN/80 SCQF credits must be selected
UNIT TITLE

CODE

CREDIT VALUE

SCQF CREDITS

SCQF LEVEL

Childhood Practice and Social Services: Professional Development
and Practice
Childhood Practice and Social Services: Applied Sociology

F56X 35

1

8

8

F56V 35

1

8

8

Childhood Practice and Social Services: Applied Psychology

F56T 35

1

8

8

Childhood Practice and Social Services: Legislative, Policy and
Protection Contexts
Childhood Practice and Social Services: Assessment, Planning,
Implementation and Evaluation of Professional Practice
Childhood Practice and Social Services: Developing Leadership

F5BN 35

1

8

8

F56W 35

2

16

8

F56Y 35

2

16

8

Childhood Practice: Graded Unit 3

F5LN 35

2

16

8

MANDATORY OPTIONAL UNITS – GROUP A
2 /16 SCQF credits must be selected from either the CCLD or Playwork Units
UNIT TITLE

CODE

CREDIT VALUE

SCQF CREDITS

SCQF LEVEL

Support Policies, Procedures and Practices to Safeguard Children
and Ensure their Inclusion and Well-being (CCLD 402)
Support Programmes for the Promotion of Children’s Development
(CCLD 403)
OR
Lead Programmes for the Promotion of Children and Young
Peoples Development
Support and Evaluate the Curriculum for Children’s Early Learning
(CCLD 407)
OR
Lead Curriculum Provision of Early Education for Children

DT1l 04

1

8

9

DT1M 04

1

16

9

H5VY 04

1

10

9

DT1C 04

1

16

9

H5W1 04
DV1H 04

1
1

13
11

10
9

DV1G 04

1

15

9

DV19 04

1

10

9

Obtain the Facilities and Services Required for Play Provision
(PW 18)
Manage and Develop Play Facilities and Services (PW 19)
Develop and Implement Procedures to Safeguard Children and
Young People (PW21)
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OPTIONAL UNITS
6 HN/48 SCQF credits to be selected
UNIT TITLE

CODE

CREDIT VALUE

SCQF
CREDITS

SCQF LEVEL

Managing Quality in Early Education and Childcare Settings

DN1H 35

1

8

8

Integrated Working and Collaborative Practice

F56A 35

1

8

8

Developing Professional Childhood Practice

F56B 35

1

8

8

Manage a Quality Curriculum

DN89 35

1

8

8

Managing the Implementation of the Values and Principles of Playwork

DN1L 35

1

8

8

Sociology of Childhood

DN88 35

1

8

8

Promoting Language, Literacy and Numeracy in Early Education and
Childcare
International Perspectives in Early Education and Childcare

DF58 34

1

8

7

DN86 35

1

8

8

Team Work in Care Settings

DG5D 35

1

8

8

Supporting Children Learning Through an Additional Language

DH2G 34

1

8

7

Supporting and Managing the Protection of Individuals

DV0K 35

1

8

8

Personal Development Planning

DE3R 34

1

8

7

Childhood Practice: Graded Unit 2 **

F570 35

1

8

8

Learning and the Learning Environment

F2VB 34

1.5

12

7

Responsibility for Developing Quality Learning

F2VD 34

1.5

12

7

Understanding and Supporting Children’s Behaviour

DF54 34

1

8

7

Children and Young People with Additional Support Needs

DF55 34

1

8

7

Contemporary Issues for Children and Families

DF56 34

1

8

7

Strategies and Initiatives to Support Children’s Health and Wellbeing

DF57 34

1

8

7

Working with Children 0-3 Years *

DF59 34

1

8

7

Working with Children 3-5 Years *

DF5A 34

1

8

7

Working with Children 5-8 Years *

DF5C 34

1

8

7

Working with Children 8-12 Years *

DF5D 34

1

8

7

H8T2 33***

1

8

6

Workplace Communication in English

* a maximum of two credits can be selected
** can only be selected if PDA in Childhood Practice at SCQF level 8 mandatory Units have been selected
*** Refer to History of Changes for unit revisions

MANDATORY UNITS (SCQF level 7)
4 HN/32 SCQF credits must be selected
UNIT TITLE

CODE

CREDIT VALUE

SCQF CREDITS

SCQF LEVEL

Children and Young People’s Rights: Provision, Protection and
Participation
Theoretical Approaches to Development and Learning

F3S4 34

1

8

7

F3S9 34

1

8

7

Early Education and Childcare: Graded Unit 1

F290 34

1

8

7

Curriculum and Assessment in an Early Years and Childcare Setting

F3S3 34

1

8

7

DF5334

1

8

7

(EXCLUDED COMBINATION WITH DF5334)
Facilitating Playwork Opportunities

(EXCLUDED COMBINATION WITH F3S334)
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MANDATORY GROUP AWARDS (SCQF level 7)
8 HN/64 SCQF credits must be/have been achieved
GROUP AWARD TITLE

CODE

CREDIT VALUE

SCQF
CREDITS

SCQF LEVEL

SVQ Children’s Care Learning and Development level 3

G81X 23

8

64

7

SVQ Early Years Care and Education level 3

G45V 23

8

64

7

SVQ Child Care & Education: Family Day Care level 3

G455 23

8

64

7

SVQ Child Care & Education: Family Support level 3

G459 23

8

64

7

SVQ Child Care & Education: Group Care & Education level 3

G454 23

8

64

7

SVQ Child Care & Education: Pre-School Provision level 3

G456 23

8

64

7

SVQ Child Care & Education: Special Needs level 3

G45A 23

8

64

7

SVQ Playwork level 3

G84W 23

8

64

7

SVQ Playwork level 3

G60W 23

8

64

7
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5.1.4

Route 4
MANDATORY UNITS
10 HN/80 SCQF credits must be selected
UNIT TITLE

CODE

CREDIT VALUE

SCQF CREDITS

SCQF LEVEL

Childhood Practice & Social Services: Professional Development
and Practice
Childhood Practice & Social Services: Applied Sociology

F56X 35

1

8

8

F56V 35

1

8

8

Childhood Practice & Social Services: Applied Psychology

F56T 35

1

8

8

Childhood Practice & Social Services: Legislative, Policy &
Protection Contexts
Childhood Practice & Social Services: Assessment, Planning,
Implementation & Evaluation of Professional Practice
Childhood Practice & Social Services: Developing Leadership
(please see overleaf)
Childhood Practice: Graded Unit 3

F5BN 35

1

8

8

F56W 35

2

16

8

F56Y 35

2

16

8

F5LN35

2

16

8

MANDATORY OPTIONAL UNITS – Group A
2 HN/16 SCQF credits must be selected from either the CCLD or Playwork Units
UNIT TITLE

CODE

CREDIT VALUE

SCQF CREDITS

SCQF LEVEL

Support Policies, Procedures and Practics to Safeguard Children and
Ensure their Inclusion and Well-being (CCLD 402)
Support Programmes for the Promotion of Children’s Development
(CCLD 403)
OR
Lead Programmes for the Promotion of Children and Young
Peoples Development
Support and Evaluate the Curriculum for Children’s Early Learning
(CCLD 407)
OR
Lead Curriculum Provision of Early Education for Children

DT1L 04

1

8

9

DT1M 04

1

16

9

H5VY 04

1

10

9

DT1C 04

1

16

9

H5W1 04
DV1H 04

1
1

13
11

10
9

DV1G 04

1

15

9

DV19 04

1

10

9

CODE

CREDIT VALUE

SCQF CREDITS

SCQF LEVEL

PDA Childhood Practice at SCQF level 8 *

G96H 48

6

48

8

Early Education and Childcare

G7W7 15

6

48

8

Childcare and Education

G2ED 15

6

48

8

Obtain the Facilities and Services Required for Play Provision
(PW 18)
Manage and Develop Play Facilities and Services (PW 19)
Develop and Implement Procedures to Safeguard Children and
Young People (PW21)

6 HN/48 SCQF credits must be selected
GROUP AWARD TITLE

* The PDA in Childhood Practice at SCQF level 8 is an 8HN/64 SCQF credit award in its own right.
For the purposes of this HND, candidates will gain 6HN/48 SCQF credits (acquired from all Units
except the Developing Leadership Unit) in the Optional section of the award, and will gain the
remaining 2HN/16 SCQF credits (acquired from the Developing Leadership Unit) in the
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mandatory section of this award. This is due to the fact that the Unit F56Y 35: Developing
Leadership sits within the mandatory sections of both the HND Childhood Practice and the PDA
in Childhood Practice at SCQF level 8.
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MANDATORY GROUP AWARDS (SCQF level 7)
12 HN/ 96 SCQF credits must be/have been achieved
GROUP AWARD TITLE

CODE

CREDIT VALUE

SCQF
CREDITS

SCQF LEVEL

Early Education and Childcare

G7CX 15

12

96

7

Childcare and Education

G0W9 15

12

96

7

Working with Children in Their Early Years

G0TJ 15

12

96

7

Additional Support Needs: Supporting the Individual

G8P2 15

12

96

7

Supporting Special Learning Needs

G1DP 15

12

96

7

Supporting Special Learning Needs

G1DT 15

12

96

7

Supporting Special Learning Needs

G1DV 15

12

96

7

Supporting Special Learning Needs

G1E1 15

12

96

7

Childhood Practice

GK9T 15

12

97

7
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5.1.5

Route 5
MANDATORY UNITS
10 HN/ 80 SCQF credits must be selected
UNIT TITLE

CODE

CREDIT VALUE

SCQF CREDITS

SCQF LEVEL

Childhood Practice and Social Services: Professional Development
and Practice
Childhood Practice and Social Services: Applied Sociology

F56X 35

1

8

8

F56V 35

1

8

8

Childhood Practice and Social Services: Applied Psychology

F56T 35

1

8

8

Childhood Practice and Social Services: Legislative, Policy and
Protection Contexts
Childhood Practice and Social Services: Assessment, Planning,
Implementation and Evaluation of Professional Practice
Childhood Practice and Social Services: Developing Leadership
(please see overleaf)
Childhood Practice: Graded Unit 3

F5BN 35

1

8

8

F56W 35

2

16

8

F56Y 35

2

16

8

F5LN 35

2

16

8

MANDATORY OPTIONAL UNITS – GROUP A
2 HN/16 SCQF credits must be selected from either the CCLD or Playwork Units
UNIT TITLE

CODE

CREDIT VALUE

SCQF CREDITS

SCQF LEVEL

Support Policies, Procedures and Practices to Safeguard Children
and Ensure their Inclusion and Well-being (CCLD 402)
Support Programmes for the Promotion of Children’s Development
(CCLD 403)
OR
Lead Programmes for the Promotion of Children and Young
Peoples Development
Support and Evaluate the Curriculum for Children’s Early Learning
(CCLD 407)
OR
Lead Curriculum Provision of Early Education for Children

DT1L 04

1

8

9

DT1M 04

1

16

9

H5VY 04

1

10

9

DT1C 04

1

16

9

H5W1 04
DV1H 04

1
1

13
11

10
9

DV1G 04

1

15

9

DV19 04

1

10

9

CODE

CREDIT VALUE

SCQF CREDITS

SCQF LEVEL

PDA Childhood Practice at SCQF level 8 *

G96H 48

6

48

8

Early Education and Childcare

G7W7 15

6

48

8

Childcare and Education

G2ED 15

6

48

8

Obtain the Facilities and Services Required for Play Provision
(PW 18)
Manage and Develop Play Facilities and Services (PW 19)
Develop and Implement Procedures to Safeguard Children and
Young People (PW21)

6 HN/48 SCQF credits must be selected
GROUP AWARD TITLE

*

The PDA in Childhood Practice at SCQF level 8 is an 8HN/64 SCQF credit award in its own
right. For the purposes of this HND, candidates will gain 6HN/48 SCQF credits (acquired
from all units except the Developing Leadership Unit) in the Optional section of the award,
and will gain the remaining 2HN/16 SCQF credits (acquired from the Developing Leadership
Unit) in the mandatory section of this award. This is due to the fact that the Developing
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Leadership Unit sits within the mandatory sections of both the HND Childhood Practice and
the PDA in Childhood Practice at SCQF level 8.
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MANDATORY UNITS (SCQF level 7)
4 HN/32 SCQF credits must be selected
UNIT TITLE

CODE

CREDIT VALUE

SCQF CREDITS

SCQF LEVEL

Children and Young People’s Rights: Provision, Protection and
Participation
Theoretical Approaches to Development and Learning

F3S4 34

1

8

7

F3S9 34

1

8

7

Early Education and Childcare: Graded Unit 1

F290 34

1

8

7

Curriculum & Assessment in an Early Years & Childcare Setting

F3S3 34

1

8

7

DF5334

1

8

7

(EXCLUDED COMBINATION WITH DF5334)
Facilitating Playwork Opportunities

(EXCLUDED COMBINATION WITH F3S334)

MANDATORY GROUP AWARD (SCQF level 7)
8 HN/64 SCQF credits must be/have been achieved
GROUP AWARD TITLE

CODE

CREDIT VALUE

SCQF
CREDITS

SCQF LEVEL

SVQ Children’s Care Learning and Development level 3

G81X 23

8

64

7

SVQ Early Years Care and Education level 3

G45V 23

8

64

7

SVQ Child Care & Education: Family Day Care level 3

G455 23

8

64

7

SVQ Child Care & Education: Family Support level 3

G459 23

8

64

7

SVQ Child Care & Education: Group Care and Education level 3

G454 23

8

64

7

SVQ Child Care & Education: Pre-School Provision level 3

G456 23

8

64

7

SVQ Child Care & Education: Special Needs level 3

G45A 23

8

64

7

SVQ Playwork level 3

G84W 23

8

64

7

SVQ Playwork level 3

G60W 23

8

64

7
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5.2

Specific credit transfer
It is recognised that some candidates may already have completed the previous PDA
Certificate in Early Education and Childcare (G7W7 15) and have achieved the Effective
Leadership and Management in Care Settings Unit (DN85 35). Where this is the case
candidates will be able to credit transfer the 2HN/16 SCQF credits from this Unit for the
Childhood Practice and Social Services: Developing Leadership Unit (F56Y 35). There
should be strong emphasis however on ensuring currency of competence in meeting
Evidence Requirements for this Unit.

5.3

General credit transfer
Candidates who have a predecessor qualification for example the SNNEB/NNEB will be
asked to provide a Learning Statement that evidences they have the knowledge and skills
equivalent to HNC Early Education and Childcare (G7CX 15) before they can progress onto
the SCQF level 8 component of the HND Childhood Practice. The delivering centre will be
responsible for entering this credit transfer.
In the event that some candidates have other predecessor awards, some credit transfer may
be given, dependent on qualification, this will be looked at on an individual basis. However,
this will be the decision of the delivering centre, supported by SQA guidance. Again, there
should be strong emphasis on ensuring currency of competence in meeting Evidence
Requirements for this award when giving credit transfer.

5.4

Articulation and progression
SQA have been a key partner in the Childhood Practice Development Group (CPDG) where
it was possible to form partnerships with universities who currently deliver the BA
Childhood Practice. As a result of the CPDG group, the HEI Childhood Practice Group (a
subsidiary of the CPDG made up of HEIs and SQA) was formed and devised a matrix
showing what credit HEIs aim to give for existing qualifications; this matrix is included as
Appendix 2. Although no formal articulation pathway has been confirmed with any Higher
Education Institution (HEI) it is likely that the HND Childhood Practice will allow
articulation into BA Childhood Practice programmes. It is advised that candidates interested
in articulating to a degree programme contact individual HEIs as entrance criteria may vary.
In the event that SQA develop a PDA in Childhood Practice at SCQF level 9, successful
candidates of the HND Childhood Practice would be able to articulate to this.
Some successful candidates may wish to progress onto the SVQ 4 Leadership and
Management for Care Services (G8W8 24), if they are employed in a suitable job role.

