
 

 

Annex A 
 
ConstructionSkills’ standard evidence notes for awarding organisations 
 
These guidance notes have been produced to ensure consistency in interpreting the 
principles set out in sections 2 and 3 of the ConstructionSkills Assessment Strategy. The 
notes should help awarding organisations incorporate relevant parts of the assessment 
strategy principles’ requirements in their documentation for construction and built 
environment – craft, supervisory, technical, managerial and professional NVQ/SVQs. The 
following general standard notes are strongly recommended for adoption by awarding 
organisations in their assessment specification: 
 
Standard note 1: 

”Taken as a whole, the evidence must show that the candidate consistently meets all the 
following performance criteria/learning outcomes and assessment criteria across the 
scope/range.” 
 
Standard note 2: 

“There must be workplace evidence against each performance criterion/learning outcome 
and assessment criterion.  Where the workplace evidence does not cover the whole 
scope/range, knowledge evidence must be provided to cover the remaining items of 
scope/range for each relevant performance criterion/learning outcome and assessment 
criterion.” 
 
Standard note 3: 

“Knowledge evidence may be established from questioning the candidate, or from industry 
recognised industry education and training programme assessment, or professional 
interview assessment, that has been matched to the requirements of the National 
Occupational Standards.  Such assessments should also have their own independent 
external assessment, moderation or verification. A candidate’s knowledge and 
understanding can also be demonstrated through presented performance evidence.” 

 
Standard note 4: 

Either: 
“Simulations are not considered to be acceptable for producing this evidence.” 
 OR 
“Simulations are considered to be an acceptable alternative for producing evidence for the 
following item(s) which is/are considered to be rare/infrequent, but key/critical to 
demonstrating competence. The following realistic working environment and context must be 
adopted for the simulation, with appropriate: tools, equipment and instruments; materials; 
types of contingencies; standards and quality specifications; real timescales; quantities of 
work; physical conditions; relationship with people; type of interaction; communication 
methods and media; information  
and data*.” 
[*include as appropriate] 
 
See also Annex C:  ‘Guidance on the use of simulation’ which also includes guidance on the 
acceptable use and characteristics of simulation within N/SVQs during the current economic 
climate.  

 


