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Equality Review Part A-Reflection

These reflection questions help shift perspective to ensure we are meeting the needs of
the diverse communities in Scotland, the rest of the UK, and internationally We aim to
go beyond the avoidance of discrimination and help unpick how we actively include

varied experiences to advance equality of opportunity and foster good relations.

Considering these prompts can be difficult and should be contemplated regularly
throughout development. They may be easier to apply during the design process than
the change process but can prove helpful at any time. It is likely you will not have an
answer for each question or that you will be able to make substantial changes at this
time. The aim is to stimulate thinking around how learners experience our
qualifications/assessment and see what you can do at this stage. You do not need to
report on these questions, but it should help you fill out Part B. Ideally it should inform

how we may improve inclusivity within all our qualifications.



Consider the following questions for developing qualifications

Am | representing all voices, and what voices are not present in this
qualification? Are we able to broaden perspectives?

How does my experience shape how | view this topic (positionality)?
Can a change in language or presentation honour differences of
experience or opinion?

Whose cultural values, perspectives, ways of knowing and
experiences does this qualification or changes reflect, normalise, and
perhaps marginalise?

Are any opportunities missed because of the structure you are working
within (for example: only looking at one technique or method when
there are many) that discourages seeing the bigger picture?

How can you circumvent any limitations at this time? Are there small
opportunities now? What long-term opportunities can you plan for?




When/If developing assessment suggestions some vital questions to ask are
What sources are you using and how do these sources (as a whole) reflect a
diversity of perspective/experience? Do these sources encourage critical
thinking and/or problem solving?
Are Eurocentric and ableist ways of processing information prioritised
over other ways of processing information?
Does the content and language in these questions prioritise a
particular linguistic or cultural way of thinking or making sense of the
world? Can you adjust the content or language?

Are the assessment guestions written in a way that assumes that there is
only one ‘right’ way of getting a correct response? Are units constructed
in a way that limits how a learner demonstrated skills. knowledge or

understanding? Do the items allow for multiple ways of thinking?

What groups may be advantaged or disadvantaged by the administration of this
unit or assessment? What mitigations can be made?



