
[C205/SQP223] 1 

 
 
 
 
 
 
 
 
C205/SQP223 
 
 

Physical Education NATIONAL 
Higher QUALIFICATIONS 
 
 
 
 
 
 
 
 
Contents Page 
 
 
Course Assessment Specification 2 
 
Specimen Question Paper 5 
 
Specimen Marking Instructions 11 
 

 
© 



[C205/SQP223] 2 Page 2 

Course Assessment Specification     
  
 
Physical Education Higher 
 
The purpose of this document is to provide: 
 
♦ details of how Performance is assessed for a Course award 
♦ details of the structure of the Question Paper in this Course 
♦ guidance to centres on how to use information gathered from Performance and 

the Question Paper in this Course to estimate candidate performance  
 

PART 1 
 
This part of the Course Assessment Specification details how Performance is 
assessed for a Course award.  

 
♦ The candidate’s Performance will be assessed internally for the dual purpose of 

determining both Unit achievement (pass/fail) and for a mark to contribute to 
the Course assessment. 

 
♦ Performance is assessed through the observation of live performance.  

 
♦ For Course assessment, a candidate’s mark should be based on performance in 

their two best activities. 
 

♦ Performance in each of a candidate’s two best activities is marked out of 20, 
giving a total possible mark of 40. 

 
♦ Marks are awarded through comparing each candidate’s performance with the 

marking guidelines, the Performance mark scales and the Performance Course 
Grade Descriptions. 

 
♦ In line with Course Grade Descriptions it is expected that candidates will be 

able to demonstrate the ability in each activity to: 
 

- demonstrate a broad performance repertoire  
 

- select and combine skills to perform with control and fluency within 
contexts that offer a variety of options  

 
♦ For each candidate, a total Performance mark out of 40 requires to be submitted 

to SQA to contribute to the total mark for the Course. 
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PART 2 
 
This part of the Course Assessment Specification details the structure of the 
Question Paper in this Course. 
  
The Question Paper: 
 

♦ has a mark allocation of 60 and a time allocation of 2 hours 30 minutes 
 

♦ will examine the candidates’ ability to understand and apply the processes 
involved in the Analysis and Development of Performance and key concept 
knowledge as outlined in the content of each Area of Analysis and 
Development of Performance  

 
♦ will be arranged in four sections each corresponding to an Area of Analysis and 

Development of Performance outlined in Appendix 3 of the Course 
Arrangements 

 
♦ will require candidates to answer three questions in total, each chosen from a 

different section. Within each section there are two questions   
 
Each question will: 
 

♦ be worth 20 marks and will be split into four parts  
 

♦ be designed to be accessible to all candidates in that it will not be specific to 
any particular activity 

 
♦ have a central thread which links the parts of the question with relevant key 

concepts and analysis processes 
 

♦ require candidates to draw on the practical experiences of their course as the 
contexts for answers 

 
In line with Course Grade Descriptions it is expected that in answering questions 
candidates will be able to demonstrate the ability to: 
 

♦ describe, record and clearly explain features of personal performance 
♦ use a range of relevant concepts and knowledge to analyse performance 
♦ apply knowledge and understanding when discussing the design, completion 

and monitoring of programmes of work that are likely to lead to performance 
development 

♦ complete an evaluation of the analysis and development process 
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PART 3 
 
This part of the Course Assessment Specification provides guidance on how to 
use information gathered from Performance and the Question Paper in this 
Course to estimate candidate performance.  

 
The Course assessment is based on two components, Performance and the Question 
Paper.  
  

Component Mark Range 
Performance 0-40 

Question Paper 0-60 
Total Marks 0-100 

 
In National Qualifications cut-off scores should be set at approximately 70% for 
Grade A 
and 50% for Grade C with Grade B falling midway. 
 
For a total mark range of 0-100, the following gives an indication of the cut-off scores 
which may be applied.  
 

Grade Band Mark Range 
A 1 85-100 
A 2 70-85 
B 3 65-69 
B 4 60-64 
C 5 55-59 
C 6 50-54 
D 7 45-49 

NA 8 40-44 
NA 9 0-40 

 
These cut-off scores may be lowered if the Question Paper component turns out to be 
more demanding or raised if the Question Paper is less demanding. 
 
