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CORE YOUTH WORK TRAINING PROGRAMME













Falkirk Council Community Education Service:  Youth Learning Provision

INFORMATION SHEET

Recruitment/ Information Event

Day: Tuesday     Date: 4th November    Time: 7-9.30 p.m.

Venue: Camelon Education Centre, Abercrombie Street Camelon, Falkirk FK1 4HA

· This short session will allow you to meet staff and volunteers already working with young people in the local area.

· Find out a bit more about the Council, Community Education and the Youth Learning Team.

· You can begin to examine some of the key roles and responsibilities of being a youth worker.

· Get some information about the training on offer and the support available.

· Ask questions about youth learning opportunities and developments.







Falkirk Council Community Education Service:  Youth Learning Provision
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Full time, part time, sessional staff and volunteers work in a variety of settings throughout the Falkirk Council area to deliver and support the provision of services for and with young people. 

Location of groups include:

School Based Groups

Groups in Community Education Centres

Youth Clubs operating from their own premises

Community based Youth Clubs 

Drop-in Cafes

Internet drop-ins

Specific projects include:

Dialogue Youth






Creating Opportunities Realising Potential (school based)

Alternatives to Exclusion

E-Quality Youth Facility

Youth of Bo’ ness

Regener8

Walk The Talk – Health project

Detached Youth Work

P.O.W.E.R. Station

Duke of Edinburgh Award Scheme

Spinach for Popeye

POD

Grahamston Youth Action Group
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The role of the youth learning worker:

When workers/volunteers begin working in a youth group or project they agree to work in such a way which reflects:

· The positive promotion of the involvement of young people in the wider community.

· Willingness to support excluded young people to participate in learning opportunities.

· Support for young people in their transition from dependence to independence.

· Respect for the individual and collective needs of young people in today’s society.

Commitment  

Once youth workers/volunteers begin there is an expectation that they:

· Make a weekly commitment of a minimum of 3 hours.

· Prepare or carry out agreed tasks between weekly sessions.

· Participate in meetings and further training (minimum of 20 hours per year).

· Sign a volunteer agreement/contract of employment.

· Undertake a Disclosure Scotland check.

The Initial Training Course

Before being allocated a youth learning setting in which to work you will be expected to undertake the full core-training programme which is delivered in the main by service staff. This programme consists of 11 sessions in total (approximately 40 hours attendance over 8-10 weeks).  Once you have been involved in the delivery of youth learning opportunities and have some experience of working with young people further training opportunities will be made available to you.
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Benefits and advantages of involvement

Those who undertake the training and subsequently become involved in supporting the service in developing and delivering opportunities for young people tend to:

· Enjoy the experience of supporting young people in a positive learning environment

· Develop confidence, skills and knowledge with regard to working with young people

· Increase their opportunities for paid employment

· Claim travel expenses

· Be eligible to participate in further training   

· Learn and develop skills and knowledge which will improve and enhance other areas of their lives

· Enjoy meeting new people, making new friends and attending social occasions as a result 





Falkirk Council

Youth Learning Team

Sessional Worker/Volunteer Application Form

Name


Address



Postcode


Tel:  Day
 Evening


1. Where did you hear about Youth Learning?

	


2.
What, if any, experience do you have of working with young people?

	


3.
What issues do you think affect young people in today’s society?

	


4.
Why do you think offering, learning opportunities to young people outwith the formal education sector is important? 

	












5.
What if any, skills or interests do you have which you feel would be of benefit when working with Young People (e.g. music, art, I.C.T. etc.)

	


6.
What experience do you have of working with others as a team?

	


a) What did you, or do you like about this type of working?

	


b) What did you, or do you dislike about this type of working?

	


7.
What is the one thing you think you could bring to working with young people?

	


8.
Why do you want to be involved in volunteering/ working with Community Education?

	



Commitments and expectations

10.
Are you able to spend time: -







a) Attending every session of our initial training programme? 

(Approx 40 hours spread over a number of weeks)


YES/NO

b) Attending ongoing training to prepare you to work/volunteer 

    within the service.







YES/NO

c) Working/Volunteering in an agreed youth work setting for 

   3 hours per week.







YES/NO

d) Attending planning meetings and if required following up 

   any, agreed tasks.







YES/NO

11. After the initial training, you will be expected to commit yourself 


to an additional 20 hours per year to training and development 


(e.g. attend in-service training sessions and relevant meetings with 


colleagues within the service.)






YES/NO

12. We expect you to commit yourself to working/volunteering for a 


   minimum of one year. Would you be prepared to do this?


YES/NO

13. 
Would you be able to travel within the Falkirk Council area?


(Travel expenses paid).







YES/NO

14. You will be required to work as outlined in the Council and Service 

Equal Opportunities Policy, and any other relevant policies and guidelines.  You will also be required to undergo a Disclosure Scotland check.



Reference

Name 


Address



Postcode


Telephone……………………………………

Position at work/ Organisation/Agency etc


*Please note we will request a reference once you return this form.

Please return to:


Team Manager 

Youth Learning Team

Municipal Chambers,

Bo’ ness Road,

Grangemouth

I/S (a)








Recruitment: Pre-Recruitment Session Information





The information events and selection procedure will allow opportunities for discussion and clarification of the points raised in this information sheet.





We look forward to meeting you at our Recruitment and Information event/s





Please call 01324 501990 to register your attendance








I/S (b)
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