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Introduction 

 

The units verified this session were: 

 

DJ21 34 Creative Industries Infrastructure 

DR0T 35 Entrepreneurship in the Creative Industries 

FT2D 12 Intellectual Property 

F8LG 12 Management in the Music Industry 
F507 34 Music Business: Graded Unit 1 

DR34 35 Music Business: Graded Unit 2 

FN1A 35 Music Industry Digital Communication 

F8LF 12 Promotion in the Music Industry 

 

 

Category 2: Resources  

Criterion 2.4: There must be evidence of initial and ongoing reviews of assessment 

environments; equipment; and reference, learning and assessment materials. 

 

On most verification visits there was sufficient evidence of initial and ongoing reviews of 

assessment environments; equipment; and reference, learning and assessment materials.  

 

One centre proactively considered improvements to materials and resources and this was 

reflected in the high quality materials viewed on the visit. 

 

Category 3: Candidate support 

Criterion 3.2: Candidates’ development needs and prior achievements (where 

appropriate) must be matched against the requirements of the award. 

 

All centres visited had thorough processes in place to match candidates’ development needs 

and prior achievements against the requirements of the award. Robust interview processes 

were in place and these interviews identified any need for further support.  

 

 

Criterion 3.3: Candidates must have scheduled contact with their assessor to review their 

progress and to revise their assessment plans accordingly. 

 

All centres visited provided evidence that there was sufficient scheduled contact for learners 

with their assessor to review their progress and to revise their assessment plans accordingly.  

 

In all centres, learners were provided with regular feedback, and the feedback to learners was 

recorded and countersigned by the learner. In interviews during verification, learners 

consistently referred to the feedback on their progress they were given as valuable. 
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Category 4: Internal assessment and verification 

Criterion 4.2: Internal assessment and verification procedures must be implemented to 

ensure standardisation of assessment. 

 

In almost all centres, internal assessment and verification procedures were found to have been 

implemented to ensure standardisation of assessment. As a reminder, in addition to checking 

that the assessment instrument will allow the candidate to generate the necessary evidence, 

internal verification should also ensure that the candidate does not have to produce more 

evidence than is necessary to meet the minimum requirements of the unit. 

 

 

Criterion 4.3: Assessment instruments and methods and their selection and use must be 

valid, reliable, practicable, equitable and fair. 

 

Assessment instruments and methods, and their selection and use were found to be valid, 

reliable, practicable, equitable and fair in most centres.  

 

In more than a few centres, there was discussion on enhancing assessment methods to create 

‘real world’ scenarios for assessment. This could be considered by centres when reviewing 

assessment methods. 

 

 

Criterion 4.4: Assessment evidence must be the candidate’s own work, generated under 

SQA’s required conditions. 

 

In almost all centres, assessment evidence was found to be the candidate’s own work, 

generated under SQA’s required conditions.  

 

On all verification visits, plagiarism checks were being carried out; however, manual checks are 

not completely effective and are time-consuming. Web searches will not identify plagiarism 

within class groups or between year groups.  

 

In more than a few centres, there was a recommendation to use plagiarism detection software 

for checking the authenticity of candidate submissions. 

 

 

Criterion 4.6: Evidence of candidates’ work must be accurately and consistently judged 

by assessors against SQA’s requirements. 

 

In almost all centres, evidence of candidates’ work had been accurately and consistently judged 
by assessors against SQA’s requirements. Detailed marking guidelines that had been 
developed in one centre, for units verified, was viewed as good practice. 
 
There were recommendations to: 
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- place comments next to the checklist to record how the evidence matched the 
requirements. 

- consider that e-portfolio systems may not be suitable for the candidate portfolios for 
Music Business: Graded Unit 1 (F507 34), as there is a requirement for candidates to 
manage their evidence rather than uploading to pre-defined ‘slots’, created by the 
assessor/tutor.  

 
 

Criterion 4.7: Candidate evidence must be retained in line with SQA requirements. 

On all verification visits, it was found that centres retained evidence in line with SQA 

requirements for the purposes of internal and external verification. All were retaining evidence 

for at least the minimum requirement and evidence was clearly presented on all visits. 

 

 

Criterion 4.9: Feedback from qualification verifiers must be disseminated to staff and 

used to inform assessment practice. 

 

On all visits, sufficient evidence was presented that feedback from qualification verifiers had 

been disseminated to staff and used to inform assessment practice. In one case, the centre had 

produced detailed marking guidelines for all units based on the recommendation from the 

previous year’s visit. 

 

Areas of good practice reported by qualification verifiers 

 

The following good practice was reported during session 2016–17: 

 

 Detailed marking guidelines for units to inform standardisation across the centre 

 

Specific areas for development 

 

The following areas for development was reported during session 2016–17: 

 

 Wider use of plagiarism detection software to ensure authenticity 

 Recording of comments detailing the extent to which candidate had or had not met 

requirements next to criteria on marking checklists 

 Ensuring internal verification is designed to detect issues with the instrument of assessment, 

allowing the candidate to produce the necessary evidence and not be over-assessed. 