Worked example 
 

♦ A candidate is awarded 18/20 marks for his Badminton performance and 15/20 
marks for his Basketball performance giving him a Performance mark of 33/40. 

♦ In the centre’s own prelim the candidate scored 32/60, giving the candidate a 
total mark of 65/100. 

♦ The centre’s view was that the prelim was slightly less demanding than the 
SQA Question Paper may be. 

♦ Using the mark range, a realistic estimate for the candidate was predicted to be 
band 4 rather than band 3. 
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SECTION 1:  PERFORMANCE APPRECIATION

Question 1

Choose one activity.

(a) Discuss, both, the challenges of this activity for you and the qualities you

identified as your strengths and development needs.

(b) Choose one of the qualities discussed in Part (a) that was identified as a

development need.

Describe the extent of the development need and exactly how it was

identified.  

(c) Awareness of performance weaknesses can be distracting during
performance.

Discuss this statement with reference to the management of your

performance and with reference to how model performers manage these

situations.

(d) Discuss how you can plan and manage your performance improvement in the

short and/or longer term.

Question 2

Choose one activity.

(a) During your course you will have gathered data about different aspects of

your whole performance in this activity.  Discuss the significance of the

information your data generated for two different aspects of your

performance.

(b) Discuss how you used this information to develop a training programme to

meet your identified training needs.  For each aspect of your performance

give specific examples of what you did.  

(c) Describe how you managed your training over a period of time and explain

any changes you made to your programme.

(d) Describe how your training influenced your ability to meet the demands of

performance in your chosen activity.

Marks

6

4

6

4
(20)

6

6

4

4
(20)
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SECTION 2:  PREPARATION OF THE BODY

Question 3

Choose an activity.

(a) Describe the methods you used to assess your fitness to meet the demands

of performance in this activity.

(b) Use your knowledge and understanding to explain the principles that

underpin progressive fitness training.  

(c) Discuss one method of training you used and the advantages it offered for

developing a specific type of fitness for performance in this activity.

(d) Discuss how you applied the principles of training identified in Part (b) in

planning and carrying out the training method you used.  Support your

discussion with specific examples from your training programme.

Question 4

Choose an activity.

(a) Use your knowledge and understanding to discuss why one aspect of each
of the following types of fitness is needed for successful performance in the

chosen activity.

• physical fitness
• skill-related fitness
• mental fitness

(b) Choose one of the aspects of fitness you identified in Part (a).  Discuss your

knowledge of fitness assessment methods in relation to this aspect of

fitness and the information different methods can provide.  

(c) Describe, in detail, the content of a training programme where you

focused on the aspect of fitness identified in Part (b) to develop your

performance.

(d) Choose one of the other aspects of fitness you identified in Part (a).  For

this aspect discuss your future training needs to further develop your

performance.

Marks

4

4

6

6
(20)

6

4

6

4
(20)
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SECTION 3:  SKILLS AND TECHNIQUES

Question 5

Choose one activity.

(a) Describe some of the features of performance that can be identified at each of

the stages of skill learning.  Give specific examples from the chosen

activity.

(b) Select a skill or technique from your activity.  Give a detailed analysis of

the features of your performance that clearly mark out your current stage of

learning.  

(c) When developing this skill or technique discuss how you used your

knowledge of skill learning to design an appropriate programme of work.

Give specific details of the programme you used.

(d) Describe how you evaluated the effectiveness of the programme you used.

Question 6

(a) Explain, in detail, what you understand about information processing and

its relevance to learning and developing skill or refining technique.

(b) Select a complex skill or technique from an activity of your choice.  When

developing or refining or applying this skill or technique, discuss the range
of information you had to process to ensure your performance improved.  

(c) Describe, in detail, the methods of practice you used to improve your

ability in the chosen skill or technique with a view to improving your whole

performance.

(d) Describe, in detail, how you monitored your progress during practice.

Explain what you did to ensure your progress was continuous.

Marks

6

4

6

4
(20)

6

4

6

4
(20)
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SECTION 4:  STRUCTURES, STRATEGIES AND COMPOSITION

Question 7

(a) Choose an activity and a structure, strategy or composition you have

used.  Describe how you planned your practice of this structure,

strategy or composition to ensure you were prepared to apply and adapt
it as performance circumstances required.

(b) When using this structure, strategy or composition describe how your

strength(s) and weakness(es) influenced your practice and performance.

