
[image: ]



Scottish Vocational Qualifications
Food and Drink Qualifications Update
Autumn 2020 


The Qualifications Team
Graeme Findlay
Qualifications Manager graeme.findlay@sqa.org.uk
Suzanne Train 
Qualifications Officer suzanne.train@sqa.org.uk


We were unable to hold a provider network this year, so we’ve brought together the information in this update.
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We hope that you find this useful, and would welcome your feedback.

Session 2019–20
Due to the pandemic, last session ended in a flurry of activity that was aimed at ensuring learners would be able to complete their courses to the best of their abilities, given the restrictions that were imposed on them. 

We were able to hold verification visits before lockdown but, thereafter, verification was done virtually. All qualification types were covered. Feedback from Iain Percival, Senior External Verifier was that: 

‘There were many instances of good practice, especially with the use of technology to capture observations.
Centres are adhering to the requirements of the qualifications.
Staff must be suitably qualified and have occupational competence to deliver and assess. 
It’s important to standardise and share best practice.’ 

Session 2020–21
An Update on qualifications regulated by SQA Accreditation was issued in September 2020.

Plans are in place for alternative methods of verification to take place, with the emphasis on capturing evidence virtually or by means of proctoring. More information can be found in 
Supporting the delivery, assessment and verification of SQA units, session 202–21.

SVQs in Food and Drink Operations
The SVQs that are currently available are listed below. More detailed information on each framework can be found on the SVQs in Food and Drink subject page.

	Course
	Code
	Focus

	SVQ in Food and Drink Operations (Brewing Skills) level 5
	GP6P 22
	Aimed at staff in the sector, this qualification covers areas such as food safety standards in manufacture, malt handling, milling, brewing, mashing and conversion, wort boiling, cooling, fermentation, maturation and conditioning.

	SVQ in Food and Drink Operations (Craft Bakery Skills) level 5
	GP23 22
	Aimed at staff in the sector, this qualification covers areas such as food safety standards in manufacture, working safely, and producing and finishing bakery products using machinery.

	SVQ in Food and Drink Operations (Dairy Skills) level 5
	GP22 22
	Aimed at staff in the sector, this qualification covers areas such as food safety standards in manufacture, working safely, producing and finishing dairy products, weighing, measuring, mixing dairy products, planning, and food hygiene.

	SVQ in Food and Drink Operations (Distribution Skills) level 5
	GP21 22
	Aimed at staff across the food and drink sector, this qualification covers areas such as food safety standards in manufacture, working safely, storing and organising goods and materials, stock control, transporting goods, packing orders, and the security of goods and materials.

	SVQ in Food and Drink Operations (Fish and Shellfish Processing Skills) level 5
	GR5T 22
	Aimed at staff in the onshore fish and shellfish sector, this qualification covers areas such as filleting, processing, grading, packing, retail display of fish and shellfish, counter/take-away food service and sales.

	SVQ in Food and Drink Operations: Food Manufacturing Excellence level 5
	GP20 22
	Aimed at staff across the food and drink sector, this qualification covers areas such as developing productive working relationships, maintaining product quality in food, workplace food safety standards in manufacturing, working safely, environmental safety, sustainability, and developing product specifications.

	SVQ in Food and Drink Operations (Meat and Poultry Skills) level 5
	GR63 22
	Aimed at staff in the sector, this qualification covers areas from handling of livestock to primary meat processing, secondary processing/butchery and butchery sales.

	SVQ in Food and Drink Operations (Production and Processing Skills) level 5
	GP1V 22
	Aimed at staff across the food and drink sector, this qualification covers areas such as food safety standards in manufacture, working safely, plant and equipment operation, batching, depositing, forming, conditioning, bottling, pelletising, and slicing.

	SVQ in Food and Drink Operations (Food Sales and Service Skills) level 5
	GP1W 22
	Aimed at staff across the food and drink sector, this qualification covers areas such as food safety standards in manufacture, working safely in food manufacture, selling food and drinks products, table/tray service, assembling and processing products, storing and organising.

