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Annex 4: Guidance on meeting the Assessment Principles - VARCS

Valid 
This simply means using appropriate methods of assessment. For example, asking candidates to undertake an assignment on how they would carry out a routine activity such as providing food and drink for individuals in a care setting would not constitute valid evidence as this type of activity would best be observed. 

Candidate evidence must comply with permitted Evidence Requirements as specified in the standards. If for example an assessor wishes to use simulation because the evidence they seek is not naturally occurring, it should firstly be checked against the evidence requirements and then discussed with the Internal Verifier. 

Policies and procedures can often be included in candidates’ portfolios and proposed as evidence. On their own, they cannot validly prove candidate competence, as this can only be done by candidates showing how they actually apply their company’s policies and procedures through their actions and knowledge. 

Authentic 
The evidence used to assess a candidate’s competence must be confirmed as the candidate’s own. Observations by assessors/witnesses can help authenticate a candidate’s work. 

Authentication of an end product can be more difficult when the assessor has not been present to observe the activities being claimed and when the evidence is the result of team work i.e. a tidy work area, a prepared meal etc. In these situations, the assessor requires to ascertain what the candidate’s exact contribution was. This could be achieved for example by asking for witness statements from staff members on shift at that time and/or through questioning the candidate and others. 

Reliable 
An assessment method is reliable when it is capable of producing consistent results for any assessor using it. 

Standardised assessment materials are a good starting point. Centrally devised observation checklists, questions and acceptable responses can help regulate the expectations of assessors and promote a fair approach to the assessment process. Any centrally devised materials should be agreed by the assessment team and the internal verifier. 

Taking part in standardisation activities where previously assessed evidence is reviewed by the whole assessment team can help provide a degree of reliability as can taking part in dual assessing, assessor-colleague shadowing, cross-evidence scrutiny etc. 

Current 

The assessor must be satisfied that his or her candidate is ‘currently competent’. This means that candidates must demonstrate that their skills meet the requirements of today’s work environment and work practices. This quality assurance principle is especially important and must be applied when considering evidence of a candidate’s prior achievement/experience. 

Sufficient 

Assessors must be satisfied that their candidates have produced enough evidence of sufficient quality to prove competence over time. When judging a candidate’s evidence, the assessor must make specific decisions in relation to whether or not candidates have provided sufficient evidence to enable the signing off of SVQ Units. 

	Please provide below an explanation of  why the four assessment methods you have used meet the VARCS requirements

(Listed below are the three mandatory assessment methods for L&D 9DI. Please include the fourth method you used  for your L&D 9DI evidence)

	Assessment method
	Valid
	Authentic
	Reliable
	Current
	Sufficient

	Observation


	
	
	
	
	

	Examination of product 
	
	
	
	
	

	Question 

	
	
	
	
	

	Discussing with candidates/

Testimony of others (witnesses)/

Examining candidate statements/

Assessing candidates in simulated environments /        

Recognising Prior Learning (RPL)
Identify fourth assessment method from the above
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