5.5

Mapping Information
The mandatory components within this award were mapped to The Standard for Childhood
Practice, 2007 to inform Unit development (Appendix 3).
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6

Approaches to delivery and assessment

6.1

Content and context
This HND may be delivered in a number of different ways which will reflect the learning,
employment and development needs of individual candidates and employing organisations.
It is envisaged that the most common method of delivery will be to candidates who are
currently in full or part time employment and will be by part time study at a further
education college or approved training provider. This offers enormous benefits to candidates
as they continue in employment and thus maintain levels of earnings. This mode of delivery
also offers advantages to employers as it allows them to meet training and development
needs (statutory and otherwise) with minimal disruption to delivery of services. The benefit
of agencies working in partnership to facilitate the progress of candidates through this
qualification was recognised early in the design stage. Such partnerships may be forged
between employers, training and development providers and institutes of higher education
for those whose selected pathways indicate this as an option.
The involvement of more than one employing agency in such partnerships should be
encouraged as it is to be hoped that classes or cohorts undertaking this qualification will
benefit from being drawn from different professional roles, experience and backgrounds.
Experience of running courses at a similar level with such mixed groups (eg PDA Early
Education and Childcare at SCQF Level 8) has illustrated the significant benefit to
candidates of learning across what have often been seen as professional boundaries. Joint
working in class situations can lead to much improved joint working in practice.
This type of delivery also fits in well with the sort of “portfolio” approach to building
qualifications throughout careers, described and promoted by Charles Handy and which
seems to becoming an approach which is being commonly adopted. (The Age of Unreason,
Harvard Business Press, 1989) It is also supported by evidence from workforce analysis
which shows for example that 75% to 80% of the workforce required to be qualified at
degree level will come from existing workforce currently holding or working towards
qualifications at lower levels.
The actual pattern of delivery in this manner might be based loosely around a day release
model, but can be modified and improved by the addition of web based support though the
effective use of Virtual Learning Environments (VLEs) and the development of joint
support from employers and learning providers. The concept of ‘bringing learning to the
learners’ should also be considered in planning delivery of the course with opportunities for
workplace based input and support. The course has been designed in a non traditional way
and it is expected that those who deliver the course will use non traditional methods of
delivery and support in maximising learning opportunities.
So while the course may feasibly be delivered by day release from employment, part time or
full time attendance at learning centres, open learning and workplace based learning, the
best delivery will be achieved by a creative combination of methods deigned and
constructed to meet the needs of individuals and organisations. It is recognised that such an
approach may represent considerable challenges to education and training providers more
used to traditional approaches, but consultation has evidenced that there are already some
who are ready to work in this way.
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HND design principles specify that the course may also be undertaken on a full time basis.
This presupposes that experience criteria (described elsewhere in this document) are strictly
adhered to. These design principles also state that individual Units must be available to be
completed on an individual basis and this indeed may offer substantial possibilities and
opportunities for continuing professional development.

6.2

Delivery and assessment
The approach to delivery and assessment in this new qualification is holistic and integrative
preferring to follow logical learning and assessment themes rather than unitised. The
following provides a brief outline of the mandatory section learning themes.

HND Childhood Practice Learning Themes
Concepts such as; values, reflective practice, ethical dilemmas and leadership should be
embedded throughout the programme. All themes require critical analysis/evaluation as
appropriate to SCQF level 8:


Values



Reflective Practice — challenging others



National Occupational Standards and Codes of Practice



Background to legislative and policy contexts and processes



Continuous learning framework (incorporating Units: Professional Development and
Practice (F56X 35), Developing Leadership (F56Y 35) and Legislative, Policy and
Protection Contexts (F5BN 35)



Equality and Diversity (incorporating Units: Legislative, Policy and Protection
Contexts (F5BN 35), Professional Development and Practice (F56X 35), Applied
Sociology (F56V 35) and Applied Psychology F56T 35)



Leadership and leading a process of change, organisational structure, culture, values
and their impact on leadership (incorporating Units: Developing Leadership (F56Y 35),
Legislative, Policy and Protection Contexts (F5BN 35) and Professional Development
and Practice (F56X 35)



Key capabilities in child protection and protection of vulnerable adults (incorporating
Units: Legislative, Policy and Protection Contexts (F5BN 35), Applied Sociology F56V
35) and Applied Psychology (F56T 35)



Risk assessment (incorporating Units: Legislative, Policy and Protection Contexts
(F5BN 35), Professional Development and Practice (F56X 35), Developing Leadership
(F56Y 35) and Assessment, Planning, Implementation and Evaluation of Professional
Practice (F56W 35)



Evidence based practice; concept, context, methods and ethics (incorporating Units:
Applied Sociology (F56V 35), Applied Psychology (F56T 35), Assessment, Planning,
Implementation and Evaluation of Professional Practice (F56W 35) and Legislative,
Policy and Protection Contexts (F5BN 35)
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Critical analysis of methods and application of assessment, planning, implementation
and review/evaluation (incorporating Units: Applied Psychology (F56T 35) and Applied
Sociology (F56V 35)



Involving service users, children and young people (incorporating Units: Legislative,
Policy and Protection Contexts (F5BN 35), Applied Psychology (F56T 35) and Applied
Sociology (F56V 35)



Formal and informal methods of evaluating practice (incorporating Units: Developing
Leadership (F56Y 35), Professional Development and Practice (F56X 35) and
Assessment, Planning, Implementation and Evaluation of Professional Practice
F56W 35)

To demonstrate the application of this approach to assessment, we have designed a scheme
of integrated assessments which cover the mandatory section of the award. This will be
available to all providers along with worked and marked exemplars to encourage an
integrated approach to delivery and assessment. It will still be possible for single Units to be
delivered in a non integrated fashion, but adopting this approach will require providers to
reconstruct single Unit assessments.
Within the integrated assessment framework, there are four instruments of assessment which
have been devised for the mandatory section of this award. In addition to the integrated
assessments, candidates must complete the Graded Unit and two SVQ Level 4 CCLD or
Playwork Units as identified in the Group Award framework. The chart below provides an
overview of the assessment strategy.
Integrated assessment
Assessment 1
Assessment 2
Assessment 3
Assessment 4
Graded Unit

Assessment type
Problem Based Learning Assessment
Practice Portfolio
Individual Presentation and Report
Workplace and Scenario Analysis
Project Investigation demonstrating an evidence base of your
professional practice

Assessing Workplace
Practice

Two SVQ level 4 CCLD or Playwork Units

6.3

Unit assessment strategy
The HND Childhood Practice should be assessed in an integrated and holistic manner
wherever possible. It is strongly recommended that centres make use of the schedule of
integrated assessment which has been designed specifically for this Group Award.
The Integrated Assessment Unit, Outcome, and Evidence Requirements Matrix on the
following page identifies the assessment number, type, Unit and specific Evidence
Requirement within them.
Appendix 4 illustrates the Integrated Assessment Grid in more detail. In instances where
Units are being taught and assessed on an individual basis, then centres should follow the
assessment guidelines in Unit documentation regarding single Unit assessment.
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It is expected that material produced for assessment should relate to current actual practice
in line with the workplace/placement requirements of the Group Award. There are formal
requirements in relevant Units for candidate’s work to be authenticated by a line manager or
lead practitioner.
Evidence from the integrated assessments and from the Graded Unit may contribute to
Performance Criteria and/or knowledge evidence in the mandatory SVQ level 4 CCLD or
Playwork Units.

Arrangements Document: HND Childhood Practice (G97E 16)

28

Integrated assessment Unit Outcome and Evidence Requirements matrix
Assessment 1
Problem based learning

Unit

Outcome

CP & SS:
Developing
Leadership

1
2
3
4
All

1

1
2
3
1
2
3

3

CP & SS: Assess,
Plan, Implement &
Evaluation of Prof
Practice
CP & SS: Prof
Development and
Practice
CP & SS:
Legislative, Policy
& Protection
Contexts
Applied Psychology

Applied Sociology

1
2
3
1
2

Assessment 2
Practice portfolio

Assessment 3
Individual presentation and report

Assessment 4
Workplace and scenario analysis.

Evidence Requirements
2,3,4,5
3,4
5
1,2,4,5,6,9,11

1,2,4
2,3

1
4
1,2

1,2
1,2,3
1,2,3,4
3,7,8,10

4

1,4
2,3,4
3

1,2

1,2,3,4
3,4

1,2,3,4,5,6,7
1,2,3,4,5,6
1,2,3
1,2,3,4,5,6,7
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6.4

Outline of integrated assessment instruments
In an attempt to lessen assessment burden for candidates an integrated assessment strategy
has been devised. Although a holistic approach to assessment and delivery is strongly
encouraged this is not mandatory. Units from the HND Childhood Practice can be delivered
and assessed on a standalone basis. Further guidance on standalone Unit assessment can be
found within the Assessment Guidelines within each individual Unit.
There are four integrated instruments of assessment which have been devised for the
mandatory section of this Award. A scheme of integrated assessments will be available
which should be consulted for full information. The information below is intended for
general guidance only.

Assessment 1: Problem-based Learning Assessment
This assessment introduces candidates to a problem based learning approach where they will
participate in and contribute to the work of small groups which will tackle a number of
complex problems which will be drawn from real life practice situations. Initially there will
be a substantial degree of input and guidance from tutors who will assist in the process of
identifying tasks and giving guidance on possible areas of research and also in ensuring that
candidates are familiar with the general approach, learning methods and specific structure of
this assignment. There are opportunities for both formative and summative assessment
throughout the various stages of the process which culminates in the presentation of findings
to peers and tutor in the format of a group presentation.
This assessment may be prepared and presented in paper or electronic format via virtual
learning environment either centre based or from central resource. This assessment covers
the following Evidence Requirements.
Childhood Practice and Social Services: Developing Leadership F56Y 35
Learning Outcomes
1 Demonstrate a critical knowledge
and understanding of purpose of
leadership and management in
achieving shared objectives.

1

Evidence Requirements
Critically evaluate two traditional and two contemporary
approaches to leadership and management.

Childhood Practice and Social Services: Professional Development and Practice F56X 35
Learning Outcomes
1 Evaluate the application of SSSC
Codes of Practice for employers
and employees and their impact on
promoting inclusion and diversity
in professional practice.
3 Evaluate professional development
of self and others within a
continuous learning framework.

3

1

Evidence Requirements
Critically evaluate the effectiveness of professional
values in resolving a minimum of two ethical dilemmas
encountered in professional practice, one of which
should examine concept of empowerment.
Critically analyse current legislative and policy
requirements for professional development planning and
evaluate the impact this has on own professional practice
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Childhood Practice and Social Services: Legislative, Policy & Protection Contexts F5BN 35
Learning Outcomes
1 Evaluate and contribute to
the formulation of policy
in relation to professional
role.
3 Demonstrate professional
competence with regard to
protection issues.

4

1

2

Evidence Requirements
Analyse the effects of inequality and discrimination in relation to
outcomes of current policies and legislation.

Demonstrate key capabilities in child care and protection in
professional role by analysis of case study from practice or use of
a hypothetical study if this is out with area of specific
professional practice.
Demonstrate understanding of protection issues specific to
professional role by evaluating two relevant core theories and two
pieces of current research.

Childhood Practice and Social Services: Applied Psychology F56T 35
Learning Outcomes
1 Apply appropriate
research methods and
evidence an ability to
maintain and develop a
knowledge base

1
2
3
4

5

6

7

Evidence Requirements
Establish research priorities.
Critically analyse and evaluate a minimum of four theories and
data contributing to the research.
Evaluate the impact of ethical considerations and professional
values on any intervention based on research.
Demonstrate how data can be processed to produce meaningful
information by presenting findings from four pieces of research
(qualitative and quantitative).
Demonstrate familiarity with sources of research evidence eg
web, library, professional associations, journals by evidencing use
of at least four sources.
Demonstrate an ability to identify relevant sources of information
and their potential for informing practice by the identification of
at least four relevant sources.
Demonstrate an ability to share knowledge and learn from others
showing the use of the data from one relevant source translating
to practice.

Childhood Practice and Social Services: Applied Sociology F56V 35
Learning Outcomes
1 Apply appropriate
research methods and
evidence an ability to
maintain and develop a
knowledge base

1
2
3
4

5

6

7

Evidence Requirements
Establish research priorities.
Critically analyse and evaluate a minimum of four theories and
data contributing to the research.
Evaluate the impact of ethical considerations and professional
values on any intervention based on research.
Demonstrate how data can be processed to produce meaningful
information by presenting findings from four pieces of research
(qualitative and quantitative).
Demonstrate familiarity with sources of research evidence eg
web, library, professional associations, journals by evidencing use
of at least four sources.
Demonstrate an ability to identify relevant sources of information
and their potential for informing practice by the identification of
at least four relevant sources.
Demonstrate an ability to share knowledge and learn from others
showing the use of the data from one relevant source translating
to practice.
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Assessment 2: Practice portfolio
Candidates will produce a written portfolio which will include an analysis of their work with
an individual of the processes of assessment of their needs and planning and implementation
work designed to meet these needs. It will also include an analysis of relevant policies,
processes and legislation with regard to their effectiveness in achieving desired outcomes. It
will also examine aspects of leadership and team building which are carried out to achieve
these outcomes.
This is again a substantial piece of work which will involve the candidate in recording and
most importantly evaluating actual work practice using evidence which will be authenticated
by a lead practitioner or manager.
Candidates will be presented with a shell portfolio which will guide them through what will
be required to successfully achieve this assessment. This assessment covers the following
Evidence Requirements.
Childhood Practice and Social Services: Developing Leadership F56Y 35
Learning Outcomes
2 Develop skills in leading
people to develop
everyone’s potential.

3

4
3 Demonstrate critical
understanding of
leadership and
management processes
and the ability to
effectively use support
systems and tools.

5

Evidence Requirements
Demonstrate development of leadership qualities and attributes in
self and others in your professional context by providing
examples from your actual work practice.
Evaluate role in building and maintaining effective teams in your
work setting.
Evaluate effectiveness of a minimum of three contemporary
analytical tools as applied to systems and processes in your
professional context.
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Childhood Practice and Social Services: Assessment, Planning, Implementation & Evaluation of
Professional Practice F56W 35
Learning Outcomes
1 Analyse the effectiveness
of current models and
methods of assessment
and planning in your
professional practice and
the professional practice
of others
2 Implement appropriate
and effective methods of
intervention in your
professional practice to
meet desired outcomes for
individuals/children
and/or young people
3 Critically review and
evaluate the effectiveness
of the assessment,
planning and
implementation and
review process in relation
to your professional
practice and/or the
professional practice of
others

1

Evidence Requirements
Critically evaluate three current approaches to assessment and
planning related to your professional practice and/or the
professional practice of others.

2

Apply one current assessment and planning approach related to
your professional practice.

4

Critically analyse three current methods of intervention related to
your professional practice and/or the professional practice of
others.

5

Apply two current methods of intervention related to your
professional practice.

6

Critically analyse the application of two methods of intervention
in meeting desired outcomes for individuals/children and young
people.

9

Critically discuss two ethical dilemmas in relation to your
professional practice.

11 Demonstrate application of appropriate professional skills by
implementing models and methods of assessment, planning,
intervention and evaluation in your setting.

Childhood Practice and Social Services: Professional Development and Practice F56X 35
Learning Outcomes
1 Evaluate the application of
SSSC Codes of Practice
for employers and
employees and their
impact on promoting
inclusion and diversity in
professional practice.
2 Identify and analyse
individual and
organisational practices in
relation to professional
accountability within the
context of a
multidisciplinary
framework.