	SVQ in Food Technology at SCQF level 6
	GP0D 23
	Aimed at staff across the food and drink sector, this qualification covers areas such as food business, food manufacture, working relationships with colleagues, health, safety and environmental management, food safety hazards and team work.

	SVQ in Food and Drink Operations at SCQF level 6
	GP1X 23
	Aimed at staff across the food and drink sector, this qualification covers areas such as food safety at critical points, health, safety and environmental systems, maintaining product quality, energy efficiency, waste minimisation, water usage, process control of production, and leadership.

	SVQ in Food and Drink Operations (Engineering Maintenance) level 6
	GL46 23
	Aimed at staff across the food and drink sector, this qualification covers areas such as complying with statutory regulations and organisational safety requirements, using engineering drawings and documents in maintenance activities, working efficiently and effectively, and completing handovers and confirming completion of maintenance activities.

	SVQ in Food and Drink Operations (Fish and Shellfish Industry Skills) level 6
	GR5R 23
	Aimed at staff in the onshore fish and shellfish sector, this qualification covers areas such as monitoring and managing fish and shellfish processing operations, leadership, developing skills in a range of fish and shellfish processes including procedures and recording production operations, product knowledge, frying fish and chips, smoking, quality assessment and seafood sales.

	SVQ in Food and Drink Operations: Food Manufacturing Excellence level 6
	GP1Y 23
	Aimed at staff across the food and drink sector, this qualification covers areas such as developing productive working relationships, maintaining product quality in food, workplace food safety standards in manufacturing, working safely, environmental safety, sustainability, and developing product specifications.

	SVQ in Food and Drink Operations (Supply Chain Skills) level 6
	GP1T 23
	Aimed at staff across the food and drink sector, this qualification covers areas such as monitoring food safety at critical control points, health, safety and environmental systems, maintaining product quality, organising storage of goods, picking and packing orders, wrapping and labelling, and managing plant and equipment.

	SVQ Spirits Operations SCQF level 6
	GR4A 23
	Aimed at staff in the sector, this qualification covers areas such as food safety, health, safety and environmental systems, product quality, operation control systems; site security; malting; milling, mashing, fermentation, distilling, flavouring and cask filling.





Foundation Apprenticeship in Food and Drink Technologies
Skills Development Scotland has created customised units that sit alongside the existing SVQ units. This will allow centres to continue delivering the course in the current situation, which is restricting movement/access to the workplace, and enable learners to generate evidence accordingly.

More on the customised units from Skills Development Scotland

SDS guidance on placement options for Foundation Apprenticeships

Dumfries and Galloway is continuing to develop its Foundation Apprenticeship in Food and Drink Delivery. Using virtual modes of learning, course leader Isla Porteous is encouraged by the work that her learners are submitting. Next up is a virtual placement with Dawnfresh, who will mentor the group as they work on the development of a food product.

SVQ in Food and Drink Operations (Brewing Skills) level 5
The first two successful candidates to complete the SVQ in Food and Drink Operations (Brewing Skills) level 5 qualification, Stuart Byars and Matthew Bennet, were presented with their certificates.

[image: ]

John Farquharson, Craft Skills Scotland assessor and SQA External Verifier, Stuart, Matthew and Graeme Findlay.

Stuart and Matthew both work at Six Degrees North in Laurencekirk, and were supported through their training by our partners Craft Skills Scotland, who said they were just the first in a pipeline of apprentices from Orkney to the Borders being trained as brewing craftsmen in consultation with the brewing industry.
​​​​​​​Scotland’s food and drink sector has come a long way over the last 10 years and is now one of the best performing sectors of the economy. With over 160 brewers in Scotland, sustaining more than 8,500 jobs, the SVQ in Food and Drink Operations (Brewing Skills) level 2 was developed to support this growing industry, which has annual sales in excess of £380 million.