(c) Discuss how you adapted your performance in this structure, strategy

or composition to reduce the effect of your weakness(es).  Explain, in

detail, the adaptations you made to minimize identified weakness(es).

(d) As a result of the adaptations you made, describe how you evaluated the

effectiveness of the performance.  Identify one future development need

within this structure, strategy or composition.

Question 8

(a) Describe, in detail, a structure, strategy or composition that you would

usually select as your first choice.  Explain why you would select this

structure, strategy or composition in preference to any other.

(b) Discuss the importance of developing alternative structures, strategies

or compositions when practicing to meet less predictable performance

demands.

(c) During the application of a structure, strategy or composition
focusing your attention on relevant information can ensure that
effective decisions are made.

With reference to the role you played or a performance you planned give

examples of two pieces of information you would look for to help

inform your decision making.

(d) Discuss how you would organise your future training to ensure you had

opportunities to practice decision-making when applying structures,

strategies or compositions.

Marks

6

4

6

4
(20)

6

6

4

4
(20)
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[END OF SPECIMEN QUESTION PAPER]
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 d

ev
el

op
m

en
t.  

4 

d)
 

P
la

nn
in

g,
 im

pl
em

en
ti

ng
 a

nd
 m

on
ito

ri
ng

 tr
ai

ni
ng

. 
E

va
lu

at
e 

th
e 

an
al

ys
is

 a
nd

 d
ev

el
op

m
en

t 
pr

oc
es

s 

C
an

di
da

te
s 

sh
ou

ld
 b

e 
aw

ar
de

d 
hi

gh
 m

ar
ks

 if
 th

ei
r 

ev
al

ua
ti

on
s 

in
cl

ud
e 

a 
de

ta
ile

d 
di

sc
us

si
on

 o
f 

th
e 

ef
fe

ct
iv

en
es

s 
of

 a
na

ly
si

s 
an

d 

de
ve

lo
pm

en
t w

or
k 

un
de

rt
ak

en
. 

C
an

di
da

te
s 

sh
ou

ld
 b

e 
aw

ar
de

d 
ap

pr
ox

im
at

el
y 

ha
lf

 o
f 

th
e 

m
ar

ks
 a

va
ila

bl
e 

if
 th

ei
r 

ev
al

ua
tio

ns
 in

cl
ud

e 
so

m
e 

di
sc

us
si

on
 o

f 
th

e 

ef
fe

ct
iv

en
es

s 
of

 a
na

ly
si

s 
an

d 
de

ve
lo

pm
en

t w
or

k 
un

de
rt

ak
en

. 

C
an

di
da

te
s 

sh
ou

ld
 b

e 
aw

ar
de

d 
lo

w
 m

ar
ks

 if
 th

ei
r 

ev
al

ua
ti

on
s 

in
cl

ud
e 

a 
lim

ite
d 

di
sc

us
si

on
 o

f 
th

e 
ef

fe
ct

iv
en

es
s 

of
 a

na
ly

si
s 

an
d 

de
ve

lo
pm

en
t w

or
k 

un
de

rt
ak

en
.  
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P

ag
e 

si
x 

 Q
ue

st
io

n 
P

ar
t 

K
ey

 c
on

ce
pt

 k
no

w
le

dg
e 

M
ar

ki
ng

 c
ri

te
ri

a 

a)
 

T
he

 d
ev

el
op

m
en

t o
f 

sk
ill

 a
nd

 th
e 

re
fi

ne
m

en
t o

f 
te

ch
ni

qu
e.

  
U

se
 k

no
w

le
dg

e 
an

d 
un

de
rs

ta
nd

in
g 

to
 a

na
ly

se
 p

er
fo

rm
an

ce
 

C
an

di
da

te
s 

sh
ou

ld
 b

e 
aw

ar
de

d 
hi

gh
 m

ar
ks

 if
 th

ey
 d

em
on

st
ra

te
 a

 c
le

ar
 a

nd
 d

et
ai

le
d 

un
de

rs
ta

nd
in

g 
of

 r
el

ev
an

t k
ey

 c
on

ce
pt

 

kn
ow

le
dg

e 
an

d 
its

 a
pp

lic
at

io
n 

w
he

n 
an

al
ys

in
g 

an
d 

de
ve

lo
pi

ng
 p

er
fo

rm
an

ce
. 