1
2

4

2
3

Evidence Requirements
Critically evaluate application of SSSC Codes of Practice and
standards to your professional practice.
Critically analyse the effectiveness of professional values in
promoting inclusion and diversity by using two examples from
current practice.
Critically examine a minimum of two organisational policies
related to professional values, one of which should relate to the
organisation’s mission statement.
Critically evaluate your ability to reflect on and challenge own
practice and that of others.
Analyse effectiveness of three different methods of
communication and record keeping as a means of promoting
accountability in professional practice.
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Childhood Practice and Social Services: Legislative, Policy & Protection Contexts F5BN 35
Learning Outcomes
2 Demonstrate
understanding of
application of
legislation relevant
to professional
context.

3 Demonstrate
professional
competence with
regard to protection
issues.

1

2
3
4
3

4

Evidence Requirements
Demonstrate a broad knowledge of the scope and application of current
legislation which underpins professional role by analysing effects on
work practice.
Analyse application of three pieces of current legislation which is
specific to professional context.
Evaluate effectiveness of statutory elements of professional role in
relation to practice.
Evaluate application of professional codes of practice
Critically evaluate the application of a minimum of two organisational
policies and procedures relating to protection and risk management,
paying particular attention to working across professional boundaries
and joint approaches.
Evaluate the effectiveness of a minimum of two procedures or protocols
in promoting the rights, responsibilities, equality and respect for
diversity of individuals/children and/or young people with regard to care
and protection issues.

Childhood Practice and Social Services: Applied Psychology F56T 35
Learning Outcomes
2 Evidence an
understanding of
relevant and current
psychological
theories.

3 Apply
psychological
knowledge to
practice.

Evidence Requirements
1. Evaluate the role of environment and heredity in human development
2. Evaluate the key elements of 5 of the main domains of psychological
theory
3. Identify and explain 4 key theories regarding human growth, development
and learning
4. Identify and explain the 3 key elements of psychological theory in relation
to the development of personality
5. Evaluate 3 contemporary perspectives on Mental Health
6. Evaluate the impact of stress on the individual
1. Explain the concept of evidence based practice within professional
practice
2. Apply and evaluate a minimum of two relevant psychological
theory/perspectives to practice within professional context.
3. Critically evaluate the use of psychological theory to practice

Childhood Practice and Social Services: Applied Sociology F56V 35
Learning Outcomes
2 Evidence an
understanding of
relevant and current
sociological
theories.
3 Apply sociological
knowledge to
practice.

1
2
3
4
1
2
3

Evidence Requirements
Evaluate the role of environment in human development.
Evaluate key elements of five of the main domains of sociological
theory.
Identify and explain four key theories/perspectives regarding human
growth, development and learning.
Evaluate three contemporary perspectives on mental health
Explain the concept of evidence based practice within professional
practice.
Apply and evaluate a minimum of two relevant sociological
theories/perspectives to practice within professional context.
Critically evaluate the use of sociological theory to practice.
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Assessment 3: Individual presentation and report
Candidates will prepare and present a presentation to peer group preferably in their work
setting. This will also include a detailed report on findings and an evaluation of presentation.
Both will include elements of self and peer evaluation and will be authenticated by
workplace lead practitioner or manager. This assessment covers the following Evidence
Requirements.
Childhood Practice and Social Services: Developing Leadership F56Y 35
Learning Outcomes
2 Develop skills in
leading people to
develop everyone’s
potential.
3 Demonstrate critical
understanding of
leadership and
management
processes and the
ability to effectively
use support systems
and tools.
4 Critically apply and
evaluate
Performance Criteria
in leading and
managing to improve
quality of service.

1

2
1
2

3
1
2
3

4

Evidence Requirements
Demonstrate application of effective leadership styles based on an
understanding of contingency approaches in your professional situation
by identifying and evaluating examples from actual work practice.
Critically evaluate contribution of vision, values and ethical
approaches to leadership.
Demonstrate effective use of communication processes which involve
giving and receiving feedback.
Critically evaluate a minimum of three approaches, including
individual and organisational approaches to supervision and
performance review.
Analyse structural and cultural aspects of work organisation and how
they influence leadership approaches in your professional setting.
Demonstrate understanding of how to lead and sustain an actual
process of change in a professional setting.
Critically evaluate setting and measurement of performance standards
and how performance problems are addressed.
Demonstrate working in partnership with service users and key
stakeholders to evaluate effectiveness of delivery of services, critically
evaluating an example from recent practice.
Critically reflect on your own performance and contribution in leading
and managing to improve quality of service.
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Childhood Practice and Social Services: Assessment, Planning, Implementation and Evaluation
of Professional Practice F56W 35
Learning Outcomes
1 Analyse the effectiveness of
current models and methods
of assessment and planning
in their professional practice
and the professional practice
of others.
2 Implement appropriate and
effective methods of
intervention in your
professional practice to
meet desired outcomes for
individuals/children and/or
young people.
3 Critically review and
evaluate the effectiveness of
the assessment, planning
and implementation and
review process in relation to
your professional practice
and the professional practice
of others.

3

7

Evidence Requirements
Critically analyse the effectiveness of 1 model or approach to
assessment and planning within your professional context.

Critically evaluate three current methods of evaluation related to
your current practice and/or the professional practice of others.

8

Apply one current method of evaluation related to your
professional practice.
10 Critically analyse the appropriateness of chosen evaluative
practice in meeting the needs of the individual/children and/or
young people.

Childhood Practice and Social Services: Professional Development and Practice F56X 35
Learning Outcomes
3 Evaluate professional
development of self and
others within a continuous
learning framework.

Evidence Requirements
2

3

4

Critically evaluate personal development strategies within your
own professional practice to meet legislative and policy
requirements.
Critically evaluate two examples of recent professional
development in terms of their impact on practice and meeting
organisational objectives.
Identify and evaluate personal learning goals through a process
of training needs analysis, including analysis of own learning
style, to meet professional development targets.

Childhood Practice and Social Services: Legislative, Policy & Protection Contexts F5BN 35
Learning Outcomes
1 Evaluate and contribute to
formulation of policy in
relation to professional role.

3

Evidence Requirements
Demonstrate involvement of self and others by contributing to
consultation, formulation and application of policy and evaluate
the impact of such contributions.
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Assessment 4: Workplace and Scenario Analysis and Exam
Candidates will be presented with a range of information from different sources and in
different formats (including financial statements, inspection reports and suchlike) which will
relate to a (hypothetical, but typical) work setting experiencing significant difficulties. They
will be expected to analyse the information presented to them and develop a range of
possible courses of action to overcome problems using effective leadership strategies. They
will also relate some of this material to analysis of aspects of their own workplace. This
assessment covers the following Evidence Requirements.
Part of this assessment will require candidates to undertake a written classroom
examination. This will be subject to examination conditions and will be a closed-book
assessment. This assessment covers the following Evidence Requirements.
Childhood Practice and Social Services: Developing Leadership F56Y 35
Learning Outcomes
1 Demonstrate a critical
knowledge and
understanding of the
purpose of leadership and
management in achieving
shared objectives

2
3
4

5

3 Demonstrate critical
understanding of leadership
and management processes
and the ability to effectively
use support systems and
tools

4

Evidence Requirements
Analyse effectiveness of current approaches to leadership in
public services.
Carry out an analysis of complementary roles and functions of
leadership and management in your professional setting.
Undertake the implementation and evaluation of strategies to
develop adaptive leadership approaches at all levels in your
professional setting.
Critically analyse a range of motivational approaches and their
effectiveness in achieving shared objectives in your professional
setting.
Demonstrate ability to apply principles of one aspect of
financial and one aspect of resource management in your
professional setting and evaluate.

Childhood Practice and Social Services: Professional Development and Practice F56X 35
Learning Outcomes
2 Identify and analyse
individual and
organisational
practices in relation
to professional
accountability
within the context
of a
multidisciplinary
framework.

1

4

Evidence Requirements
Critically analyse the nature of professional accountability and give
examples of mechanisms of accountability related to professional
practice.
Evaluate the application of current legislative and policy requirements in
relation to whistle blowing by illustration from current practice
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Childhood Practice and Social Services: Legislative, Policy & Protection Contexts F5BN 35
Learning Outcomes
1 Evaluate and
contribute to
formulation of
policy in relation
to professional
role

1

2

Evidence Requirements
Demonstrate an understanding of the political processes which determine
and influence social policy initiatives by providing an analysis and
timeline of one recent policy initiative related to specific area of yuor
professional practice.
Analyse effects of three selected current policy initiatives and related
legislation on delivery of services within your professional context and
occurring at different levels such as local, Scottish, UK Government and
International contexts.

The Graded Unit will be assessed by the use of a research investigation of professional
practice which will include:





A plan of action
An investigation report with conclusions and recommendations
Evidence showing evaluation of the investigation report
A reflection of the candidate’s role in the process

The Childhood Practice: Graded Unit 3 requires candidates to undertake a professional
activity and practitioners have obligations to service users, children and young people, to
their employers, to one another, to colleagues in other disciplines and to society. To conduct
research in professional practice, practitioners must conform to a Code of Ethics for social
services and childhood practice research. The primary objective of a Code of Ethics in
research is to express the values and principles which are integral to social services and
childhood practice, and to provide a code of ethical behaviour while completing the research
activity. Appendix 5 Code of Ethics for Social Work and Social Care Research (Joint
University Council Code of Ethics).

6.5

Assessing workplace practice
Candidates must complete two SVQ Level 4 Units as part of this award from the options
outlined below.
CCLD SVQ4 Unit
DT1L 04 Support Policies, Procedures and
Practices to Safeguard Children and Ensure their
Inclusion and Well-Being (CCLD 402)

Status
Mandatory Unit
from CCLD SVQ4

DT1M 04 Support Programmes for the Promotion
of Children’s Development (CCLD 403)
DT1C 04 Support and Evaluate the Curriculum
for Children’s Early Learning (CCLD 407)

Mandatory Unit
from CCLD SVQ4
Optional Unit from
CCLD SVQ4

OR

Arrangements Document: HND Childhood Practice (G97E 16)

38

Playwork SVQ4 Unit
DV1H 04 Obtain the Facilities and Services
Required for Play Provision (PW 18)

Status
Optional Unit from
Playwork SVQ4

DV1G 04 Manage and Develop Play Facilities
and Services (PW 19)

Optional Unit from
Playwork SVQ4

DV19 04 Develop and Implement Procedures to
Safeguard Children and Young People (PW21)

Optional Unit from
Playwork SVQ4

It is a specific requirement of these Units that they are assessed in line with the criteria set
out in the assessment strategy related to the respective qualification structure. There are
specific assessment requirements which relate to these SVQ Units and these are outlined in
the Assessment Strategy and Guidance Document for Children’s Care Learning and
Development SVQ level 4 and the SVQ Playwork level 4 Assessor Guidelines. It is a
mandatory requirement that each guidance document is strictly adhered to. Appendix
6 of this Arrangements Document provides the SVQ 4 Children’s Care Learning and
Development Assessment Strategy and Guidance and Appendix 7 provides the SVQ 4
Playwork Assessor Guidelines.
Candidates are required to select two SVQ Units from the same award structure, for
example two Units from the SVQ 4 Children’s Care Learning & Development framework or
2 Units from the SVQ 4 Playwork framework.
It is strongly recommended that the class tutor working with candidates play an active role
in assessing these Units, ideally in partnership with a representative from the employing
agency or placement provider. It is imperative that these workplace practice Units be given
full regard in the context of the entire qualification. It should be noted that these Units are
located at SCQF level 9 which is one level higher than the rest of the mandatory Units for
the award, this will ease candidates progression into a higher level of study and practice.
There are opportunities for evidence produced to meet requirements of these Units to be
used in other related assessments and vice versa. Candidates and assessors need to avoid any
unnecessary duplication of assessment material. There are requirements for occupational
competence and assessor qualifications specified in the Assessment Strategy and Guidance
and Assessor Guidelines documents which must be adhered to whoever takes on this role.
The portfolio of evidence for the two SVQ Units should be kept by the candidates in order
for them to progress to the full SVQ at a later date, if desired. It is also advisable for
candidates to keep copies of all other HND assessments (in the portfolio) as these will
contribute to knowledge and possibly some practice evidence for further SVQ Units.
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6.6

Core Skills
Under the design principles HND programmes shall incorporate opportunities for candidates
to develop Core Skills. Programmes should clearly include opportunities for candidates to
develop Core Skills to levels required by the occupations or progression pathways the
awards support. Within the HND Childhood Practice there are opportunities to develop all
five Core Skills to SCQF level 6, although there is no automatic certification of these Core
Skills or Core Skills components.
Within the HND Childhood Practice, opportunities for developing Core Skills within the
mandatory section of this qualification will be signposted in this document, (please see Core
Skills grid overleaf), and within the individual Unit specifications. This allows the range of
opportunities to develop Core Skills through teaching and learning to be identified and
highlights the opportunities for those delivering and managing the Units.
The mandatory Units within the HND Childhood Practice provide a range of opportunities
for developing the five Core Skills at SCQF level 6. The extent of development will depend
on the learning opportunities chosen by the candidate or the delivery and assessment
methods selected by the tutor.
Additionally, Core Skills will be further developed within the optional Units of this award;
the Core Skills that will be developed are identified and signposted within the individual
optional Unit specifications.
At a glance the five Core Skills can be developed within the mandatory Units by:
Communication — Candidates will be able to develop this Core Skill through
communicating at a professional level with peers, colleagues and partners as well as
producing reports, presentations, portfolios, essays and literature reviews. Both Oral and
Written communication could be developed by the candidate compiling assessment
materials for this Group Award. Candidates may also be asked to undertake individual
and/or group presentations developing Oral Communication to a level beyond that of Core
Skills. Indeed, there is an expectation that candidates will be given the opportunity to
develop confidence in presenting information to others in leading presentations. This is seen
as a prerequisite skill in this area of work, where candidates may have to present information
or advocate on behalf of an individual or young person in scenarios such as case reviews and
multi disciplinary conferences.
Working with Others — Candidates will be able to develop this Core Skill through the use
of group discussions, group research and group presentation as part of the formative and
summative assessment process within the Assessment, Planning, Implementation and
Evaluation of Professional Practice Unit. By fulfilling the mandatory requirement of being
employed or in work placement for certain Units within this award, candidates will be able
to develop working relationships, whether that be with colleagues or children and young
people in a workplace settings. This Core Skill will also specifically be developed within the
context of one of the integrated pieces of assessment which will use a Problem Based
Learning Approach. This will present complex information to small groups for their analysis
and research and involves many supported opportunities to enhance skills in this specific
area.
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Information and Communication Technology — Candidates will be able to develop this
Core Skill through the use of ICT sources to access research data for both Applied
Psychology and Applied Sociology Units. It is encouraged that various software packages
are used to present and manipulate data collected, and that written assessments are presented
using the appropriate software tool. Various ICT sources may also be used within the
candidate’s workplace setting, and candidates will further develop these skills by the use of
ICT sources to access research data. It is expected that some material will be accessible to
candidates by the use of Virtual Learning Environments which will promote the use of IT in
many ways, including use of electronic forums and monitored group discussions.
Problem Solving — Candidates will be able to develop this Core Skill through the collation
and interpretation of data and also through the practical elements within certain Units.
Throughout the mandatory section of this award candidates will be asked to evaluate
different approaches to leadership, professional development and assessment and planning
then make informed choices appropriate to their professional practice. Specific skills in this
area will be developed by participation on the problem based learning assessment referred to
above, with substantial opportunities for formative assessment built in. The Graded Unit
will also provide further opportunity to develop this Core Skill through the means of an
investigative project.
Numeracy — Candidates will be able to develop this Core Skill through working with raw
data to produce statistical information which can inform practice decisions, a main
component within the Applied Sociology and Applied Psychology Units. They will also be
able to develop this skill while working through the understanding financial resources
learning Outcome, which has been specifically added to address what has been identified as
a potential weakness for candidates in this area of practice.
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6.6.1

Core Skills and Core Skills components grid
Developed in the mandatory section of the HND Childhood Practice
Communication

Numeracy
Using
Graphical
Information

ICT

Using
Number

Using
Information
Technology

Problem Solving
Critical
Thinking

Planning &
Organising

Reviewing
&
Evaluating

Oral Comms

Written
Comms

X

X

X
X

X
X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

Working
with Others
WWO

Developing
Leadership

Applied Sociology
Applied Psychology
Legislative, Policy &
Protection Contexts
Professional
Development and
Practice
Assessment,
Planning,
Implementation &
Evaluation of
Professional Practice
Graded Unit

Arrangements Document: HND Childhood Practice (G97E 16)

X
X
X

X
X

X
X
X

X

X

X

X

42

6.7

Open Learning
Please refer to Section 6.1 on Content and context.