It's encouraging to see the first two graduates complete the SVQ. The brewing sector in Scotland, particularly craft brewers such as Six Degrees North, has seen huge growth in recent years. The qualification gives employers an opportunity to develop their staff, which is proving to be particularly important as they look at ways in which to grow whilst navigating the challenges of COVID-19 and looking to the future. But, more importantly, the course also gives employees the chance to demonstrate their skills and knowledge, to become qualified and to develop their careers in Scotland’s vibrant food and drink industry.

The National Skills Academy for Food and Drink
Matt Hardy, Qualifications and Assessment Manager

GR4A 23 — SVQ in Spirits Operations at SCQF level 6
A brand new SVQ and Modern Apprenticeship is now available for delivery in Scotland.

The SVQ in Spirits Operations at SCQF level 6 and new Modern Apprenticeship will meet the needs of employers and stakeholders across the range of spirit distillers — including those making whisky, gin, Bacardi, tequila, vodka, brandy, rum and liqueurs.

This SVQ has been developed for those involved in operations including processing, bottling, packing, labelling, casking, warehouse and despatch.

Reviews of SVQs
Existing SVQs have been reviewed with employers in the Fish and Shellfish, and Meat and Poultry sectors. Minor changes have been made to these qualifications to incorporate updates to National Occupational Standards.

The updated SVQs are now available for delivery. The new codes are:

GR5T 22 — SVQ in Food and Drink Operations (Fish and Shellfish Processing Skills) at SCQF Level 5 
GR54 23 — SVQ in Food and Drink Operations (Fish and Shellfish Industry Skills) at SCQF Level 6 
GR63 22 — SVQ in Food and Drink Operations (Meat and Poultry) at SCQF Level 5 

The updated SVQ in Food and Drink Operations Meat and Poultry at SCQF Level 6 will be available soon.

National Occupational Standards review 
During 2020–21, the existing National Occupational Standards for Engineering Maintenance in the food and drink sector will be reviewed with employers and stakeholders across the four UK nations. Once updated, employers and stakeholders will be engaged to review SVQs and Modern Apprenticeships for Engineering Maintenance, with this work planned for 2021–22.

More information on the National Skills Academy for Food and Drink can be found at: www.nsafd.co.uk and www.tastycareers.org.uk.

Skills Development Scotland update
Gerry McBride, Strategic Relations Manager, Food and Drink

Skills Development Scotland has produced two pieces of work to highlight the impact of COVID-19.

Food and Drink COVID-19 LMI:



Partnership presentation on SDS Programme of Work, pathways to apprenticeships: 



If you have any questions on the content, please contact gerry.mcbride@sds.co.uk.

Food and Drink Federation Scotland update
Moira Stalker, Skills Manager
[bookmark: _Hlk53142174]As part of the Scotland Food and Drink Skills Partnership, we are working with industry to develop 12 new case studies that reflect good practice in the food and drink industry. These resources will form part of the overall Scotland Food and Drink Skills collateral materials. Following the impact of COVID-19, we are repurposing these case studies to reflect how industry has reacted to adversity, and how developing the workforce resulted in innovation, staff loyalty and retention.

Podcasts
A number of skills podcasts have been recorded and published: there’s a Skills Update, a review of the Lockdown Lunch Challenge, and a Graduate Apprenticeship podcast with four universities from across Scotland and SDS to raise awareness of how Graduate Apprenticeships can benefit the food and drink industry. 

Future planned podcasts include: a promotion of Modern Apprenticeships and a launch of Teacher CPD. The Food and Drink Federation Scotland suite of podcasts also includes a ‘behind the scenes with MacSweens’ and a number of reformulation broadcasts.

Career long profession learning (CLPL) for educators
A number of CLPL programmes are underway.

In partnership with RHET, QMS and The Rowett Institute, collectively we run CLPL under the heading 'Good Food Champions'. We received funding from Education Scotland to deliver STEM CLPL for teachers to promote links between STEM and Learning for Sustainability, using food and drink as the context for learning.