C
an

di
da

te
s 

sh
ou

ld
 b

e 
aw

ar
de

d 
ap

pr
ox

im
at

el
y 

ha
lf

 o
f 

th
e 

m
ar

ks
 a

va
ila

bl
e 

if
 th

ey
 d

em
on

st
ra

te
 a

n 
un

de
rs

ta
nd

in
g 

of
 r

el
ev

an
t k

ey
 

co
nc

ep
t k

no
w

le
dg

e 
an

d 
its

 a
pp

lic
at

io
n 

w
he

n 
an

al
ys

in
g 

an
d 

de
ve

lo
pi

ng
 p

er
fo

rm
an

ce
. 

C
an

di
da

te
s 

sh
ou

ld
 b

e 
aw

ar
de

d 
lo

w
 m

ar
ks

 if
 th

ei
r 

un
de

rs
ta

nd
in

g 
of

 r
el

ev
an

t k
ey

 c
on

ce
pt

 k
no

w
le

dg
e 

an
d 

its
 a

pp
lic

at
io

n 
w

he
n 

an
al

ys
in

g 
an

d 
de

ve
lo

pi
ng

 p
er

fo
rm

an
ce

 is
 li

m
ite

d 
in

 s
co

pe
 a

nd
/o

r 
un

sa
tis

fa
ct

or
y 

in
 d

et
ai

l.  

b)
 

Sk
ill

/t
ec

hn
iq

ue
 im

pr
ov

em
en

t t
hr

ou
gh

 m
ec

ha
ni

ca
l a

na
ly

si
s 

or
 

m
ov

em
en

t a
na

ly
si

s 
or

 c
on

si
de

ra
ti

on
 o

f 
qu

al
ity

.  

A
na

ly
se

 a
 p

er
fo

rm
an

ce
 in

 a
n 

ac
ti

vi
ty

 

C
an

di
da

te
s 

sh
ou

ld
 b

e 
aw

ar
de

d 
hi

gh
 m

ar
ks

 if
 th

ey
 g

iv
e 

a 
cl

ea
r 

an
d 

de
ta

ile
d 

re
co

rd
, d

es
cr

ip
ti

on
 o

r 
ex

pl
an

at
io

n 
of

 p
er

fo
rm

an
ce

. 

C
an

di
da

te
s 

sh
ou

ld
 b

e 
aw

ar
de

d 
ap

pr
ox

im
at

el
y 

ha
lf

 o
f 

th
e 

m
ar

ks
 a

va
ila

bl
e 

if
 th

ey
 g

iv
e 

a 
 s

at
is

fa
ct

or
y 

re
co

rd
, d

es
cr

ip
tio

n 
or

 

ex
pl

an
at

io
n 

of
 p

er
fo

rm
an

ce
. 

C
an

di
da

te
s 

sh
ou

ld
 b

e 
aw

ar
de

d 
lo

w
 m

ar
ks

 if
 th

ei
r 

re
co

rd
, d

es
cr

ip
tio

n 
or

 e
xp

la
na

tio
n 

of
 p

er
fo

rm
an

ce
 a

re
 li

m
ite

d 
in

 s
co

pe
 a

nd
/o

r 

un
sa

tis
fa

ct
or

y 
in

 d
et

ai
l. 

 

c)
 

T
he

 d
ev

el
op

m
en

t o
f 

sk
ill

 a
nd

 th
e 

re
fi

ne
m

en
t o

f 
te

ch
ni

qu
e.

 
U

se
 k

no
w

le
dg

e 
an

d 
un

de
rs

ta
nd

in
g 

to
 a

na
ly

se
 p

er
fo

rm
an

ce
 

C
an

di
da

te
s 

sh
ou

ld
 b

e 
aw

ar
de

d 
hi

gh
 m

ar
ks

 if
 th

ey
 d

em
on

st
ra

te
 a

 c
le

ar
 a

nd
 d

et
ai

le
d 

un
de

rs
ta

nd
in

g 
of

 r
el

ev
an

t k
ey

 c
on

ce
pt

 

kn
ow

le
dg

e 
an

d 
its

 a
pp

lic
at

io
n 

w
he

n 
an

al
ys

in
g 

an
d 

de
ve

lo
pi

ng
 p

er
fo

rm
an

ce
. 