7

Support materials
SQA has commissioned the production of support materials for this course with the
intention of maximising the support available to centres running this new award. In addition
to publishing an integrated assessment framework (which includes worked exemplars) as
mentioned earlier in this document, work on teaching packs for the following Units. Centres
will be notified when these packs are published.






8

Childhood Practice and Social Services: Applied Psychology
Childhood Practice and Social Services: Legislative, Policy & Protection Contexts
Childhood Practice and Social Services: Applied Sociology
Childhood Practice and Social Services: Assessment, Planning, Implementation and
Evaluation of Professional Practice
Childhood Practice and Social Services: Developing Leadership

Pilot centres
As previously stated several centres have approached SQA to pilot this award in partnership
with employers and or training providers. SQA will support partnerships who wish to be
involved in piloting this new award.
‘…nothing new is right first time. Invariably, problems crop up that nobody even thought of,
… the way to do the job turns out to be different from that originally designed, the benefits
often turn out different from those seen initially, … no market research or modelling is a
substitute for the test of reality. Everything improved or new gets into trouble and therefore
needs to be piloted, to be tested on a small scale and this needs champions who are
committed to making it work….’ Peter Drucker (Adapted from his last book Management
Challenges for the 21st Century, Butterworth-Heinemann, 2007)

9

General information for centres
Disabled candidates and/or those with additional support needs
The additional support needs of individual candidates should be taken into account when
planning learning experiences, selecting assessment instruments, or considering whether any
reasonable adjustments may be required. Further advice can be found on our website
www.sqa.org.uk/assessmentarrangements
Internal and external verification
All instruments of assessment used within this/these Group Award(s) should be internally
verified, using the appropriate policy within the centre and the guidelines set by SQA.
External verification will be carried out by SQA to ensure that internal assessment is within
the national guidelines for these qualifications.
Further information on internal and external verification can be found in SQA’s Guide to
Assessment and Quality Assurance for Colleges of Further Education (www.sqa.org.uk).
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General Information for candidates
The Scottish Government published their response to the National Review of the Early
Years and Childcare Workforce, “Investing in Children’s Futures”. As a consequence, a
single integrated qualification and professional development framework was produced to
strengthen leadership and improve career development within this sector. The HND in
Childhood Practice provides articulation pathways to higher education to SCQF level 9 or
above qualifications in related fields.
This qualification provides a learning experience which builds the core competences
necessary for transition to, and successful completion of SCQF level 9 qualifications.
Candidates are also able to progress into employment in related occupational areas. For
learners, to study and be certificated at HND/SCQF level 8 in Childhood Practice brings
many advantages. The nature of the subject discipline encourages self reflective independent
learning and the award structure ensures the on-going development of transferable skills
developed through knowledge and understanding.
Aims of the award
The overall aim of this award is to develop knowledge and skills in the childhood practice
workforce working towards improving outcomes for service users, children and young
people.
Specific aims of the award
The specific aims of this award are to develop:
Professional practice to:








Increase capacity, confidence and trust in early years, childcare, children and families
and playwork services
Provide better outcomes for children and young people
Enable children to be successful learners capable of meeting their potential
Work in partnership with families and communities
Be clear about their own professional identity and that of other professionals
Contribute to the development of high quality and flexible early education, childcare,
children and families and playwork services
Collaborate with other agencies and other children’s services

Knowledge and Skills to:









Promote a common core value base within the wider childhood practice sector
Develop research capabilities and apply to professional childhood practice
Develop skills and knowledge to conduct research on professional childhood practice
Examine, apply and evaluate a range of theoretical and practice based perspectives
relating to assessment, planning, implementation and review to their specific areas of
professional childhood practice.
Critically examine the legislative and policy context of their professional childhood
practice
Demonstrate leadership and vision
Be able to contribute to the development of the profession
Develop knowledge and skills of reflective practice at SCQF level 8 in childhood
practice
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Integrated qualifications framework to:








Provide underpinning knowledge for SVQ 4 Children’s Care Learning and
Development and SVQ 4 Playwork
Promote wider access
Enable progression to awards at SCQF level 9
Provide articulation routes to SCQF level 9 in related areas such as BA Childhood
Practice
Promote award provider and HEI partnership development
Develop an holistic assessment strategy supporting the application of knowledge to
practice
Provide signposts to National Occupational Standards (NOS) SVQ 4 Children’s Care
Learning & Development and Key Capabilities in Child Care and Protection at SCQF
level 8

This award is aimed at those practitioners wishing to advance their practice within the early
years care and education, children and families and playwork sectors.
Access to award
It is recommended that if you access the SCQF level 8 component of this HND you should
hold a practitioner qualification as prescribed by the SSSC, for example the HNC Early
Education and Childcare, SVQ level 3 Children’s Care Learning and Development or other
recognised predecessor awards.
The HND Childhood Practice is an advanced practitioner award designed to develop and
apply knowledge and skills to professional practice. In this respect, you should:



be working in or have access to a prolonged practice learning opportunity in a
childcare, early education, children and families or playwork setting
have an appropriate SCQF level 7 award

Articulation and progression
SQA have been a key partner in the Childhood Practice Development Group where it was
possible to form partnerships with universities who currently deliver the BA Childhood
Practice. Although no formal articulation pathway has been confirmed with any Higher
Education Institution (HEI) it is likely that the HND Childhood Practice will allow
articulation into BA Childhood Practice programmes. The HEI partners from this group and
SQA, formed a subsidiary group to come to a consensus in terms of what credit would be
given for existing qualifications, if articulating to a BA Childhood Practice degree.
Appendix 2 shows the Credit for Existing Qualifications matrix. It is advised that if you are
interested in articulating to a degree programme you should contact individual HEIs as
entrance criteria may vary.
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Delivery and assessment
The approach to delivery and assessment in this new qualification is holistic and integrative
preferring to follow logical learning and assessment themes rather than unitised. The
following provides a brief outline of the mandatory section learning themes.
To demonstrate the application of this approach to assessment, we have designed a scheme
of integrated assessments which cover the mandatory section of the award. Within the
integrated assessment framework, there are four instruments of assessment which have been
devised for the mandatory section of this award. In addition to the integrated assessments,
you must complete the Graded Unit and two SVQ level 4 CCLD or Playwork Units as
identified in the Group Award framework. The chart below provides an overview of the
assessment strategy.
Integrated assessment
Assessment 1
Assessment 2
Assessment 3
Assessment 4
Graded Unit

Assessment type
Problem Based Learning Assessment
Practice Portfolio
Individual Presentation and Report
Workplace and Scenario Analysis
Project Investigation demonstrating an evidence base of your
professional practice

Assessing Workplace
Practice

Two SVQ level 4 CCLD or Playwork Units

The Graded Unit will be assessed by the use of a research investigation of professional
practice which will include:





A plan of action
An investigation report with conclusions and recommendations
Evidence showing evaluation of the investigation report
A reflection of the candidate’s role in the process

The Childhood Practice: Graded Unit 3 requires you to undertake a professional activity,
and in doing so you will have obligations to children and young people, to your employers,
to one another, to colleagues in other disciplines and to society. To conduct research in
professional practice, you must conform to a Code of Ethics for social service and childhood
practice research. The primary objective of a Code of Ethics in research is to express the
values and principles which are integral to and childhood practice and to provide a code of
ethical behaviour while completing the research activity.
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Glossary of terms
SCQF: This stands for the Scottish Credit and Qualification Framework, which is a new
way of speaking about qualifications and how they inter-relate. We use SCQF terminology
throughout this guide to refer to credits and levels. For further information on the SCQF
visit the SCQF website at www.scqf.org.uk
SCQF credit points: One HN credit is equivalent to 8 SCQF credit points. This applies to
all HN Units, irrespective of their level.
SCQF levels: The SCQF covers 12 levels of learning. HN Units will normally be at levels
6–9. Graded Units will be at level 7 and 8.
Subject Unit: Subject Units contain vocational/subject content and are designed to test a
specific set of knowledge and skills.
Graded Unit: Graded Units assess candidates’ ability to integrate what they have learned
while working towards the Units of the Group Award. Their purpose is to add value to the
Group Award, making it more than the sum of its parts, and to encourage candidates to
retain and adapt their skills and knowledge.
Dedicated Unit to cover Core Skills: This is a non-subject Unit that is written to cover one
or more particular Core Skills.
Embedded Core Skills: This is where the development of a Core Skill is incorporated into
the Unit and where the Unit assessment also covers the requirements of Core Skill
assessment at a particular level.
Signposted Core Skills: This refers to the opportunities to develop a particular Core Skill at
a specified level that lie outwith automatic certification.
Qualification Design Team: The QDT works in conjunction with a Qualification
Manager/Development Manager to steer the development of the HNC/HND from its
inception/revision through to validation. The group is made up of key stakeholders
representing the interests of centres, employers, universities and other relevant
organisations.
Consortium-devised HNCs and HNDs are those developments or revisions undertaken by
a group of centres in partnership with SQA.
Specialist single centre and specialist collaborative devised HNCs and HNDs are those
developments or revisions led by a single centre or small group of centres who provide
knowledge and skills in a specialist area. Like consortium-devised HNCs and HNDs, these
developments or revisions will also be supported by SQA.
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Appendices
Appendix 1: The Final Scoping Report Discussion Paper
Appendix 2: Credit for Existing Qualifications Matrix
Appendix 3: Mapping of the HND Childhood Practice to the Standard for Childhood
Practice
Appendix 4: Integrated Assessment Grid
Appendix 5: Code of Ethics for Social Work and Social Care Research
Appendix 6: Assessment Strategy for the SVQ 4 Children’s Care Learning & Development
Appendix 7: Assessor Guidelines for SVQ 4 Playwork

Arrangements Document: HND Childhood Practice (G97E 16)

48

Appendix 1: The Final Scoping Report Discussion Paper
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1.

Introduction

This report outlines the processes and outcomes from work carried out by LMG Associates Ltd to
‘scope’ the need for a Higher National Diploma (HND) in Health and Social Care and a HND in
Early Education and Childcare.

2.

Methodology

Three methods were used for the scoping exercise: desk research; telephone interviews and
stakeholder consultation.

2.1

Desk research

The desk research for the scoping exercise included a review and comparative analysis of:
 the 21 National Care Standards
 Codes of practice for Social Services Workers and Employers
 current relevant workforce statistics and publications from Scottish Executive
 Scottish Executive and other publications to inform the need, structure and content of any
suggested HND award
 The framework for Social Work education in Scotland (including an analysis of the
Standards in Social Work Education)
 Level 4, SVQ in Health and Social Care (Adults and Children)
 Level 4, SVQ in Children’s Care, Learning and Development
 Registered Manager’s Award
 Manager’s in Residential Childcare Award
 Professional Development Awards (SCQF level 8): Certificate in Early Education and
Childcare and Certificate in Care Services Management; Certificate in Care Services
Management and Certificate in Managing the Support of Individuals with Autistic Spectrum
Disorders
 HNCs SCQF level 7 in Health and Social Care and Early Education and Childcare
A full list of the publications and articles used is listed in the references section at the end of this
report.

2.2

Telephone interviews

Telephone interviews with key players from SSSC and SQA.

2.3

Stakeholder consultations

A summary report was compiled for the Care Scotland Stakeholders group held in June.
Feedback from this event informed the content of the consultation report (September 2006).
Two further consultation events were held in October 2006. The feedback from these events
informed this report.

2.4

Website consultations

The consultation version of the report together with the discussion questions were posted on
SQA’s website for people to comment upon.
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3.

Background

The idea of the HND in Social Care and Early Education and Child Care was originally proposed
to:
 provide a qualification pathway from the HNC in Social Care
 provide an alternative qualification pathway for people not wishing or being able to
undertake the SVQ level 4 qualification
 support career pathways within Social Care and Early Education and Child Care by
providing a qualification that will allow entry into the third year of the Social Work degree
and the BA in Childhood Studies Child Care.
To support this the scoping exercise was commissioned to explore the feasibility and usefulness of
an integrated HND in Social Care and Early Education and Child Care.

4.

The research and consultation outcomes

This section summarises the outcomes from the activities carried out within the scoping research.

4.1

Initial stage research

In the initial stages of the scoping work, workforce and demographic data, review of current
regulatory literature, information from interviews and initial stakeholder input suggested the
development of a single HND to provide qualification opportunities for staff working across Social
Care (adults and Children and Young People); in Early Education and Childcare, in Housing
Support and for possibly for Management in Care Services.

4.2

Stakeholder consultations

Support for such a qualification was divided at the Stakeholder events held in October.
Concerns raised focussed on:







how the HND would fit with the existing Professional Development Awards (PDA)
the entry route in for people with ‘advanced highers’ (see Figure 1) and whether they would
meet registration requirements
how and whether the qualification would actually articulate with degree programmes,
especially access into the third year of a degree programme
the complexity of having a broad based single ‘blended’ (this word was felt to be
inappropriate) qualification, particularly the idea of a ‘generic core’
that the qualification was ‘too late’ given the development of the PDA
the need for the ‘case’ for the HND to be stronger.

From the initial scoping work the question about whether the qualification should include a
management strand was unresolved, thus at the October consultation events a specific question
was posed to obtain feedback on this issue. From the eleven consultation groups:




seven agreed that management should be included
one group thought that the PDA in Care Management Services should form the
management route
four groups felt that management should not be included.
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The Scottish Social Services Council’s representative had already highlighted the need for
management in relation to Early Years and Education. However representation for social care felt
that the qualification should be a ‘practitioner qualification’ with the content meeting the needs of
the new ‘para-professional role’ (see Section 5.2) and including ‘housing support’ as this would be
a major area of development in Social Care in the future.
Some concerns were raised about the level of the qualification, registration requirements and the
work based practice component.
As indicated above in the initial scoping work the SSSC stated that the proposed HND should
provide for the qualification and learning requirements of the new para-professional social work
role. Participants at the consultation events felt that the para-professional role and its inclusion in
the HND had not been sufficiently substantiated.
To address the issues raised by the consultations about the ‘case’ for the HND, particularly in
relation to the para-professional and management roles, further research was undertaken by the
scoping team. The result of this work is included in Section 5.

5.

Making the case for the HND

Section 4 outlines the some of the background reasons for and issues raised by consultees about the HND.
The case for the qualification can be categorised into four main areas outlined in Sections 5.1 to 5.5.

5.1

The political imperative

Two recommendations from the Scottish Executive’s ‘Report of the 21st Century Social Work
Review: Changing Lives’ (2006) were particularly relevant to the development and content of the
suggested HND:
Recommendation 9: Social work services should be delivered by effective teams
designed to incorporate the appropriate mix of skills and expertise and operating with
delegated authority and responsibilities
Under this there was a requirement for ‘the development of a new para-professional
social work role’
Recommendation 10: Social work services must develop enabling leadership and
effective management at all levels and across the system
Also in the Scottish Executive’s response to National Review of the Early Years and Childcare
Workforce (2006) the Minister for Education and Young people stated in his Introduction of
Enhanced Qualifications and Professional Development:
‘My long-term ambition is for all centres to be led by Early Years and Childcare leaders
who are qualified (including through a professional development route) at SCQF level 9
(ordinary degree or equivalent).