We are working with partners from University of Edinburgh to inform the development and delivery of a Learning for Sustainability MOOC (massive open online course), using food and drink as the context for learning.

There are regular update meetings with DYW and SDS scheduled to ensure we are working collaboratively with DYW teams across Scotland, providing updates and input to inform industry and education links to promote careers in the food and drink industry. Several joint promotional initiatives have taken place and are planned with DYW Scotland, notably with DYW D&G with whom we are filming inside industry, interviewing members of industry, providing interview tips and techniques, and filming food-related STEM experiments with teachers. This collateral will be available across all DYW teams.

If you have any questions for Moira, she can be contacted at moira.stalker@fdfscotland.org.uk.

Follow us online
Twitter: @sqanews

Facebook: Scottish Qualifications Authority

LinkedIn: Scottish Qualifications Authority

YouTube: SQAonline

Sign up to MyAlerts
To receive email alerts when content you are interested in has been added to, or updated, on our website, subscribe to MyAlerts at www.sqa.org.uk/myalerts. 

Contact us

Please contact our Customer Support Team:

Tel: 0303 333 0330
Fax: 0345 213 5000
Email: mycentre@sqa.org.uk 
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4 Skills Development Scotland – qualitative feedback from sector managers

5 Data sourced from Burning Glass Technologies (Accessed 1st July 2020). Burning Glass Vacancies gather insights from online job postings and websites. 































Food and Drink - Manufacturing
COVID-19 current and future skills demand
The sector encompasses: Manufacture of Food Products and Manufacture of Beverages.





Employment1

Food and drink - manufacturing total jobs in 2020: 

54,300 (2% of Scotland total)



Scotland total jobs in 2020: 

2,630,300

1 Forecasts by Oxford Economics (unless otherwise stated). These figures should be treated with caution and used only as an indication. Data was produced in August 2020 and has been revised from previous figures based on more recent available information.

2 Source: Burning Glass data.

3 Across the food and drink sector, defined by Burning Glass as ‘Manufacture of food products and Manufacture of beverages’



37,700 people

Replacement Demand

Job Postings3  August 2020

Job Postings2

Jobs advertised across all sectors in August 2020:

24,518

Food and drink manufacturing sector – 113 job postings advertised in August 2020



Top Advertised Occupations:



Managerial staff



Bakers and flour confectioners



Health and safety officers



Lab technicians



Technicians





Insight on the impact of COVID-19 on the sector

Scotland Food and Drink Insight5

Whilst some companies have seen increased demand, others are facing extremely difficult times and have had to adapt, suspend, or reduce operations.

There has been significant disruption across the supply chain including reduced capacity in storage, freight and logistics, and increased costs.

Some businesses have experienced staff absence rates (exceeding 20% for some) and heightened employee concerns around physical distancing and safe-working.

Insight from Food and Drink Federation Scotland4

There are concerns that pressure on the supply chain may lead to disruption – e.g. the effective distribution of goods must continue despite a reduced transport capacity.

4 Taken from FDF Scotland’s submission to the Economy, Energy and Fair Work Committee. Available online: https://www.parliament.scot/S5_EconomyJobsFairWork/Inquiries/EEFW-S5-20-COVID-44-FDFS.pdf

5 Taken from the Seafood Scotland website: https://foodanddrink.scot/coronavirus-information-hub/

6 Ibid. 10th June Update. 

7 Ibid, 14th August Update.

Transport restrictions may have an impact on businesses6 – particularly on decreased on-board ferry and landings capacity and reduced freight and haulage services. It is feared that the pandemic will accelerate the shift to online purchases (however, this may yield supply chain opportunities).

HMRC data relating to the export of goods make “grim reading”– particularly for high value produce such as whisky and salmon, with export values down 32% and 33% respectively on the same period last year.

Several businesses have adapted their business model to survive or continue trading – e.g. by offering delivery, ebusiness, etc. Many have repurposed operations with a number of brewers/distilleries shifting to produce hand sanitiser for front-line key services.