C
an

di
da

te
s 

sh
ou

ld
 b

e 
aw

ar
de

d 
ap

pr
ox

im
at

el
y 

ha
lf

 o
f 

th
e 

m
ar

ks
 a

va
ila

bl
e 

if
 th

ey
 d

em
on

st
ra

te
 a

n 
un

de
rs

ta
nd

in
g 

of
 r

el
ev

an
t k

ey
 

co
nc

ep
t k

no
w

le
dg

e 
an

d 
its

 a
pp

lic
at

io
n 

w
he

n 
an

al
ys

in
g 

an
d 

de
ve

lo
pi

ng
 p

er
fo

rm
an

ce
. 

C
an

di
da

te
s 

sh
ou

ld
 b

e 
aw

ar
de

d 
lo

w
 m

ar
ks

 if
 th

ei
r 

un
de

rs
ta

nd
in

g 
of

 r
el

ev
an

t k
ey

 c
on

ce
pt

 k
no

w
le

dg
e 

an
d 

its
 a

pp
lic

at
io

n 
w

he
n 

an
al

ys
in

g 
an

d 
de

ve
lo

pi
ng

 p
er

fo
rm

an
ce

 is
 li

m
ite

d 
in

 s
co

pe
 a

nd
/o

r 
un

sa
tis

fa
ct

or
y 

in
 d

et
ai

l.  

5 

d)
 

Sk
ill

/t
ec

hn
iq

ue
 im

pr
ov

em
en

t t
hr

ou
gh

 m
ec

ha
ni

ca
l a

na
ly

si
s 

or
 

m
ov

em
en

t a
na

ly
si

s 
or

 c
on

si
de

ra
ti

on
 o

f 
qu

al
ity

.  

E
va

lu
at

e 
th

e 
an

al
ys

is
 a

nd
 d

ev
el

op
m

en
t 

pr
oc

es
s 

C
an

di
da

te
s 

sh
ou

ld
 b

e 
aw

ar
de

d 
hi

gh
 m

ar
ks

 if
 th

ei
r 

ev
al

ua
ti

on
s 

in
cl

ud
e 

a 
de

ta
ile

d 
di

sc
us

si
on

 o
f 

th
e 

ef
fe

ct
iv

en
es

s 
of

 a
na

ly
si

s 
an

d 

de
ve

lo
pm

en
t w

or
k 

un
de

rt
ak

en
. 

C
an

di
da

te
s 

sh
ou

ld
 b

e 
aw

ar
de

d 
ap

pr
ox

im
at

el
y 

ha
lf

 o
f 

th
e 

m
ar

ks
 a

va
ila

bl
e 

if
 th

ei
r 

ev
al

ua
tio

ns
 in

cl
ud

e 
so

m
e 

di
sc

us
si

on
 o

f 
th

e 

ef
fe

ct
iv

en
es

s 
of

 a
na

ly
si

s 
an

d 
de

ve
lo

pm
en

t w
or

k 
un

de
rt

ak
en

. 

C
an

di
da

te
s 

sh
ou

ld
 b

e 
aw

ar
de

d 
lo

w
 m

ar
ks

 if
 th

ei
r 

ev
al

ua
ti

on
s 

in
cl

ud
e 

a 
lim

ite
d 

di
sc

us
si

on
 o

f 
th

e 
ef

fe
ct

iv
en

es
s 

of
 a

na
ly

si
s 

an
d 

de
ve

lo
pm

en
t w

or
k 

un
de

rt
ak

en
.  
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 Q
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ar
t 

K
ey
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on

ce
pt
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w
le

dg
e 

M
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ng
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a)
 

T
he

 c
on

ce
pt

 o
f 

sk
ill

 a
nd

 s
ki

lle
d 

pe
rf

or
m

an
ce

. 
U

se
 k

no
w

le
dg

e 
an

d 
un

de
rs

ta
nd

in
g 

to
 a

na
ly

se
 p

er
fo

rm
an

ce
 

C
an

di
da

te
s 

sh
ou

ld
 b

e 
aw

ar
de

d 
hi

gh
 m

ar
ks

 if
 th

ey
 d

em
on

st
ra

te
 a

 c
le

ar
 a

nd
 d

et
ai

le
d 

un
de

rs
ta

nd
in

g 
of

 r
el

ev
an

t k
ey

 c
on

ce
pt

 

kn
ow

le
dg

e 
an

d 
its

 a
pp

lic
at

io
n 

w
he

n 
an

al
ys

in
g 

an
d 

de
ve

lo
pi

ng
 p

er
fo

rm
an

ce
. 