5.2

The para-professional role

The Report of the 21st Century Social Work Review: Changing Lives’ (2006) stated that developing
personalised services and revitalising and refocusing services on the core value of social work
would:
‘…mean making full and effective use of the whole social services workforce, building capacity,
developing confidence and trust at all levels and allowing a significant shift in the balance of power
and control’
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In making the best use of social workers’ skills it was acknowledged that it would:
‘require practitioners to be empowered and supported to take well informed decisions, using their
professional judgement – to exercise professional autonomy’
Thus it was recommended that a new role of ‘para-professional worker in social work services’
role be developed that would be:
‘skilled to a nationally recognised and accredited level and able to work across and between
different services. Para-professionals would be skilled to directly manage cases, under the
supervision of a professional as well as contributing to more complex work alongside
professionals. While many para-professionals would work initially with social workers, they
would increasingly work with other professions across service boundaries, so for example, a
para-professional may work with a child in school and with his family in the community, enabling
more effective support. This new role would also create new career pathways within social work
and other professions’.
The SSSC representative considered that the proposed HND would be pivotal qualification in
fulfilling the qualification requirement for this new para-professional role.

5.3

The leadership and management framework

Support for a management strand within the HND was indicated by the content of the Changing
Lives report (2006) and its implementation plan (2006).
In highlighting the need to achieve ‘lasting change’ the report specifies as a recommendation:
‘the need for clear leadership and management at all levels of the system’
As indicated by the users and carers panel:
‘Leaders aren’t all at the top. People throughout the organisation should be give the opportunity to
lead. Leadership is about doing the right thing. A good leader sticks to their values and isn’t
knocked off course’
The report states of leadership and management:
‘To improve leadership and management skills across social work services, we need to develop
a leadership and management framework which makes clear the common qualities of all public
sector leaders, as well as those specific to social work services. The framework should be clear
about who is responsible for what and be based on social work values. It should identify the
knowledge, skills and behaviours needed in a number of settings and levels, across public,
voluntary and private sectors. It should place particular emphasis on:







Professional and practice leadership
Political leadership
Strategic leadership
Operational management
Academic leadership and
Citizen leadership.

The framework should for the basis for developing leadership and management, promoting
opportunities to develop transferable skills and flexible career pathways. It should also make
sure that people have the right skills for the job’
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The ‘Changing Lives: Implementation Plan’ (2006) which resulted from the above report set out
proposals to act upon the 13 recommendations stating that:
‘Ministers welcomed the findings of the review and all 13 recommendations and gave a
commitment to act upon them’
Under the workforce and leadership and management strands of the change programme the areas
outlined in Table 1 are particularly relevant to the development of the HND.

Table 1
Areas, milestones and timescales from Changing Lives: Implementation Plan
Area

Milestone

Implementing the
National Strategy
for the
development of
the Social
Services
Workforce

Scope and develop where necessary programmes of
learning that contribute to the continuous development of
social services workforce and support the establishment
of career pathways and career progression in line with
emerging policy needs

Autumn 2006
onwards

Developing a new
para-professional
role

Define para-professional role and competences

Summer 2007

Commission education programmes

Autumn 2007

Recruit to education programmes

Spring 2008

Scope career progression issues, including the use of
competencies

Autumn 2006

Investigate career frameworks from different settings and
devise options for career pathway models

Spring 2007

Draft proposals for a set of career pathways, clearly
linked to a competency framework

Winter 2007

Establish policy options that balance support for external
and internal recruitment

Winter 2006

Mainstreaming the Supporting Front Line Staff framework
within the delivery of Changing Lives

Winter 2006

Investigate options for supporting employers to exploit
overseas recruitment opportunities

Winter 2006

Identify action required to build management skills and
map against existing programmes and activity

Summer 2007

Commission development programmes

Spring 2008

Developing
career pathways
that make
effective use of
skills at all levels

Improving
Recruitment and
Retention

Developing and
implementing a
new leadership
and management
framework
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5.4

The Early Years and Childcare provision in Scotland

Several imperatives support the need for a HND to support the Early Years and Childcare
provision in Scotland.
As indicated above the Scottish Executive’s response to National Review of the Early Years and
Childcare Workforce (2006) the Minister for Education and Young people stated in his Introduction
of Enhanced Qualifications and Professional Development:
‘My long-term ambition is for all centres to be led by Early Years and Childcare leaders
who are qualified (including through a professional development route) at SCQF level 9
(ordinary degree or equivalent).
The first phase will be leaders in Early years setting which will start from September 2008
The second phase will be leaders in out of school care and play setting for older children.
Childminders will be encouraged and supported to undertake qualifications and
professional development which will be designed to accommodate the specific
circumstances of sole workers. However, they will not be required to hold qualifications.’
Feedback from the SSSC’s representative advised that the Council’s preferred option was:
‘for one HND for Social Services, including Social Care, Early Years and Housing
Support’
with a suggested title of ‘HND Social Services Practice’
As indicated in the National Review of the Early Years and Childcare Workforce, Report and
Consultation (Scottish Executive, 2006):
‘The early years and childcare workforce has expanded rapidly over recent years. In
September 2005 there were 30,640 posts in pre-school and childcare centres in
Scotland. In addition there are approximately 6,000 childminders working in Scotland.
Despite the decline in the birth rate, it seems likely that the demand for early years and
childcare services will continue to increase in the coming years as the economy
continues to expand and as the number of women in paid employment increases’
The increasing employment trends for single parents and couples both working, who have children
under 2, creating an increased demand of good quality childcare places for children under 2 (Preschool and Childcare Statistics, Scottish Executive, 2005).
Research evidence that shows that children who have engaged in pre school education are
advantaged when they attend school and the Scottish Executive’s vision for children and young
people:
‘A Scotland in which every child matters, where every child regardless of his or her family
background, has the best possible start in life’
The Scottish Executive’s commitment to provide opportunities for children and young people to
grow and develop through the provision of more flexible and more available childcare alongside the
research and the existing and new funding (which has doubled since 2003-2004) being made
available ‘to provide affordable, accessible, quality childcare for children’.
The Education (Scotland) Act 2000, that makes provision for the five National Priorities for
Education: Achievement and Attainment; Framework for Learning; Inclusion and Equality; Values
and Citizenship; and Learning for Life.
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The aspiration of the Curriculum Review Group - A Curriculum for Excellence (Scottish Executive,
2004) to:
‘enable all children to develop their capacities as successful learner, confident
individuals, responsible citizens and effective contributors to society’.
In the past the Scottish Childcare Strategy (Meeting the Childcare Challenge, 1998) raised
concerns that highlighted the variable quality of childcare at that time stated that there was:
‘no definition of standards for good quality childcare which is recognised across all
childcare settings. There are gaps and inconsistencies in the system of regulation’.
It also stated that although it was up to:
‘parents to decide what sort of childcare they want for their children….it is the
Government’s responsibility to ensure that parents have access to services to enable
them to may genuine choices’ .
The recent National Review of the Early Years and Childcare Workforce, Report and Consultation
and the Scottish Executive’s response – Investing in Children’s Futures (Scottish Executive, 2006)
sets out a programme which can be supported through the proposed HND. As the response states:
‘Enabling workers in the sector to progress into managerial posts and leadership roles
will both increase the status of the sector and help retain the motivated, high quality
workforce we need to deliver this vital service’.
Additionally, the Scottish Executive’s response stated:
‘Childcare provision for school-age children is also vitally important, allowing working
parents to continue to support their families financially and enabling others to return to
work, knowing that their children will be cared for, kept safe, and involved in positive
activities. The provision of affordable, accessible, quality childcare, available at the times
parents need it, plays an essential role in the expansion of our economy, helping parents,
especially mothers, return to work and creating further employment opportunities within
childcare itself.’
From 2008 the first phase of Early Years and Education leaders qualified to level 9 SCQF (ordinary
degree or equivalent) will be in place in early years setting, followed by a second phase for out of
school care and play settings for older children. To support this the Minister for Education and
Young People, cited key proposals relevant to the HND development suggested in this report. He
stated:
‘I expect work to construct an integrated qualifications and professional development
framework to start in September 2006 and be completed by September 2007
I expect programmes offering new qualifications and professional development for those
entering and progressing through the workforce to be in place by September 2009
I expect a toolkit which supports understanding of progression routes for Early Years and
Childcare workers to be in place by 2009.’
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Underpinning these are key actions to:






develop leadership in the Early Years and Childcare Sector by creating a workforce that is
led by degree (or work-based equivalent) qualified professional). Regulations by the SSSC
to be amended to support this from 2011
create a genuine career structure for the workforce with career progression and
development supported by a qualifications and professional development framework, to be
in place by 2009
support private and voluntary sector providers by providing an additional £5 m each year to
increase the ‘advisory floor’, starting 2006-07 school year. This additional support is
expected to allow such providers to ‘attract, train and retain staff, ensure that their staff
meet registration requirements and support workers’ professional development’.

Thus there is a need to provide:
 progression routes from the HNC Health and Social Care and the HNC Early Education and
Childcare
 a comprehensive qualification that utilises the PDA in Early Education and Childcare and
provides access to the third year of the BA in Childhood Studies and/or the new level 9
Early Years and Childcare qualification for leaders required by 2008
 an educational route into higher education professional qualifications and studies with
exemptions
 a qualification that contains the underpinning knowledge and skills for the new para
professional role in social care (e.g. assistant social worker)
 a full time equivalent to the SVQ 4, for people who are not in employment but have
appropriate entry requirements to take a level 8 SCQF qualification that will allow them
access into the social work, social care, early education and childcare and other allied
occupations
 a career pathway with a direct route for people who have worked in allied professional
occupations and who wish to change their careers.
 the need to ensure that all people, whatever their needs and circumstances, have the right
and responsibility (as far as they are able) to be involved in making decisions about their
lives and to realise their full potential.

5.5

Regulatory requirements

Increasing regulatory and registration requirements, demanding qualifications to meet the needs:
 of new and diverse roles as they emerge (e.g. the para-professional social work role)
 the leadership and management framework set out from the Changing Lives report and
implementation plan
 set out by the Scottish Executive (e.g. the SCQF level 9 requirement for managers in the
Early Years and Childcare provision level 9)
A new HND will provide progression routes to meet regulatory requirements and the need for a
qualified and quality workforce to meet the diverse needs of children, young people, adults,
families and carers in Scotland.

Arrangements Document: HND Childhood Practice (G97E 16)

59

5.6

Workforce and demographic data

Workforce and demographic data from the Scotland’s Social Care: Labour Market by National
Workforce Group Scottish Executive (Scottish Executive, 2003) and from Scotland’s Social Care
Labour Market Summary (2006) indicated:









significant growth over the nine years up to 2003 (23%) in employment in social work
activities (See Appendix A, Section 1, Figure 1)
vacancy figures for 2003 being higher for social work services staff in Local Authorities in
Scotland compared with the national average (7.63% as compared with 3.1%, see
Appendix A, Section 1, Figures 2 and 3)
high replacement demand figures with 17.1% of social care staff aged between 55 and 65,
53% being over 40, and exit figures revealing that the workforce falls steadily through the
age groups 40s, 50s and 60s (see Appendix A, Section 1, Figures 4 and 5)
increase in the independent sector (private and voluntary combined), growing ‘from 37,000
in 1994 to 65,000 in 2003 which represents a 76% increase… Significantly, the
independent sector now accounts for more that 50% of employment in social work
activities’ (Scottish Executive, 2006)
an increased aging population requiring services (364,000 over 75s in 2006 to 585,000 by
2027, see Appendix A, Section 1, Figure 6).

The Registrar General’s Annual Report (2005) revealed:
‘The latest estimate of Scotland’s population (30 June 2005) is 5,094,800 a rise of 16,400 on the
previous year and an increase of 30,600 since 30 June 2001’
Stability in this population is predicted to 2031. In terms of births and death recorded in the
demographic trends in 2005 show:







a slight increase in births (54,386) 2005
a decrease in deaths (55,747) the lowest since the beginning of the civil register
life expectancy for a male baby born in 2004 was 74.3 years and a female was 79.4 years
death from circulatory diseases although decreasing, still accounted for 36% of deaths in
2005
cancer now accounts for the greatest number of death
alcohol-related deaths have significantly decreased from the early 1990s, particularly
among men aged 45-59.
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5.7

The changing balance of social care needs for adult and children and young
people

Demographic, socio-economic and political trends were identified as being the significant drivers of
change in social work services by the Changing Lives Report (2006) since the legislation of 1968.
The Changing Lives Report (2006) identified 17 major trends that they considered would affect the
demands on services. This has implications for the qualification needs of people who will support
the needs of adults, children and young people into the future.
1.

An ageing population

In 1968 18% of the population was over 60 years whereas it is predicted that by 2030 25% will be
over 60 with the projected increase of 60% in the number of people over 75. In addition, 60% of
people between 65 and 74 ‘report two or more long term conditions’. This poses challenges in
‘anticipating and supporting those people who will need help, promoting self care and improving
long term management of problems’.
2.

Children in need

Although numbers of children under have fallen (11% between 2001) and is predicted to fall by
18% by 2028. Pre-school children is ‘barely half what it was in 1968’ (277,000 rather than
478,000). However the number of children ‘looked after’ has increased by 4%. Thus, in the future
there is likely to be fewer children but with a higher percentage of the children being in need of
services which will create pressure on local authorities to carry out their corporate parenting role
and finding new ways of protecting children at risk. Equally there is a need to provide more
effective transitions between services with 60% children leaving school with no qualifications, 60%
young people not entering employment and up to 20% becoming homeless within a year.
The changing and often more complex needs and preferences of adults and children and young
people are important features of the social care provision in Scotland. Thus the need for a
qualified workforce with a sound career structure that allows movement upwards and across the
sector is important. The proposed HND should provide a pivotal qualification offering workers
progression routes through to professional level qualifications.
3.

Changing needs

Medical advances will help in eradicating some physical conditions but they will also mean that
children with significant disabilities will survive, live longer and require workers to support their
needs that have the skills and knowledge to deal with increased complexity of need. Mental health
conditions such as stress, depression and anxiety are predicted to be one of the largest challenges
in Western Europe. The long term consequences of substance abuse and other lifestyle choices
will change the needs for services.
4.

Fractured relationships

‘The trend towards more fluid an fractured relationships is likely to lead to more complex, and
possibly weaker, extended family supports and more people living in isolation’. The Scottish
Children’s Reporters Administration study (Gault, 2005) showed that 21% of children lived with
both parents, 16% were in foster care and 10% were living with relatives other than parents. This
was seen by the Changing Lives report as ‘a trend reflecting the growing inability of some parents
to cope, often related to substance misuse and mental health problems’
5.

Social polarization

Over the last 20 years there has been a widening gap in life expectancy (45%) between the most
and least affluent areas. This, driven by poverty and lifestyles, is predicted to increase by a further
19% by 2010 to 9.2 years.
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6.

Shrinking workforce

The predicted fall of people under 15 years (18% between 2003 and 2028) and of those of
working age (from 3.18 to 2.89 million) will make the competition for staff fierce. This will mean
that employers will need to develop, retain and make the most of their skilled staff in an endeavour
to retain them.
7.

Cultural diversity

As the population in Scotland drops below 5 million (predicted by 2036) the ‘fresh talent’ policy
should help in sustaining the workforce in Social Care, however this also poses a challenge with
the increase in supporting immigrant and refugee populations.
8.

Choice, independence and personalization

Individuals are becoming better informed and increasingly expect the same ‘variety, choice and
flexibility’ as they expect from other products. They will demand a ‘more personalised approach,
much greater involvement at all levels of services available’.
9.

Technology

Technological progress will provide opportunities and challenges in the Social Care Sector.
Technology can:




free up time for workers
support for more effective and efficient planning and matching of services to demands
provide freedom, independence and better communication opportunities for vulnerable
people.

