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Introduction

The Core Skills Assessment Panel wished to follow up previous research in exploring candidates’ awareness of embedded Core Skills. This previous research (available from SQA’s website) showed that an unconvinced population thought that these skills are not enhanced or delivered and remained non transferable skills hidden in the curriculum. This current research included looking at the extent to which candidates were aware of Core Skills, whether there was any development in Core Skills or whether current practice only consisted of assessing existing skills. The Panel also wanted to gauge the added value provided by embedded Core Skills and the transferability/ relevance to other situations as perceived by the learners. 
A questionnaire was designed and piloted, with questions amended in light of any comments.  The questionnaire does not assess the candidates against the standard for Core Skills but asks the candidate to evaluate themselves against what they knew and what they have learned. 19 centres were sent this questionnaire and 5 responded, totalling 43 candidates.
Following up the survey centres had a number of reasons why they had not completed the questionnaire, these ranged from changes to SQA coordinator post, losing it over the summer and not having a current round of candidates. 

We received responses covering learners in Social Science, English/ Communication, Construction and Business areas as well as Craft & Design and Art & Design. 

Responses 
Question 1 discovered that the majority of candidates were studying a ‘design’ unit, of which 13 thought it was mainly about designing, 8 about jewellery, 2 about Fashion, 7 about Designing & Making and 8 about the Design Process. 91% were doing a unit as part of a course.

In question 2 where candidates gave examples of the most important things they had learned in the unit 51% gave examples of design or artistic skills ranging from ‘Designing unusual lamps’ to ‘Learning to appreciate works of art’. However 57% did give examples of core skills ranging from ‘Planning work’ to ‘Working as a team’. 

Question 3 which asked which of these things could you already do before you did this unit scored very highly, the most popular skills being ‘making sure people understood what you were saying’ (72%), ‘Looking out for other people in your group’ (93%) and ‘making people laugh’ (86%) and ‘could use the internet to get information’ at 100%. The lowest score was for ‘managing your time to make deadlines’ (65%) and ‘planning how to tackle something fairly difficult’ (63%). This relatively high scoring suggests that most candidates at higher have some element of core skills. Whether that comes from doing other qualifications or at home or leisure remains to be seen and is not a part of this survey. 

Question 4 asks the candidate when doing this unit did they develop any of these skills further? It is answered comprehensively with scores that are still high. 65% said they got better at ‘making sure that people understood what you were saying’ and the lowest score was still quite high with 32% getting better at ‘reading complicated charts’. 53% got better at using the internet and 42% improved on ‘working out how well your contribution to group work went’. 

Although the questionnaire had been piloted, question 5 highlighted that some candidates’ responses were contradictory. For example out of 43 respondents, 12 said that ‘organising your work’ was new to them but in question 3, 31 had indicated that they already knew how to do that. Similarly 5 candidates said that using the internet to get information was new to them but we have already learned that in question 3 100% had replied that they already knew how to do this.  That aside the number of replies saying that any of these skills were knew to the candidates were relatively low 28% saying that ‘organising their work’ was new to 12% saying that ‘Working with Others’ was a new skill. 

The last question, number 6, asked candidates for examples of where they might use these skills again. 72% said yes they could think of other places to use these skills, out of those answers 42% said they would use them in a new job, 25% said that would use them in university or Art School and 14% said they would use these skills in meeting deadlines in other subjects. 21% said they would use these skills in daily life.

Conclusion
It appears that many candidates undertaking these units were already familiar with Core Skills. As these candidates were all studying at Higher or above then we can assume that these candidates will already have experienced some of these skills either in doing Standard Grade subjects or in other National Qualifications, however some of these skills candidates might have learned from experience outside of an educational establishment. 

We do have to recognise that some responses were contradictory; this is also evidenced by the fact that 3 or 4 candidates ticked all the circles for all the core skills in questions 3, 4 and 5.  

As the Design Activity unit, which the majority of learners had completed, carries Problem Solving at Higher and the fact that the scores for question 4 are so high shows that candidates do see these skills were improved on and developed further. That these skills, though hidden, are enhanced and the results of question 6 show (almost half of those responded could see they would be useful in a new job and 47% would use them at university or in daily life) that candidates believed they are transferable. 