C
an

di
da

te
s 

sh
ou

ld
 b

e 
aw

ar
de

d 
ap

pr
ox

im
at

el
y 

ha
lf

 o
f 

th
e 

m
ar

ks
 a

va
ila

bl
e 

if
 th

ey
 d

em
on

st
ra

te
 a

n 
un

de
rs

ta
nd

in
g 

of
 r

el
ev

an
t k

ey
 

co
nc

ep
t k

no
w

le
dg

e 
an

d 
its

 a
pp

lic
at

io
n 

w
he

n 
an

al
ys

in
g 

an
d 

de
ve

lo
pi

ng
 p

er
fo

rm
an

ce
. 

C
an

di
da

te
s 

sh
ou

ld
 b

e 
aw

ar
de

d 
lo

w
 m

ar
ks

 if
 th

ei
r 

un
de

rs
ta

nd
in

g 
of

 r
el

ev
an

t k
ey

 c
on

ce
pt

 k
no

w
le

dg
e 

an
d 

its
 a

pp
lic

at
io

n 
w

he
n 

an
al

ys
in

g 
an

d 
de

ve
lo

pi
ng

 p
er

fo
rm

an
ce

 is
 li

m
ite

d 
in

 s
co

pe
 a

nd
/o

r 
un

sa
tis

fa
ct

or
y 

in
 d

et
ai

l.  

b)
 

T
he

 c
on

ce
pt

 o
f 

sk
ill

 a
nd

 s
ki

lle
d 

pe
rf

or
m

an
ce

.  
U

se
 k

no
w

le
dg

e 
an

d 
un

de
rs

ta
nd

in
g 

to
 a

na
ly

se
 p

er
fo

rm
an

ce
 

C
an

di
da

te
s 

sh
ou

ld
 b

e 
aw

ar
de

d 
hi

gh
 m

ar
ks

 if
 th

ey
 d

em
on

st
ra

te
 a

 c
le

ar
 a

nd
 d

et
ai

le
d 

un
de

rs
ta

nd
in

g 
of

 r
el

ev
an

t k
ey

 c
on

ce
pt

 

kn
ow

le
dg

e 
an

d 
its

 a
pp

lic
at

io
n 

w
he

n 
an

al
ys

in
g 

an
d 

de
ve

lo
pi

ng
 p

er
fo

rm
an

ce
. 

C
an

di
da

te
s 

sh
ou

ld
 b

e 
aw

ar
de

d 
ap

pr
ox

im
at

el
y 

ha
lf

 o
f 

th
e 

m
ar

ks
 a

va
ila

bl
e 

if
 th

ey
 d

em
on

st
ra

te
 a

n 
un

de
rs

ta
nd

in
g 

of
 r

el
ev

an
t k

ey
 

co
nc

ep
t k

no
w

le
dg

e 
an

d 
its

 a
pp

lic
at

io
n 

w
he

n 
an

al
ys

in
g 

an
d 

de
ve

lo
pi

ng
 p

er
fo

rm
an

ce
. 

C
an

di
da

te
s 

sh
ou

ld
 b

e 
aw

ar
de

d 
lo

w
 m

ar
ks

 if
 th

ei
r 

un
de

rs
ta

nd
in

g 
of

 r
el

ev
an

t k
ey

 c
on

ce
pt

 k
no

w
le

dg
e 

an
d 

its
 a

pp
lic

at
io

n 
w

he
n 

an
al

ys
in

g 
an

d 
de

ve
lo

pi
ng

 p
er

fo
rm

an
ce

 is
 li

m
ite

d 
in

 s
co

pe
 a

nd
/o

r 
un

sa
tis

fa
ct

or
y 

in
 d

et
ai

l.  

c)
 

T
he

 d
ev

el
op

m
en

t o
f 

sk
ill

 a
nd

 th
e 

re
fi

ne
m

en
t o

f 
te

ch
ni

qu
e.