However this may also create a ‘digital divide’ between those who afford the technologies and
those who cannot. To be effective technology must, however, be used to:




10.

enhance rather that replace human relations
help staff to ‘work smarter’
promote social inclusion
ensure the protection of the vulnerable.
Changing communities

Communities are changing and will continue to change, some enhance by technology and some
driven by fear of crime.
11.

Managing risk

The demand for more independent and personalised services ‘which are less regulated and so
potentially more risky’. This will require more and effective risk management and understanding.
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12.

Regulated services

The regulation authorities and agencies have created a shift to ‘setting clear and measurable
standards as a means to both ensure public safety and drive up the quality of services’. This
provides both an opportunity to promote quality services but also the challenge to ensure that
regulation does not inhibit the development of services.
13.

Devolution

Devolution has created an ‘ability to respond quickly and distinctively to the needs of Scotland’s
people has led to a plethora of new policy and legislation’.
14.

Integration and social work services

Integrated service delivery is becoming the norm with the policy drive for services to be designed
and delivered around the needs of individuals, families and communities. Community care is seen
as being the furthest advanced with joint working and approaches are being heralded as the
vehicle for service delivery.
15.

Children and families

Concerns about family breakdown, fluid and unstable relationships, chaotic lifestyles, abuse and
the growing needs of disabled children living longer have created ‘a growing number of children
with a level complexity of need barely imagined in 1968’
16.

Community care

The move to community care poses has created new challenges for the Social Care sector in
Scotland. Many people in the community are now exceeding the expectations of them when they
were in institutional care. The demands of these people have led to:
 new assessment processes
 new ways of delivering rapidly expanding services
 new and diverse providers
 the management of huge budgetary transfers.
17.

Criminal justice

‘Demand on criminal justice social work services will continue to grow, driven by the need to
reduce serious and violent crime, the desire for communities for decisive action on anti social
behaviour and the need for a wider more robust range of non-custodial options to tackle an ever
increasing prison population’
As specified by the Scottish Community Care Statistics (Scottish Executive, 2002) there has been
and will continue to be:
 an increase trend for special needs housing (since 1980) with significantly more people
opting for home care (since the figures were collected in 1998) for physically disabled
adults
 an increase in special needs housing for older people, as they opt to stay in the community
 a significant increase in the need for day centre places, decrease in long stay hospital care
and an increase in residential care provision for adults with learning disabilities
 a significant decrease in long stay hospital provision for adults with mental health problems
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Other increases that will effect workforce requirements with the social care sector include:








5.8

the increased recognition of, and support for the needs of parents, families and carers who
support individuals with specific needs
increased generic needs of an aging population (e.g. sensory impairments)
increased awareness of, and measures, medicines and technical support to enable
children, young people and adults to reach their full potential in ways that they prefer, some
of which are not presently available
increased survival rates of children, young people and adults with complex health and
social care needs who wish to remain in the community (e.g. the increased number of older
people with strokes who recover and can, with support return to the community and people
who have suffered injury, disease or other conditions that can affect their social, intellectual
or physical functioning but that wish to remain within the community)
increased early intervention and an increase in the proportion of children identified as
requiring additional services because of early interventions and testing, balancing out the
predicted drop in the number of children (20% by 2027) which would have indicated a
decreased demand for children’s services.

Qualification and career pathways and requirements

The changing requirements for Social Care and for Early Years and Childcare show the need for
more professionals and para-professionals to support the social care requirements of children,
young people, adults, parents, families and carers. In Social Care the requirements for Social
Workers in the 21st Century (Scottish Executive, 2003 and 2006) have led to the need for a suitably
qualified ‘para-professional’ role to support the social work task.
Additionally, the report highlighted the need for:



developing career pathways that make effective use of skills at all levels
improving Recruitment and Retention
(Changing Lives Implementation Plan, 2006)

The timescale and significant events relevant to the HND have been outlined in Table 1.
In summary, the rationale for the HND and its content has been based on the need to:
 support workforce development requirements and trends over the short and medium term
 provide a robust and genuine career structure and pathways with relevant qualifications
that underpin regulatory requirements and provide a quality and well qualified workforce to
meet the needs of adults and children and young people into the 21st Century
 meet the timescales, career and qualification needs laid out in Scottish Executive’s
Response to the ‘National Review of the Early Years and Childcare Workforce: Investing in
Children’s Futures’ (Scottish Executive Response, 2006)
 meet the needs, timescales and learning needs of the new para-professional social work
staff as outlined in the Report of the 21st Century Social Work Review: Changing Lives
(2006) and its Implementation Plan (2006)
 improve recruitment and retention
 provide pathways:
 from the HNC and other qualifications at SCQF6/7 and SVQ3
 into the third year of the Social Work Degree, the BA in Childhood Studies and other
relevant Degree Programmes
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6.

provide professional development opportunities, for staff and volunteers who:
 work within Social Care and Early Years and Childcare
 from allied professional areas who wish to transfer into Social Care and/or Early Years
and Childcare
 provide career change opportunities and direct access routes into Social Care and/or
Early Years and Childcare for people from other professional areas
 provide underpinning knowledge and skills for the new para-professional social work role.

Conclusions and recommendations

Although debated within the consultations, the political imperative and the need to support new
roles, regulatory requirements and the complex and changing needs of the social care and early
years and childcare workforce would support the development of a single HND with a unitary core
and four routes covering Social Care (Adults and Children and Young People); Early Education
and Childcare, Leadership and Management and Housing Support with a suggested title of HND
Social Services Leadership, Management and Practice.

6.1

Who will take the HND and where will they go?

Figure 1 outlines the entry and exit routes into the suggested HND.
As shown in Figure 1 potential students will be drawn from:












appropriately qualified and/or experiences staff from the social care and early education
and childcare workforce
other appropriately qualified people from allied professional areas (e.g. health, education,
youth work, criminal justice) wishing to change or progress their careers
newly qualified and other graduates (with appropriate degrees) who wish to go into the
Social Care and Early Education and Childcare sectors at a para-professional or leadership
and management
students who have completed the HNCs and SVQ level 3 in Social Care, Health and Social
Care and Early Education and Childcare
students who have completed or are completing (and wish to transfer to the HND) the SVQ
level 4 in Health and Social Care, the SVQ level 4 in Children’s Care, Learning and
Development, the Registered Managers Award, the Manager’s in Residential Childcare
Award or other appropriate degree programmes
students who have completed the PDA in Early Education and Childhood or the Certificate
in Care Services Management
appropriately qualified students with Advanced Highers in areas related to the HND who will
also require some relevant practice experience
appropriately qualified and/or experienced ‘returners to work’ who wish to work or return to
work in Social Care and Early Education and Childcare
suitably qualified and/or experienced carers, parents and families that are/have been caring
for/supporting adults and/or children and young people.

Arrangements Document: HND Childhood Practice (G97E 16)

65

6.2

Structure and content of the HND

The structure of the HND will follow the design principles set out by SQA for the development of
HND qualifications, including the need to ensure that the qualification meets the SCQF level 8
descriptors and characteristic learning outcomes.
In addition, it is suggested that the HND be one qualification with:
 multiple entry and exit routes, which will allow people to:
 enter and complete the whole qualification
 select individual units or groups of units that meet their needs and/or have been selected
by themselves and their employers for CPD purposes
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Figure 1

Entry and exit routes for the

HND in Social Services Leadership, Management and Practice
Entry routes
SVQ level 3
Health and Social
Care (Adults and
Children and Young
People Awards) and
Early Education and
Childcare

HNC SCQF level 7
Social Care and
Early Education and
Childcare

SVQ level 4
Health and Social Care
(Adults and Children
and Young People
Awards) and Early
Education and
Childcare
PDAs including:
Certificate in Early
Years and Child Care
Certificate in Care
Management Services

Advanced
Highers in related
subject areas (plus
some practice
experience)

HND level 8
Generic core plus a
number of routes covering
Social Care, Early
Education and Childcare,
Housing Support and
Leadership and
Management

Other appropriate
entry qualifications
and experience

Other equivalent
qualifications that will
provide evidence for
accreditation of prior
learning and
experience

Exit routes

Employment
Paraprofessional
social work role
(plus other para
–professional
roles e.g.
Occupational
Therapist and
Teaching
Assistants)

Professional
practitioner
Social Care,
Early
Education
and
Childcare,
Playwork,
Housing

Leadership
and
Management
roles across
Social Care,
Health Care,
Early
Education
and
Childcare,
Housing
support

Higher Education

Access to 3rd year of the
Social Work Degree; BA
in Childhood Studies, new
level 9 Early Years and
Childcare qualification
(2008), Nursing
programmes, routes into
teaching and other
appropriate degrees
programmes

support

Arrangements Document: HND Childhood Practice (G97E 16)

67













 select individual units or groups of units that meet their needs and/or have been selected
by themselves and their employers when they change employment contexts (e.g. moving
from working with people with mental health needs to people with learning disabilities,
working with adults to children and young people)
 directly transfer into, and out from and build on from group awards, PDAs and other
qualifications (e.g. SVQs at level 4, degree programmes etc.,)
a generic core (that will provide a sound underpinning knowledge and a skills base at a
para-professional level that students can apply in practice) with a number of optional
pathways
50% work based placement, that offers students opportunities to work in different contexts
(e.g. care homes, home care, community work) and with adults and children and young
people with different needs and circumstances
appropriate national occupational standards for the assessment of work based practice
credit for the PDA Early Education and Childcare, relevant SVQs and the PDA Certificate in
Care Services Management
appropriate areas of the Social Work standards to provide routes into the Social Work
Degree programme and exempt students for the first two years of the degree
content for the social care route that is relevant to the new para-professional social work
role as developed by SSSC
content for the leadership and management route to meet the needs of the new leadership
and management framework (see Table 1) and that interfaces with the reviewed
Leadership and Management for Care Services (suggested title November 2006) SVQ(s)
appropriate knowledge and skills to provide routes into the BA in Childhood studies and/or
the new level 9 qualification for Early Years and Childcare (to be in place by 2008)
providing a professional development route and exempting students for the first two years
of the degree(s).

As indicated above the feedback received suggests the development of one HND Social Care,
Early Education and Childcare, Housing and Leadership and Management. There are certainly
common areas of study in the qualifications analysed and also across the care standards. These
could and have (see Appendix B) provided a set of generic mandatory units for the HND.
However, the knowledge and skills within the units and/or NOS specifically focuses on the needs
for either Social Care (adults and children and young people) or Early Education and Childcare.
Having analysed the qualification requirements it is possible to put together one HND, the question
remains and was not resolved by the consultation as to whether the HND should be one or more
qualifications. One qualification with the suggested generic units may make qualification:



too large, unwieldy and over burdensome for students and qualification providers
unnecessarily complex and difficult to understand for students.

However, one qualification has the advantage of:






attracting more people on to the course, rather than diluting the intake (which may
be important at this level)
allowing exchange of ideas across the different occupational areas and from
different perspectives
offering maximum transfer opportunities
ensuring that all students have an understanding of the needs and different
requirements when working with both children and adults across a variety of
settings.
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At present we have identified the suggested content for a single qualification, with three routes:
Social Care and housing (Adults and Children and young people); Early Education and Childcare
and Leadership and Management in Social Care. The suggested structure and content of the HND
has been outlined in Appendix B. It indicates suggested content for a set of generic mandatory
units and suggested content for optional units across the three routes.
Each route has two pathways (equivalent with the HNC Social Care Routes 1 and 2):



6.3

one for new entrants who will come into the award with one of the entry
qualifications/experience specified in Figure 1
the second for students who have completed SVQs and PDA awards relevant to the route
(i.e. Social Care, Early Education and Childcare, Management) and where credit should be
given for the qualification.

Remaining issues

Although there is general support for the qualification and its proposed content, six issues need to
be taken account of whilst the qualification is being developed.
1. The need to liaise with the Higher Education Institutions to ensure that there is ‘real’
articulation with year 3 of the degrees mentioned. This will mean ensuring that the content
of the HND provides the students with the appropriate knowledge, skills and experiences to
enable them to be prepared for and to cope with study at 3rd year for the degrees specified
2. The need to liaise with potential HND providers to ensure that a single qualification is the
best option for the HND
3. The need to work with SSSC to ensure that the content of the HND reflects the emerging
para-professional social work role being developed by SSSC
4. The need to ensure that the Leadership and Management route articulates with:
 the newly reviewed Leadership and Management for Care Services (title November
2006) SVQs
 the Leadership and Management Framework being developed as part of the Changing
Lives Implementation Plan (2006, see Table 1)
5. The need to ensure that the qualification(s) provides a pivotal focus for the career
development programme and milestones laid out in the Changing Lives Implementation
Plan (2006, see Table 1)
6. The need to ensure that the qualification(s) articulates with and meet the timescales, career
and qualification needs laid out in Scottish Executive’s Response to the ‘National Review of
the Early Years and Childcare Workforce: Investing in Children’s Futures’ (Scottish
Executive Response, 2006).
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Appendix A:
Tables and quotations to support the workforce and demographic data
in the Scoping Report

References and figures from the “Scotland’s Social Care: Labour Market by National
Workforce Group Scottish Executive”
a)

‘Significant growth over the nine years up to 2003 (23%) in employment in
social work activities’

Figure 1 (Figure 1.1 in the original report)1 shows that employment in the SIC Code 85.3 social
work activities has been growing significantly over the last nine years. Numbers have expanded
from 96,000 in 1994 to 118,000 in 2003 which represents a 23% increase over this period. Survey
based estimates are subject to margins of error such that relatively small fluctuations during this
time period cannot be interpreted; however, the trend in the growing size of the workforce is clear.
The increase of 23% between 1994 and 2003 in social work activities compares to an average of
11% for all industries in Scotland.

Figure 1
Social Work Activities Employment and Independent/Public sector trend breakdown

Source: 85.3 Standard Industrial Classification (SIC) group 85.3 — Social work activities,
Labourforce survey 2003

1

Note: The figures in this appendix are enumerated chronologically. The original figure
numbers have been cited in brackets following Appendix figure numbers
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b)

‘Vacancy figures for 2003 being higher for social work services staff in Local
Authorities in Scotland compared with the national average (7.63% as
compared with 3.1%)’

Vacancy figures are available from 2000 which is pictured as the gap between actual
staffing levels and numbers of posts in Figure 2 (Figure 2.2 in the original report). The
7.63% vacancy rate in 2003 for social work services staff can be compared to the national
average across industries of 3.1%. From Figure 2 it is evident, however, that employment
levels have been expanding in local authorities but staffing demand has been growing
faster than supply which has been reflected by sustained vacancy rates.
Figure 1

Local Authority social work services posts

Vacancies in a background of sector growth and rapid finance expansion is therefore likely to be
explained by fast paced increases in public sector demand as opposed to a shortage of labour
supply. This point is evidenced by the fact that vacancies rose in 2003 from 2,861 to 3,007 despite
the fact that in 2003 the number of posts filled rose above the level of total posts in 2002 (see
Figure 3, Figure 2.3 in the original report).

Figure 3
Local authority social work services WTE posts, posts filled and vacancies

Year
Total Posts (WTE)
Posts Filled (WTE)
Vacancies (WTE)
Vacancy Rate

2000

2001

2002

2003

35598

37108

39276

42436

34072

34688

36415

39429

1526

2420

2861

3007

4.48%

6.98%

7.86%

7.63%
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Source: Scottish Executive annual local authority social work services staffing census
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c)

‘high replacement demand figures with 17.1% of social care staff aged between
55 and 65, 53% being over 40, and exit figures revealing that the workforce falls
steadily through the age groups 40s, 50s and 60s’

The group with the highest percentage of workforce that is over 55 and over 60 is that of social
care, not including early education and childcare. Of the sample, 5,912 (17.1%) employees are
over the age of 55. It should be noted, however, that this may just be due to specific career
patterns for that particular sub-sector. Employees that enter this sector may do so at a later stage
in their work-life. Additionally, non-professional staff may be easier to replace than qualified
teachers or social workers.
Figure 4 (Figure 5.2 in original report) gives a profile of the percentage of staff that fall under each
age as opposed to absolute numbers so that comparisons can be made directly on age profile
shape between social workers, teachers, PIR social care workforce and the wider Scottish
workforce. It is clear that entry into the social worker and teacher professions starts later and there
does not seem to be the same apparent dip during child-bearing years that is evident in the wider
social care workforce and specifically for early education and childcare workforce. The dip in the
profile between the mid 20s into the 30s is likely to be explained by exit from the sector in a
predominately (94%) female sector to care for their own children.

