CORE YOUTH WORK TRAINING PROGRAMME





EQUAL OPPORTUNITIES

THE LAW

THE SEX DISCRIMINATION ACT 1975

THE RACE RELATIONS ACT 1976

DISABILITY DISCRIMINATION ACT 1995

Both Race Relations Act and Disability Discrimination Act have recent amendments.

Direct Discrimination – When someone is treated less favourably because of their sex or race.

Indirect Discrimination – When an employer applies a condition for recruiting purposes, e.g. Applicants to have a qualification, which can only be obtained, in this country  - can exclude overseas qualification.  Employer has specific uniform that does not take into account cultural needs.

Implementing Equal Opportunities – 

What can it mean?

· Not labelling or stereotyping
· Recognising the barriers faced by young people
· Ensuring access for all
· Taking positive steps to over come barriers
· Being aware of your own procedures
Pros

·   Help support greatest needs in community.

· Comply with legislation – not just policy but operational.

· Helps decide priorities.

· Helps expose issues of all.

· Helps recruitment of volunteers.

· Creates greater variety of experience and understanding of diverse needs.

· Helps improve service provision and makes services more accessible for all.



Cons

·   Takes time to understand and grasp.

· Can be seen as extra work.

· Has clear training implications

· Can be difficult to meet needs of all, people with Literacy issues for example.

· Resistance from long term existing groups.

· Cutting back other services to release resources, money.












































































Diversity			HO 9:4








 





Session Nine:





Session Nine:





Diversity			HO 9:4





 