*
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F&D Manufacturing job postings (2020)



F	&	D Manufacturing	

Feb	March	April	May	June	July	Aug	217	262	72	51	48	102	113	









Food and Drink – Primary Production
COVID-19 current and future skills demand
The sector encompasses: Crop and Animal Production, Hunting and Related Service Activities, and Fishing and Aquaculture.





Employment1

Food and drink  - primary production total jobs in 2020: 

44,200 (2% of Scotland total)



Scotland total jobs in 2020: 

2,630,300

1 Forecasts by Oxford Economics (unless otherwise stated). These figures should be treated with caution and used only as an indication. Data was produced in  August 2020 and has been revised from previous figures based on more recent available information.

2 Source: Burning Glass data, using ‘agriculture, forestry, and fishing’ data to define the sector.

3 Across the food and drink primary production sector, defined by Burning Glass as ‘Agriculture, forestry and fishing’.

4 Taken from NFU Scotland’s submission to the Economy, Energy and Fair Work Committee. Available online: https://www.parliament.scot/S5_EconomyJobsFairWork/Inquiries/EEFW-S5-20-COVID-03-NFUS.pdf





Job Postings3  August 2020

Job Postings2

Jobs advertised across all sectors in August 2020:

24,518

Primary production sector: 37 job postings advertised in August 2020



Top Advertised Occupations:



Production managers



Farm workers



Sales related occupations



Bakers 



Production technicians





Insight on the impact of COVID-19 on the sector

Seafood Scotland Insight5

COVID-19 presents a ‘catastrophic threat’ to the entire seafood supply chain in Scotland5. 

Each sector of Scottish agriculture has or will be impacted by COVID-19. NFUS are aware of numerous examples where agriculture and food supply operations have been impacted, including ‘catastrophic’ losses of ornamental crops.

There are critical issues regarding workers within the sectors including a large number of non-UK workers who need suitable work to stay in Scotland

Transport restrictions may have an impact on businesses6 – particularly on decreased on-board capacity and reduced freight and haulage services. It is feared that the pandemic will accelerate the shift to online purchases (however, this may yield supply chain opportunities).

Insight from NFU Scotland4

5 Taken from the Seafood Scotland website: https://www.seafoodscotland.org/coronavirus-advice-and-support/

6 Ibid. 11th June Update. 

7 Ibid, 15th September Update.

8 Source: HMRC data relating to the take-up rate of eligible employments in each sector who have been furloughed. 



There have been some signs of recovery in key export markets, however, this has been inconsistent amid fears of a second wave and fears of a second COVID-19 wave.





37,700 people

Replacement Demand



Furloughed Staff (Scotland)8

Percentage of the financial and business workforce furloughed (as of August 2020):

17%

Percentage of Scottish workforce furloughed:

32%
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F&D Production job postings (2020)



F	&	D Primary Production	

Feb	March	April	May	June	July	Aug	44	42	16	14	37	40	39	
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‘Business Turnover Index Scotland:

+ The tumover indexfor allincluded sectors* n July was 28.6. This was higher than

Coronavirus Job Retention Scheme?
‘Across all industries in Scotland, 32 per cent of the elgible workforce have been

the ndex in both Aprl(18.7) and June (24.4) indicating an improvement in
general trading conditions in July

+ Although the tumover index increased for most industries in July Business
Services and Food Retail decreased compared tothe previous month.Overall the
business tumover index remained lower than 12 months ago.

* For most industries,the indexncreased in July as Scotland entered Phase 3 of
Tockdown. Many businesses could reopen in ths phase and as a resul, business
activity increased.

+ Accommodation and Food Services had the lowest index o 8.2 indicating that
nearly all businesses sampled had lower turnover than the previous year.
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Rural regions continue to be particularly exposed to the impact of
COVID-19.

ct on Rural Regions®

Features of Scotland's rural economy potentially make it more vulnerable
to the impact of COVID-19, as rural areas have higher levels of self-
employment and small businesses.