Figure 4

Age profile of staff
Teachers

Over 55s
Percentage
over 55
Over 60
Percentage
over 60
Source
Year

EEC

Social
Care

SC - EEC

Private
Sector

Voluntary
Sector

Social
Workers

7804

1353

7265

5912

3630

1573

504

14.7%

7.1%

13.6%

17.1%

13.5%

13.3%

12.2%

1,002

386

2,391

2,005

1,370

521

102

1.9%

2.0%

4.5%

5.8%

5.1%

4.4%

2.5%

SE census

PIRs

PIRs

PIRs

PIRs

PIRs

Anl Cen

2003

2003-04

2003-04

2003-04

2003-04

2003-04

2003

From the whole social care staff sample of 52,722 there are 7,117 staff who are reported to be
between the ages of 55 and 65 which represents 13.5% of the total and who are most likely to exit
from the sector over the next five years. However age profiles need to be monitored over time in
order to assess changes in the age structure and the implied exit trends and recruitment bulge
effects.
Estimates of replacement demand are evidently more complicated than looking at those nearing
retirement within the social care sector. There seems to be a quite significant dip in numbers within
child-bearing years for the wider social care and early education and childcare sectors but not the
professions. Also, there is no sudden dip at the actual retirement age of 60/65; rather exit from the
sector takes place gradually, with numbers of the workforce represented at each age falling
steadily through the 40s, 50s and 60s. This reflects general patterns across all sectors in economic
activity rates and employment rates.
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Figure 5

d)

Graphical representation of age profile of staff

‘An increased aging population requiring services (364,000 over 75s in 2006 to
585,000 by 2027)’

Demographic trends will impact numbers of service users in different age categories. The base
population of 364,000 over 75s for instance is projected to increase to 585,000 by 2027 (see
Figure 6, Figure 7.3 in original report). As an example, the impact of this is discussed in relation to
home care services provided and purchased by local authorities. The number of home care clients
over the age of 75 stood at 43,615 in 2002. This represents a service user ratio of 11.98% of the
base population. The implied impact therefore is an increase of 26,480 service users of home care
by 2027 if all other impacts remain constant.

Figure 6

Demographic trends
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Appendix B:

Suggested structure and content for an integrated HND titled
‘HND Social Services Leadership, Management and Practice’

Please note:

We have not indicated the credit value or rating. Neither have we identified the
number of optional units that are required. We have indicated SVQ units that might
be used in the specialist and optional units
Suggested content for the generic mandatory units for all routes
Legislation, regulation, guidance, frameworks and standards for working with adults, children
and young people in social care and educational settings
Research, theory and best practice for the promotion of individual learning, development and
growth (to include psychological, sociological and pedagogical research, theory and best
practice)
Communication, recording and reporting systems, processes and best practice to support adults,
children and young people to realise their potential (or HSC41: Use and develop methods and
systems to communicate, record and report)
Assessing risk and protecting children, young people and vulnerable adults from danger, harm
and abuse
Policy, principles and practice in Social Care and Educational settings
Personal and professional development and reflection (or HSC43: Take responsibility for the
continuing professional development of self and others)
Joint working agreements, practice and participation
Social Care, Early Education and Childcare: Graded unit
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Suggested routes:
Route 1:
1a)

Social Care and Housing support (adults and children and young people)
New entrants suggested optional units

Social Care Adults
Social Care Children and Young people
DK69 04 (HSC45)
DK68 04 (HSC44)
Develop practices which promote choice, wellDevelop practice which promotes the involvement, wellbeing and protection of all individuals
being and protection of children and young people
DK2Y 04 (HSC410)
DK81 04 (HSC46)
Advocate with, and on behalf of, individuals,
Independently represent and advocate with, and on
families, carers, groups and communities
behalf of, children and young people
Working with, supporting and promoting the
Working with children and young people who have been
needs individuals who have been abused
abused
DK5L 04 (HSC42)
Contribute to the development and maintenance of healthy and safe practices in the working environment
DK32 04 (HSC414)
Assess individual needs and preferences
DK6E 04 (HSC416)
Develop, implement and review care plans with individuals
Change, transitions and moving on
Assessing, working with and promoting the needs of individuals with mental health and related needs
Assessing, working with and promoting the needs of individuals with learning disabilities
Supporting and promoting the health needs of individuals
Working with substance abuse and misuse
Working with and supporting individuals who are dying and their carers, parents and families
Assessing, working with and promoting the needs of carers, parents and families
Working with families
Working with offenders
Identifying and procuring services to support individual needs
Providing advice, guidance and counselling
Working with individuals whose behaviour is challenging
Therapeutic interventions to support individual needs
Working with and promoting the use of group structures and activities
Promoting and supporting leisure opportunities for individuals
Promoting and supporting training and education opportunities for individuals
Promoting and supporting employment opportunities for individuals
Promoting and supporting housing opportunities for individuals
Supporting and promoting the needs of people who provide homes for individual and/or CYP
Supporting the administration of medicine
Representation and assistance at formal tribunals and hearings
Leadership and supervision (including leading teams)
Working with and supervising volunteers
Challenging bad working practices
1b)
Students with the SVQ level 4 in Health and Social Care or Care will receive some credits
towards the HND (as in the HNC Social Care level 3)
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Route 2: Early Education and Childcare
2a) New entrants suggested optional units
CCLD

Playwork

DT1L 04 (CCLD 402)
Support policies, procedures and practice to
safeguard children and ensure their inclusion
and well-being

PW16
Work with colleagues and other partners to develop
an organisational framework for play

DT1M 04 (CCLD 403)
Support programmes for the promotion of
children’s development

PW17
Develop, manage and review operational plans for
play provision

Planning, assessing, implementing and evaluating curriculum needs
Observing and assessing child development
Facilitating and managing the provision for children under 3 years
Promoting the provision and support for children with disabilities and special educational needs
Managing and implementing playwork values, principles and practice
Researching, designing and facilitating possibilities for self directed play
Manage and develop play facilities and services
Supporting others to access the resources they need to provide play environments
Working in partnership parents, families and carers
Providing information, advice and guidance for children, carers and families
Working with providers of services and agencies for children and families
Managing the safeguard of children from abuse
Working with children who have been abused
Working with children and families in their own homes
Developing educational plans to support the needs of children
Supporting children’s achievement and attainment
Promoting values, citizenship and learning for life
Learning theory and pedagogy in Early Education and Childcare
Cultural impact and sociological theory for children in Early Education and Childcare
Supporting the social, cultural and intellectual needs of children
Supporting children with medication and health care needs
Supporting and promoting therapeutic interventions and activities to promote the growth and
development of children
Developing a culture that promotes openness and inclusion of all
2b)

Students with the SVQ level 4 in Early Years Care, Learning and Development and the PDA
Certificate in Early Education and Childcare will receive some credits towards the HND (as in
the HNC Social Care level 3)
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Route 3: Leadership and Management in Social Care
Social Care Adults

Social Care Children and Young people

RM1)2

DK65 04 (HSC49)
Develop and maintain an environment which
safeguards and protects children and young people

D85G 04 (HSC411Manage a service which achieves the best
possible outcomes for the individual

DK9P 04 (HSC435)
Manage the development and direction of the provision
DK3X 04 (HSC436)
Promote and manage a quality provision
DK4J 04 (HSC437)
Promote your organisation and its services to stakeholders
DK3W 04 (HSC415)
Produce, evaluate and amend service delivery plans to meet individual needs and
preferences
Change, transitions and moving on
Managing and maintaining joint working agreements
Working with potential users of the services
Managing comments, complaints and compliments
Challenging and managing bad practice and disciplinary procedures and its impact on the workforce
Supporting the development of organisational policies and practice
Marketing organisational services
Commissioning and contracting as a contractor and provider
Managing services to meet the needs of different service user groups
Risk assessing and management for home care needs
Managing a dispersed workforce to meet home care needs
Selection, recruitment and retention of staff
Selection, recruitment and placing volunteers
Developing, delivering Service delivery plans
Managing change
Developing and managing an ethical, open and participatory service
3b)

2

Students with the SVQ level 4 in Health and Social Care or Care, the Registered Managers
award or the Manager’s in Residential Childcare award will receive some and the PDA
Certificate in Care Services Management Framework will receive some credits towards the
HND (as in the HNC Social Care level 3)

The NOS in italics should be replaced with equivalent NOS from the review of the registered
managers / child care residential managers awards when they are completed
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Appendix 2:

Credit for existing awards

The HEI Childhood Practice Group has reached a general consensus in relation to the
credit value of a range of awards. The table below indicates the credit ratings we would
normally give. Each university provider will have the flexibility to decide the most
appropriate starting point. Entry points will be based on individual merit. In order to
ensure that learning is successful and relevant, account will be taken of certificated
learning, current CPD and experiential learning. SQA have been invaluable in providing
award information to help us reach an informed decision.
It should be noted that in order to graduate with a named degree such as BA in
Childhood Practice each university may have a maximum amount of credit which can be
awarded e.g. half the degree 180 points.

Award
SVQ 3
Children’s
Care,
Learning and
Development
SVQ 3
Playwork

SVQ 3
Playwork with
3 identified
HNC units
(future
development)
HNC Early
Education and
Childcare
Professional
Development
Award in Early
Education and
Childcare
Professional
Development
Award in
Childhood
Practice at
SCQF Level 8
(new revised
2009)
Open
University
Certificate in
Early Years
Practice

SCQF 7

SCQF 8

SCQF 9

Credit

Minimum 96
Maximum 123

SCQF 7: 60 – 80
credits based on
individual
matching

80

SCQF 7: 80 - 90
credits based on
individual
matching

120

SCQF 7: 120
credits

96

SCQF 7: 96
credits

60
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SCQF 8: 60
credits

64

SCQF 8: 60
credits

SCQF 7: 60
credits
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Award

SCQF 7

Open
University
Certificate in
Early Years
Practice &
Personal
Professional
Development
in an Early
Years Setting
HNC Social
Care
HNC
Supporting
Learning
Needs
HNC
Additional
Support
Needs:
Supporting
the Individual
SVQ 4
Children’s
Care,
Learning and
Development
SVQ 4
Playwork

120

SCQF 7: 120
credits
(eligible to
register as
practitioner with
SSSC)

96

SCQF 7: 96
credits
SCQF 7: 96
credits

SVQ 4
Leadership
and
Management
for Care
Services
(replaces
Residential
Management
Award)
HND
Childhood
Practice

SCQF 8

SCQF 9

96

SCQF 7: 96
credits

96

Minimum 98
Maximum 141

120

Credit

100 - 110 credits
at SCQF 8 based
on individual
matching

(55
mandatory
credits at
levels 8, 9
and 10 and
optional
units)
(72 credits at
level 10)

100 – 110 credits
at SCQF 8 based
on individual
matching

120

SCQF 7 and 8:
240 credits with
entry to SCQF
level 9
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matching
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Award

SCQF 7

SCQF 8

HND
Additional
Support
Needs:
Managing and
Supporting
the Services
Open
University
Diploma of
Higher
Education in
Early Years

120

120

SCQF 9

SCQF 7 and 8:
240 credits with
entry to SCQF
level 9

Credit

120

120

SCQF 7 and 8:
240 credits with
entry to SCQF
level 9 dependent
on university
credit
requirements

Pre 2005
SVQ 3 Early
Years Care &
Education
SVQ 3
Playwork
NNEB or
SNNEB or
SNNB
HNC Childcare
and Education
Professional
Development
Award
Certificate in
Childcare and
Education
HNC Social
Care
HNC
Supporting
Learning
Needs
SVQ 4 Early
Years Care &
Education
HNC Working
with Children
in their Early
Years
SVQ 4
Management
and
Leadership

18

SCQF 7: 18
credits

Not credit
rated

Entry to SCQF
Level 7
Individual
matching

120

SCQF 7: 120
credits
SCQF 8: 60
credits

60

120

SCQF 7: 120
credits
SCQF 7: 120
credits

120

60
120

SCQF 8: 60
credits
SCQF 7: 120
credits

60
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Appendix 3: Mapping of the HND Childhood Practice
HND for Childhood Practice (Mandatory Section Framework)
Childhood Practice refers to Childhood Practice Standards

Unit 1

Unit 2

Unit 3

Unit 4

Values, Ethics and Diversity
Issues and Professional
Development (8)

Sociological Contexts and
Evidence Based Practice (8)

Psychological Contexts and
evidence based practice (8)

Legislation and Policy Context
incorporating risk and Protection (8)
(underpinning knowledge for SVQ
unit)

Unit 1

Unit 2

Unit 3

Unit 3

Childhood Practice
2.1 Inclusion, diversity, social
justice
2.2 Value self and others
3.4 Org. frameworks/ CPD
3.6 Roles and responsibilities
4.5 Reflection /CPD
4.9 Own CPD
4.10 CPD of others

Childhood Practice
2.1 Inclusion, diversity, social
justice
3.1 Knowledge and
understanding of children
and childhood
3.3 Critical understanding of
theories and principles
required to analyse and
critically evaluate
programmes
3.9 Evidence informed practice

Childhood Practice
2.1 Inclusion, diversity, social
justice
3.1 Knowledge and
understanding of children
and childhood
3.3 Critical understanding of
theories and principles
required to analyse and
critically evaluate
programmes
3.9 Evidence informed practice

Childhood Practice
2.1 Inclusion, diversity, social justice
3.1 Knowledge and understanding of
children and childhood (policy
context)
3.4 Organisational frameworks and
developments
3.5 Local, national and international
systems and policies
3.6 Roles and responsibilities of early
years and childcare workers
4.1 Safe, secure, nurturing and
inclusive environment
4.2 Positive and caring relationships
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Unit 5

Unit 6

Working together: Assessment, planning,
implementing and review /evaluate service (16)

Leadership (16)

Unit 4

Unit 5

Unit 6

Childhood Practice
2.3 Commitment to parents, carers, families and
communities
3.2 Enabling and supporting service delivery
3.3 Theories and principles to analyse and critically
evaluate the programme
3.7 Critical understanding of the contribution of other
professionals to the service
4.1 Safe / secure/ inclusive environments
4.2 Positive and caring relationships
4.3 Flexible programmes
4.4 Children’s progress and the planning of transitions
4.6 Teamwork and collaboration
4.7 Family and community services
4.8 Support collaboration with other services
4.12 Manage services; policies / Human resources

Childhood Practice
4.12 manage services; policies and HR
4.11 Quality assurance
3.8 critical understanding of the principles,
theories and concepts of leadership
4.3 lead flexible and balanced programmes
4.6 teamwork and collaboration
4.7 lead family and community service
4.8 support collaboration with other
services
4.10 CPD of others
4.12 business management

The purpose of the Graded Unit is to
assess the candidates’ ability to retain
and integrate the values, skills and
knowledge gained in the Mandatory Units;
to assess that the candidate has met the
principal aims of the Group Award; and to
grade candidate achievement.
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Appendix 4: Integrated Assessment Grid

Childhood
Practice and
Social Services:
Developing
Leadership
(16 SCQF
credits)

1 Demonstrate a
critical
knowledge
and
understanding
of purpose of
leadership and
management
in achieving
shared
objectives

2 Develop skills
in leading
people to
develop
everyone’s
potential

(1) Critically evaluate two traditional and two contemporary approaches to leadership and
management
(2) Analyse effectiveness of current approaches to leadership in public services

Workplace and
Scenario Analysis

Individual
Presentation

Evidence Requirements

Outcome

Practice Portfolio

Unit

PBL Presentation

HND Childhood Practice and Social Services: Mandatory Units — Plan of Integrated Assessments



(3) Carry out an analysis of complementary roles and functions of leadership and
management in professional setting




(4) Undertake the implementation and evaluation of strategies to develop adaptive
leadership approaches at all levels in their professional setting.