 
M

on
it

or
 a

 p
ro

gr
am

m
e 

of
 w

or
k 

C
an

di
da

te
s 

sh
ou

ld
 b

e 
aw

ar
de

d 
hi

gh
 m

ar
ks

 if
 th

ey
 g

iv
e 

cl
ea

r 
an

d 
de

ta
ile

d 
su

gg
es

ti
on

s 
ab

ou
t p

ro
gr

am
m

es
 o

f 
w

or
k 

th
at

 a
re

 li
ke

ly
 to

 

le
ad

 to
 p

er
fo

rm
an

ce
 d

ev
el

op
m

en
t. 

C
an

di
da

te
s 

sh
ou

ld
 b

e 
aw

ar
de

d 
ap

pr
ox

im
at

el
y 

ha
lf

 o
f 

th
e 

m
ar

ks
 a

va
ila

bl
e 

if
 th

ey
 g

iv
e 

sa
ti

sf
ac

to
ry

 s
ug

ge
st

io
ns

 a
bo

ut
 p

ro
gr

am
m

es
 

of
 w

or
k 

th
at

 a
re

 li
ke

ly
 to

 le
ad

 to
 p

er
fo

rm
an

ce
 d

ev
el

op
m

en
t. 

C
an

di
da

te
s 

sh
ou

ld
 b

e 
aw

ar
de

d 
lo

w
 m

ar
ks

 if
 th

ei
r 

su
gg

es
ti

on
s 

ab
ou

t p
ro

gr
am

m
es

 o
f 

w
or

k 
ar

e 
lim

it
ed

 in
 s

co
pe

 a
nd

/o
r 

un
sa

tis
fa

ct
or

y 

in
 d

et
ai

l a
nd

 a
re

 u
nl

ik
el

y 
to

 le
ad

 to
 p

er
fo

rm
an

ce
 d

ev
el

op
m

en
t.  
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d)
 

T
he
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ev

el
op

m
en

t o
f 

sk
ill

 a
nd

 th
e 

re
fi

ne
m

en
t o

f 
te

ch
ni

qu
e.

 
E

va
lu

at
e 

th
e 

an
al

ys
is

 a
nd

 d
ev

el
op

m
en

t 
pr

oc
es

s 

C
an

di
da

te
s 

sh
ou

ld
 b

e 
aw

ar
de

d 
hi

gh
 m

ar
ks

 if
 th

ei
r 

ev
al

ua
ti

on
s 

in
cl

ud
e 

a 
de

ta
ile

d 
di

sc
us

si
on

 o
f 

th
e 

ef
fe

ct
iv

en
es

s 
of

 a
na

ly
si

s 
an

d 

de
ve

lo
pm

en
t w

or
k 

un
de

rt
ak

en
. 

C
an

di
da

te
s 

sh
ou

ld
 b

e 
aw

ar
de

d 
ap

pr
ox

im
at

el
y 

ha
lf

 o
f 

th
e 

m
ar

ks
 a

va
ila

bl
e 

if
 th

ei
r 

ev
al

ua
tio

ns
 in

cl
ud

e 
so

m
e 

di
sc

us
si

on
 o

f 
th

e 

ef
fe

ct
iv

en
es

s 
of

 a
na

ly
si

s 
an

d 
de

ve
lo

pm
en

t w
or

k 
un

de
rt

ak
en

. 

C
an

di
da

te
s 

sh
ou

ld
 b

e 
aw

ar
de

d 
lo

w
 m

ar
ks

 if
 th

ei
r 

ev
al

ua
ti

on
s 

in
cl

ud
e 

a 
lim

ite
d 

di
sc

us
si

on
 o

f 
th

e 
ef

fe
ct

iv
en

es
s 

of
 a

na
ly

si
s 

an
d 

de
ve

lo
pm

en
t w

or
k 

un
de

rt
ak

en
.  
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P

ag
e 
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gh

t 

 Q
ue

st
io

n 
P

ar
t 

K
ey
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on

ce
pt

 k
no

w
le

dg
e 

M
ar
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ng
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ri

te
ri

a 

a)
 

T
he

 s
tr

uc
tu

re
s,

 s
tr

at
eg

ie
s 

an
d/

or
 c

om
po

si
tio

na
l e

le
m

en
ts

 th
at

 

ar
e 

fu
nd

am
en

ta
l t

o 
ac

ti
vi

tie
s.
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