Existinginequalities in rural areas could be widened, such as wage disparity.
Alarger proportion of the workforce are employed in at risk sectors such as tourism
related sectors.

Young people in rural areas are more likely to go nto employment or an apprenticeship
upon leaving school. There are concers about the disproportionate impact of the crisis on
young people in thelabourmarket.

Upski
Discussions around a ‘green recovery’could present opportunities for the rural economy
‘and labour market.

There are concerns about the continued impact of COVID-19in rural areas once current level
of government support is scaled back.

ing in digital skills will be important for supporting rural businesses.
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mpact on Business — Changes to Job Postings®

Percentage change between August 2019 and August 2020, month to month comparison is

available in the COVID-19 Dashboard.
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COVID-19 Labour Market Insights: Challenges and Response

The Enterprise and skills Stategic BoardandtheEconomic Recovery
AdvisoryGrouphave produced reprts that dentifyseries of evidence
based actions o minimise unamplayment caused by COVID 19

Th Scottish Goernment esponded o therecommendations and have amunced
‘measuretogenerae signficant cconamic growth, combined witha focus on supporting
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Intelligence and Scenar

Leadership and Collaboration
505 will continue o offer leadership and

kil response including supporting the + Gather nsight;

Enterprise and Skils Srategic BoardsShort + Build scenarios around the potentialimpact on the labour market.

Life Working Group.

Understanding the changing economic and labour market impacts
50 is working with range of partners across the skill system to:
Collaborate on thestrategic labour market and + Understand the operating environment;

COVID-19 Labour Market Insights: SDS Immediate Response

Evidence Based
Our approach has been and wll continue tobe.
informed by a obust,timely and rliable
evidence base and emerging labour market

This i eitcal todesigning impactfulInterventions n  fast moving

environment.

Support for Individuals

Career Information, Advice and Guidance
We have enhanced our serviceoffers o inividuals whose.

employment,learning o training has been affected by the
‘pandemic, both online and through our ddicated helplne

Employment and Redundancy support

We'e partnered with localcouncils to promote four reas oflocal support: Financial
support;Employability; Welbeing support; Medium o lng-erm support and advice.

Pathway Apprenticeships
Created with learing providers and employers, providing a one-ff shortterm
response supporting young people facing lmited opportunities

Transition Training Fund

'A£25 millon training fund helping people facing redundancy access shortterm
training opportunitiesn growth areas of the economy,

‘Results Hlpline
Advice information and guidance for young people and thei parents and carers.

My World of Wark Job Hub
Helping employers advertise opportunities thiough the SDS's careers website.

Online Learning Portal
Helping people develop thei kilswith free oiine courses from training providers.

Support for Training Providers

SDS COVID-19 Rellef Grant
Agrant scheme has been launched for Modern Apprenticeship and Employability Fund
Iearming and traiing providers who continue towork with employers, learnrs and
apprentices during COVID-15.

Support for Businesses

Find Business Support
Enterprise and Skl agencis aligned offer o Scottsh businesses
and workers.

pAcE
Increase i scale and structure ofredundancy support by SDS and
partnerstorespond to anicipated ncrease in demand.

Flextble Workforce Development Fund
Funding to help employers upsKill and reskil their existing workforce through
shortcollege courses ncreased from £10 millon to £20 millon.

‘Adopt an Apprentice
Extension of programmeto include Graduate as well as Modern Apprentices
offering £2,000 to employers who employ aredundant apprentice.
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- Covid Impact on Youth Unemployment
Covid Apprenticeships Support Plan
P2A Curriculum Content

P2A Delivery Model

Next Steps
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PWC Analysis

SDS Commissioned PWC to review the Covid impact on Youth
Unemployment

* Key findings:
* The impact of COVID-19 is likely to be sharp and the recovery slow

* Young people are, and will continue to be, disproportionately affected

* Involvement of employers will be key to success

According to PWC’s analysis, the current situation may

put 23,000 to 29,000 young people in Scotland at risk of
long-term unemployment over the next couple of years.