(5) Critically analyse a range of motivational approaches and their effectiveness in
achieving shared objectives in their work setting




(1) Demonstrate application of effective leadership styles based on an understanding of
contingency approaches in their professional situation by identifying and evaluating
examples from actual work practice
(2) Critically evaluate contribution of vision, values and ethical approaches to leadership



(3) Demonstrate development of leadership qualities and attributes in self and others in
professional context by providing examples from actual work practice.



(4) Evaluate role in building and maintaining effective teams in own work setting
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HND Childhood Practice and Social Services: Mandatory Units — Plan of Integrated Assessments

Childhood
Practice and
Social Services:
Developing
Leadership
(16 SCQF
credits)

3 Demonstrate
critical
understanding
of leadership
and
management
processes and
the ability to
effectively use
support
systems and
tools

4 Critically apply
and evaluate
Performance
Criteria in
leading and
managing to
improve
quality of
service





(1) Demonstrate effective use of communication processes which involve giving and
receiving feedback
(2) Critically evaluate a minimum of three individual and organisational approaches to
supervision and performance review
(3) Analyse structural and cultural aspects of work organisation and how they influence
leadership approaches in professional setting.
(4) Demonstrate ability to apply principles of one aspect of financial and one aspect of
resource management in own professional setting
(5) Evaluate effectiveness of a minimum of three contemporary of analytical tools as
applied to systems and processes in professional context




(1) Demonstrate understanding of how to lead and sustain an actual process of change in
a professional setting



(2) Critically evaluate setting and measurement of performance standards and how
performance problems are addressed.



(3) Demonstrate working in partnership with service users and key stakeholders to
evaluate effectiveness of delivery of services critically evaluating an example from
recent practice.
(4) Critically reflect on your own performance and contribution in leading and managing to
improve quality of service.
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HND Childhood Practice and Social Services: Mandatory Units — Plan of Integrated Assessments

Childhood
Practice and
Social Services:
Assessment,
Planning,
Implementation
& Evaluation of
Practice(16
SCQF credits)

1 Analyse the
effectiveness of
current models
and methods of
assessment and
planning in their
professional
practice and the
professional
practice of others

(1) Critically evaluate 3 current approaches to assessment and planning related to
their professional practice and/or the professional practice of others



(2) Apply one current assessment and planning approach related to their professional
practice



(4) Critically analyse three current methods of intervention related to professional
practice and/or the professional practice of others



(5) Apply two current methods of intervention related to their professional practice




(6) Critically analyse the application of two methods of intervention in meeting desired
Outcomes for individuals/children and young people
2 Implement
appropriate and
effective methods
of intervention in
professional
practice to meet
desired Outcomes
for
individuals/children
and young people



(3) Critically analyse the effectiveness of 1 model or approach to assessment and
planning within professional context

(7) Critically evaluate three current methods of evaluation related to current practice
and/or the professional practice of others



(8) Apply one current method of evaluation related to their professional practice



(9) Detailed discussion of ethical dilemmas in relation to assessment and planning,
implementation of methods of intervention and critical evaluation of your
professional practice.

(10) Critically analyse the appropriateness of chosen evaluative practice in meeting the
needs of the individual / children and young people
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HND Childhood Practice and Social Services: Mandatory Units — Plan of Integrated Assessments
3 Critically
review and
evaluate the
effectiveness
of the
assessment,
planning and
implementation
and review
process in
relation to their
professional
practice

Childhood
Practice and
Social Services:
Professional
Development
and Practice

1 Evaluate the
application of
Scottish Social
Services
Council
(SSSC) Codes
of Practice for
employers and
employees and
their impact on
promoting
inclusion and
diversity in
professional
practice.



(11) Demonstrate application of appropriate professional skills by implementing models
and methods of assessment, planning, intervention and evaluation in their setting.

(1) Critically evaluate application of SSSC codes of practice and standards to your
professional practice



(2) Critically evaluate the effectiveness of professional values in promoting inclusion and
diversity by using two examples from current practice.



(3) Critically evaluate the effectiveness of professional values in resolving a minimum of
two ethical dilemmas encountered in professional practice, one of which should
examine the concept of empowerment
(4) Critically evaluate a minimum of two organisational policies related to professional
values, one of which should relate to the organisation’s mission statement
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HND Childhood Practice and Social Services: Mandatory Units — Plan of Integrated Assessments
2 Identify and
analyse
individual and
organisational
practices in
relation to
professional
accountability
within the
context of a
multidisciplinary
framework.
Childhood
Practice and
Social Services:
Professional
Development
and Practice



(2) Critically evaluate your ability to reflect on and challenge own practice and that of
others.



(3) Analyse effectiveness of three different methods of communication and record
keeping as a means of promoting accountability in professional practice.



(4) Evaluate the application of current legislative and policy requirements in relation to
whistle blowing by illustration from current practice.

(1) Critically analyse current legislative and policy requirements for professional
development planning and evaluate the impact this has on own professional practice.
3 Evaluate
professional
development of
self and others
within a
continuous
learning
framework.



(1) Critically analyse the nature of professional accountability and give examples of
mechanisms of accountability related to professional practice.

(2) Critically evaluate personal development strategies within your own professional
practice to meet legislative and policy requirements

(3) Critically evaluate two examples of recent professional development in terms of their
impact on practice and meeting organisational objectives

(4) Identify and evaluate personal learning goals through a process of training needs
analysis, including analysis of own learning style, to meet professional development
targets
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HND Childhood Practice and Social Services: Mandatory Units — Plan of Integrated Assessments



(1) Demonstrate an understanding of the political processes which determine and
influence social policy initiatives by providing an analysis and timeline of one recent
policy initiative related to specific are of their professional practice.

Childhood
Practice and
Social Services:
Legislative and
Policy Contexts
(8 SCQF credits)

1 Evaluate and
contribute to
formulation of
policy in
relation to
professional
role



(3) Demonstrate involvement of self and others by contributing to consultation,
formulation and application of policy and evaluate the impact of such contributions
(4) Analyse the effects of inequality and discrimination in relation to Outcomes of current
policies and legislation.

2 Demonstrate
understanding
of application
of legislation
relevant to
professional
context



(2) Analyse effects of three selected current policy initiatives and related legislation on
delivery of services within their professional context and occurring at different levels
such as local, Scottish, UK Government and International contexts

(1) Demonstrate a broad knowledge of the scope and application of current legislation
which underpins professional role by analysing effects on work practice
(2) Analyse application of three pieces of current legislation which is specific to
professional context
(3) Evaluate effectiveness of statutory elements of professional role in relation to practice
(4) Evaluate application of professional codes of practice
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HND Childhood Practice and Social Services: Mandatory Units — Plan of Integrated Assessments


(1) Demonstrate key capabilities in child care and protection in professional role by
analysis of case study from practice or use of a hypothetical study if this is outwith
area of specific professional practice.

Childhood
Practice and
Social Services:
Legislative and
Policy Contexts
(8 SCQF credits)

3 Demonstrate
professional
competence
with regard to
protection
issues


(2) Demonstrate understanding of protection issues specific to professional role by
evaluating two relevant core theories and two pieces of current research

(3) Critically evaluate the application of a minimum of two organisational policies and
procedures relating to protection and risk management, paying particular attention to
working across professional boundaries and joint approaches

(4) Evaluate the effectiveness of a minimum of two procedures or protocols in promoting
the rights, responsibilities, equality and respect for diversity of individuals with regard
to care and protection issues
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HND Childhood Practice and Social Services: Mandatory Units — Plan of Integrated Assessments
(1) Establish research priorities

(2) Critically analyse and evaluate a minimum of 4 theories and data contributing to the
research.

Childhood
Practice and
Social Services:
Applied
Psychology
(8 SCQF credits)

1 Apply
appropriate
research
methods and
evidence an
ability to
maintain and
develop a
knowledge
base




(3) Evaluate the impact of ethical considerations and professional values on any
intervention based on research.



(4) Demonstrate how data can be processed to produce meaningful information by
presenting findings from four pieces of research (qualitative and quantitative)



(5) Demonstrate familiarity with sources of research evidence eg web, library,
professional associations, journals by evidencing use of at least 4 sources.



(6) Demonstrate an ability to identify relevant sources of information and their potential
for informing practice by the identification of at least 4 relevant sources

(7) Demonstrate an ability to share knowledge and learn from others showing the use of
the data from one relevant source translating to practice.
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HND Childhood Practice and Social Services: Mandatory Units — Plan of Integrated Assessments
2 Evidence an
understanding
of relevant and
current
psychological
theories
Childhood
Practice and
Social Services:
Applied
Psychology
(8 SCQF credits)

(1) Evaluate the role of environment and heredity in human development



(2) Evaluate the key elements of five of the main domains of psychological theory



(3) Identify and explain four key theories regarding human growth, development and
learning



(4) Identify and explain the three key elements of psychological theory in relation to the
development of the personality



(5) Evaluate three contemporary perspectives on Mental Health

(1) Explain the concept of evidenced based practice within professional practice





(2) Apply and evaluate a minimum of two relevant psychological theory/perspectives to
practice within professional context.



(3) Critically evaluate the use of psychological theory to practice



(6) Evaluate the impact of stress on the individual.

3 Apply
psychological
knowledge to
practice.
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HND Childhood Practice and Social Services: Mandatory Units — Plan of Integrated Assessments
(1) Establish research priorities

(2) Critically analyse and evaluate a minimum of four theories and data contributing to the
research

Childhood
Practice and
Social Services:
Applied
Sociology
(8 SCQF credits)

1 Apply
appropriate
research
methods and
evidence an
ability to
maintain and
develop a
knowledge
base

(3) Evaluate the impact of ethical considerations and professional values on any
intervention based on research
(4) Demonstrate how data can be processed to produce meaningful information by
presenting findings from four pieces of research (qualitative and quantitative)

(5) Demonstrate familiarity with sources of research evidence, eg web, library,
professional associations, journals by evidencing use of at least four sources.

(6) Demonstrate an ability to identify relevant sources of information and their potential for
informing practice by the identification of at least four relevant sources.
(7) Demonstrate an ability to share knowledge and learn from others showing the use of
the data from one relevant source translating to practice

Childhood
Practice and
Social Services:
Applied
Sociology
(8 SCQF credits)

2 Evidence an
understanding
of relevant and
current
sociological
theories









(1) Evaluate the role of environment in human development



(2) Evaluate key elements of five of the main domains of sociological theory




(3) Identify and explain four key theories/perspectives regarding human growth,
development and learning
(4) Evaluate three contemporary perspectives on mental health
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HND Childhood Practice and Social Services: Mandatory Units — Plan of Integrated Assessments
Childhood
Practice and
Social Services:
Applied
Sociology
(8 SCQF credits)

(1) Explain the concept of evidence-based practice within professional practice
3 Apply
sociological
knowledge to
practice

(2) Apply and evaluate a minimum of two relevant sociological theory/perspectives to
practice within professional context
(3) Critically evaluate the use of sociological theory to practice
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Appendix 5: Code of Ethics for Social Service and Childhood
Practice
Taken from Joint University Council Social Work Education Committee Code of Ethics for Social
Work and Social Care Research
1. At all stages of the research process, from inception, resourcing, design, investigation and
dissemination, social service and childhood practice researchers have a duty to maintain an
active, personal and disciplinary ethical awareness and to take practical and moral
responsibility for their work.
2. Both the process of social service/childhood practice research, including choice of
methodology, and the use to which any findings might be put, should be congruent with the
aims and values of social service and childhood practice and, where possible, seek to empower
individuals, children and young people, promote their welfare and improve their outcomes on
equal terms with other citizens.
3. Social service and childhood practice researchers should seek to promote emancipatory
research and work together with individuals, children and young people and their families to
devise, articulate and to achieve research agendas that respect fundamental human rights and
which aim towards social justice.
4. In the case of all those who are the subjects of research, but particularly those made vulnerable
by age, health, disability or social disadvantage, social service and childhood practice
researchers must retain a primary concern for subjects' welfare and should actively protect
participants from physical and mental harm, discomfort, danger and unreasonable disruption
in their daily lives or unwarranted intrusions into their privacy.
5. Social service and childhood practice researchers must not tolerate any form of discrimination
based on age, gender, class, ethnicity, national origin, religion, sexual orientation, disability,
health, marital, domestic or parental status and must seek to ensure that their work excludes
any unacknowledged bias.
6. In establishing the aims and objectives of their research, social service and childhood practice
researchers are to consider the ascertainable consequences of their actions for the users of
social service/childhood practice services, both in particular and in general, in order to ensure
that the legitimate interests of individuals, children and young people are not unwarrantably
compromised or prejudiced by the proposed investigation.
7. In their chosen methodology and in every other aspect of their research design, social service
and childhood practice researchers are to ensure that they are technically competent to carry
out the particular investigation to the highest standards of social science as currently
understood, recognising the limitations of their own expertise. In relation to research carried
out primarily for educational or instructional purposes, this responsibility is shared by the
student's supervisor.
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8. In relation to every participant to the research process, including individuals, children and
young people, colleagues, funders and employers, social service and childhood practice
researchers have a duty to deal openly and fairly. In particular, there is a duty to inform every
participant of all features of the research that might be expected to influence willingness to
participate, especially but not exclusively when access to services may be, or may be
perceived to be, dependent on participation.
9. The social service and childhood practice researcher will at all times respect the individual,
children and young persons’ participant's absolute right to decline to participate in or to
withdraw from the research programme, especially when the researcher, is by any means, in a
position of authority over the participant.
10. Participation in any social service/childhood practice research activity is to be predicated on
the freely given, informed and acknowledged consent of the research subject. Particular care
must be taken in obtaining the consent of those who have impairments that might limit
understanding and/ or communication. Third party consent in the case of those who are
incapable of giving consent directly may only be obtained from a legally authorized or other
appropriate person.
11. Consent must be secured through the use of language that is readily comprehensible to the
research subject and which accurately and adequately explains the purpose of the research and
the procedures to be followed.
12. Any data or other information produced in the course of social service/childhood practice
research is confidential except as agreed in advance with the research participants (including
research subjects) and prescribed by law.
13. Social service/childhood practice research findings must be reported accurately, completely
and without distortion and note any significant variables and conditions that may have
affected the outcomes or the interpretation of the data. This includes a duty to report results
which reflect unfavourably on agencies of the central or local state, vested interests (including
the researchers' own and those of sponsors) as well as prevailing wisdom and orthodox
opinion. In addition, social service and childhood practice researchers, have a responsibility to
make every reasonable effort to ensure that public communications of their work, do not
contain unfavourable stereotypes or other derogatory or damaging representations of
individuals, children and young people. Social service/childhood practice researchers should
also seek to ensure that their findings are not otherwise misused, especially where this is to the
detriment of individuals, children and young people or of any partner to the research process.
14. The publication of social service/childhood practice research findings should properly and in
proportion to their contribution, acknowledge the part played by all participants to the research
process.
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Appendix 6: Assessment Strategy for the SVQ4 Children’s Care
Learning & Development
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Appendix 7: Assessor Guidelines for SVQ 4 Playwork

Available soon

Arrangements Document: HND Childhood Practice (G97E 16)

112