Protecting apprentices, creating opportunity, supporting recovery

Post-COVID-19 Apprenticeships Plan

Enterprise & Skills Strategic Board
RECOMMENDATIONS

Advisory Group on Economic Recovery
RECOMMENDATIONS

SDS working with Scottish Government, local and national partners
to co-create rapid and responsive actions based on LMI and insight
(as part of systemic response to scale of challenge)

SUPPORTING RECOVERY
& FUTURE-PROOFING

CREATING
OPPORTUNITIES

PROTECTING
APPRENTICES

STIMULATING
DEMAND

PROGRAMME
INNOVATION
Continued
innovation in

CONTINUED REDUNDACY MANAGED NEW BUSINESS EMPLOYER INDUSTRY
LEARNING SUPPORT EXPANSION PATHWAYS COMMITMENT INCENTIVES LEADERSHIP
Rapid action to Support to Flexing current New offers to Encouraging Ongoing Ensuring

ensure complete programmes to support private and discussion continued
responsivenes

continued training and meet demand individuals public around direct WBL pathways

apprenticeship
(o [11\V/=14Y;

secure new
work or further
learning.

into
apprentice-
ships

employers to
maintain
provision

incentives to
recruit or
maintain
provision.

s to industry
demand

and delivery



https://www.gov.scot/publications/towards-robust-resilient-wellbeing-economy-scotland-report-advisory-group-economic-recovery/

https://www.gov.scot/binaries/content/documents/govscot/publications/strategy-plan/2020/07/report-enterprise-skills-strategic-board-sub-group-measures-mitigate-labour-market-impacts-covid-19/documents/report-enterprise-skills-strategic-board-sub-group-measures-mitigate-labour-market-impacts-covid-19/report-enterprise-skills-strategic-board-sub-group-measures-mitigate-labour-market-impacts-covid-19/govscot%3Adocument/report-enterprise-skills-strategic-board-sub-group-measures-mitigate-labour-market-impacts-covid-19.pdf
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Common Design Principles

For new initiatives responding to Covid 19 impacts on labour market
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Design Principles

%
Y
s

Responsive
Provides skills that the economy needs

Work based
Integrates work and learning to make individuals work ready

Part of a wraparound package
Includes support and guidance throughout in a one stop shop approach

Industry Led
Underpinned by a standard or accredited learning that is of value to the individual and employer

Progression

H<® Offers progression and a pathway to employment and can recognise prior learning
K Inclusive & Fair
e Enables equal access and is fair work compliant

@ Evidence driven
Programmes that use evidence to target effectively and measure impact not activity
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P2A — Aims

 Aimed at recent school leavers previously intent on progression to
MA/Job

e 26 Week Programme

 Full Time — 25 Hours Per Week

* Non-employed status

* Supported progression to MA where possible
* Phased roll-out

 Phase 1 for Dec 2020

* Equalities of access

 Achievement





P2A — Phase 1 Sectors

"Business Admin/IT

|T/Digital

Children and Young People
Engineering

~Construction
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P2A — Curriculum Content

* Business Admin/IT, IT/Digital, CYP
* modelled on respective FA Frameworks
* NPA knowledge element
e Selection of SVQ/Customised Units

 Work Based Challenge Unit





P2A — Curriculum Content

* Engineering
* modelled on PEO elements from respective FA
Frameworks

 Work Based Challenge Unit

e Construction

e Construction L5 NPA/SDS Construction L5 FA





- Skills

- Development
* Scotland

Pathways To Apprenticeships

Group Discussion - Delivery Model
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Next Steps
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P2A — Next Steps

C Opportunity Published on PCS — mid September

- Bid Submission deadline — 30 days from date
notice published

Bid Awards — late November

Commencement — Dec 2020
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